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VS-31 ‘Scouts’
disestablished
during ceremony
By Kaylee LaRocque
Editor

H

undreds of Sailors, retirees, family members
and friends of the VS31 “Topcats” turned out to bid
farewell to the squadron during
a disestablishment ceremony in
Hangar 117 March 27. The event
brought an end to 60 years of distinguished service for the Atlantic
fleet carrier-based squadron.
The event began as former VS-24
commanding officers in attendance

were recognized as they walked
through a row of sideboys before
taking their seats.
After the other officials were recognized, the Naval Hospital Jax
Color Guard presented the colors as Navy Band Southeast performed the national anthem. The
invocation was given by Chaplain
(Lt.) Azariah Robinson of the NAS
Jax Chapel.
The guest speaker for the event
was retired Navy Capt. William
Carey, a former commander of Sea
Control Wing U.S. Atlantic Fleet.

Deadline To File is April 15
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“I’m here today because I love
being part of the Topcat lore and
history. If you look in the audience today and if you think back
through the years, the history
and accomplishments of this fine
squadron are really mind-boggling,” said Carey.
“For the Topcats and former
See TOPCATS, Page 19

VS-31 Commanding Officer
Cmdr. Muhammad Muzzafar Khan
is piped over the side at the end of
the disestablishment ceremony.

Photo by Kaylee LaRocque

Career program for military spouses being relaunched
By Kaylee LaRocque
Editor

A

Photo by Kaylee LaRocque

NAS Jax Navy College Office Director Jonathan Woods, left,
military spouse Diana Vargas and WorkSource State Veterans
Representative Greg Spiro discuss the benefits of the Military
Spouse Career Advancement Initiative March 26.

Military Spouse Career
Advancement Initiative
relaunch event will be held
April 16 from 10 a.m. to noon at the
Bachelor Officer’s Quarters conference room to announce new changes
to the program that was started at
NAS Jax in November to benefit military spouses.
The program was created by the
U.S. Departments of Defense and
Labor to help spouses begin and continue to advance in a career field
which can sometimes be challenging
due to the frequent moves required of
military families. The program offers
funding to eligible military spouses

of E-1 through E-5 and O-1 to O-3
service members for expenses related
to postsecondary education and training including: tuition, books, equipment, credentialing and licensing fees
in five different career fields. These
fields include education, healthcare,
information technology, financial services and construction. Candidates
can receive $3,000 for one year which
is renewable a second year for an
additional $3,000.
As a pilot program, several requirements are being looked at to see if
changes need to be made to better
the program. “As the data rolls in,
things will change. All rules are on
the table right now. Since this is a
pilot program, all rules are up for discussion and revision including the

rank requirements,” said NAS Jax
Navy College Office Director Jonathon
Woods.
Several changes are also being
made regarding the process steps at
NAS Jax. “Currently, the program is
not open to E-6 and above. When this
program kicked off, about 100 spouses
of E-6 and above came in to apply and
now we can’t get them back, so we are
rearranging the processing order to
better serve them. Previously, we had
our candidates start the processing
procedures at the Fleet and Family
Support Center (FFSC) for their
qualification check. We’ve revamped
our procedures and now their first
stop is at the Navy College Office,”
See NEW PROGRAM, Page 17

CNATTU chief to coach Military All-Stars
By AEC Raymond Derrick
CNATTU Jax PAO

S

TGC(SW) Jason
Mauloni,
command career counselor for the Center for
Naval Aviation Technical
Training Unit Jax has been
selected as the assistant
head coach of the 2008 U.S.
Military All-Stars baseball
team.
U.S. Military All-Stars is
an organization that was
started by former President
George Bush in 1990. Bush
envisioned giving armed
forces personnel a once in
a lifetime opportunity to
showcase their professionalism while delivering highly competitive and exciting
entertainment to Americans
in support of our troops.
Since then, 30 all-military
teams in all branches of
the armed forces worldwide have been established
and featured by numerous
media outlets.
The U.S. Military AllStars Baseball Team is
entering into their 19th
annual Red, White, and
Blue Tour of America. The

TOUCHING

BASE

Photos courtesy of CNATTU Jax

STGC(SW) Jason Mauloni (left) talks with Bob Feller (right) during the 2008 Major League
Baseball Legend Charity Game in Clearwater, Fla. Feller, 89, pitched the first inning of the game.
“I throw the ball as hard as I ever did, it just takes longer to cross home plate,” said Feller.
team will travel to 35 states
and six countries during
the tour playing the area’s
top teams.
Although new to the

coaching side of baseball,
Mauloni played on the AllNavy Baseball Team, as it
was named then, in 199294, 1996 and 2003 as a

starting pitcher. As a coach,
he will be responsible for
selecting the 25-member
joint armed forces team at
open tryouts held on bases

NAS Jacksonville Technology Exposition coming up
The annual NAS Jacksonville Technology Expo will be held April 15 from 10
a.m. to 2 p.m. at the NAS Jax Officers’ Club.
The event is being hosted by the Helicopter Sea Combat Wing. All military,
civilian, and contractor personnel are invited to attend for free!
More than 25 exhibitors will demonstrate the latest in: communication technol-

STGC(SW) Jason Mauloni (left) meets former baseball player
Bob Feller at a Baseball for Kids charity dinner in Tampa, Fla.
After the Pearl Harbor bombing, Feller a Cleveland Indians
pitcher (1936-1956), was the first major league baseball player to enlist in the military. He served the Navy four years on
board USS Alabama in the gunnery department advancing to
the rank of chief petty officer (CPO) before returning to baseball. He is the only CPO in the Baseball Hall of Fame.
around the world. “I am to be a coach rather than a
thrilled to have been given player but I guess I am getthis opportunity to coach. ting a little older.”
I’ve been involved with the
“Only the very best
organization since joining earn the right to wear the
the Navy in 1991 and this famous ‘USA’ camouflage
will give me a chance to uniform and represent
give something back,” said
Mauloni. “It seems different
See BASEBALL, Page 17

ogies, systems integration, flight and vision training devices, network solutions,
defense and homeland security equipment, engineering and information technology products, storage solutions, audio and visual equipment and much more.
For more information or to request a company or technology, please contact
Lori Aldridge at 301-596-8899, Ext. 248 or email Aldridge@ncsi.com.
To pre-register, visit www.FederalEvents.com, click on NAS Jacksonville and
choose the government/military link.
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Looking back in time . . .

CS3 ANTONIO YOUNG

Job title/command:
NAS Jax

Hometown: West Point,
Miss.

beautiful here.

Favorite duty station/
Why? NAS Jax because it’s

Last book read: The Jackie Robinson Story
Favorite pastime: Shooting basketball and
playing video games.

Most interesting experience: Graduating from college.

Who are your heroes? My mom.

JEFFREY DAVIS

Job title/command:
The first four pilots of the VF-11 “Red Rippers” return to Naval Air Station Jacksonville from Korea.

NAS Jax Admin/Central Files

File photo

Hometown: Smackover,
Ark.

ON THE HOMEFRONT

Ford and I are definitely not ‘easy outs’
By Sarah Smiley
Special Contributor

F

rom previous columns, you
have probably gathered that
I’m a little sensitive when it
comes to my boys’ athletics. But just
in case you had any doubt, I proved it
to a crowd of about 20 adult onlookers last night.
Physical talents have not come easily to my oldest son, Ford, 7. It has
taken practice, prayer and good luck
just to get him on first base. I’m not
exaggerating when I say that in his
first season of tee-ball, the only reason Ford ever made it to any base was
through the other team’s errors. “I
can’t believe he made it,” was a common sentiment from the stands.
But Ford never gave up, not even
when he missed balls his younger
brother, Owen, could catch or when
he tripped over air running to second.
At the beginning of this current season, his second playing tee-ball, Ford
petitioned the coach to let him play
the infield. “Coach, I’ve been practicing real hard all summer,” he said.
“If you just give me one shot at the
infield, I think I can do it.” The coach
put him at second base and has been
delighted with Ford’s determination
and spirit ever since.
So you can imagine my shock when
Ford was up at bat last night and the
other team’s coach yelled to his players, “This one’s an easy out, guys.”
He said it three more times, “Easy
out, guys. Easy out,” which was bad
enough, but what was actually worse,
ironically, was that Ford didn’t seem
to hear it. No, he was smiling up at

me and his dad in the stands. “Hey,
look at me,” his eyes were saying.
“Aren’t you proud of me? Watch me
hit this ball, mom and dad!”
Let me stop here and remind you
that this is tee-ball, not the major
leagues, not even high-school baseball. I think yelling discouraging comments about any 6- or 7-year old who
is learning a new sport is similar to
a kindergarten teacher saying to her
class, “This kid is stupid; this kid
can’t read!” Degrading remarks don’t
belong on the tee-ball field any more
than they belong in the classroom.
And yet, somehow, they are frequently tolerated at the former even
if not in the latter. When I look back
on this moment now, it’s as if everything was in slow motion. The coach’s
words escaped from his mouth in one
long, dreadful sound: “Eaaaasssyyyyy
Ooooouuuut.”
I could feel the part of me that
doesn’t back down rising up. It’s the
part of me that staged a sit-in at the
Ford dealership when I was seven
months pregnant because the manager wouldn’t replace our Firestone
tires. It’s the part of me that stood
up to our homebuilder, even when
he threatened me with his tractor
and later testified against him at his
trial. It’s the part of me that perhaps
should have been a lawyer, if not Bill
O’Reilly’s intern.
After the game was over, I went
to the other coach and asked to talk
to him about what he had said. Ten
minutes later, the coach was yelling
at me, I was crying and Dustin was
pretending not to know me because
he avoids confrontation at all costs.

I turned to the one of the loudest
mothers on our team for backup. She’s
the one who once threatened to throw
a pencil at an official for making a
bad call. If Dustin wouldn’t support
me, I knew she would. Yet her expression was all, “stinks to be you, Sarah.”
Later she said, “I’m all talk, Sarah.
I don’t usually confront people, and
especially not people like that coach.”
All information I could have used
two days ago.
Finally I walked away from the
coach because I realized there’s no
reasoning with a grown man who
delights in 6- and 7-year olds winning
or losing at tee-ball as if it were the
World Series. But there was still this
little issue of my pride...and my toein-the-sand husband.
“I feel like I made a fool of myself,” I
told Dustin once we were in the car.
“No, the coach made a fool of himself,” Dustin said.
“And why did you just stand there?”
I asked.
“Because I knew you could handle
it,” he replied.
Imagine that. My Navy pilot husband, the one trained for combat,
thinks I can “handle it.”
And then a little voice came from
the back of the car. “I’m glad you
stuck up for me, mom,” Ford said.
“But really it’s OK. I heard what the
coach said, but it didn’t bother me
because I knew I’d prove him wrong.
I’m not an easy out.”
Neither am I, Ford. Neither am I.

The checks will range
from $300 to $600 for individuals and $600 to $1200
for married couples filing a
joint return.
First of all you must file
a 2007 Income Tax return.
If your “net tax liability” or
the total amount you pay
is more than $600, you will
get at least a $600 rebate.
Married filing jointly would

get $1,200 plus an extra
$300 for each child under
the age of 17.
There are income restrictions. Single filers whose
adjusted gross income is
above $75,000 and married
filers whose adjusted gross
income is above $150,000
will have a rebate reduction. The reduction is $50
for every $1,000 exceeding

IA luncheon is April 23

From the Fleet and Family Support Center

N

AS Jacksonville and the Northeast Florida Navy League
Councils will host a special luncheon April 23 at 11:30 a.m. at
the NAS Jax Officers’ Club for all NAS Jax Sailors who have
deployed on an IA tour. The uniform will be service khaki for E-7 and
above and uniform of the day for E-6 and below. Civilian attire is
business casual.
There is no cost for our IA’s and their spouse. The cost for other military and civilian guests is $10.
Base commands and departments are asked to provide a list of
attendees to Michael Brazier of the Fleet and Family Support Center
at michael.brazier@navy.mil by March 28. Please include rate/rank
(warfare pin if applicable) and full name of IA’s and their spouse for
plaque and certificate information. Please also include names of any
military and civilian guests attending.
For more information, call 542-2766 Ext. 142 or 144.

cause I enjoyed interacting with the new Sailors.

Last book read: Becoming a Better You by
Joel Osteen

Favorite pastime: The life and history of Walt

Disney.

Most Interesting Experience: My eight
years in the Navy and getting to travel.

Who are your heroes? My grandfather and

Walt Disney.

You are invited to the following Base Chapel
Worship Services this Sunday:
Sunday -

8:15 a.m. -

Holy Eucharist
Episcopal
9:30 a.m. Catholic Mass
11 a.m. Protestant
Worship
Protestant Sunday School program is at
9:45-10:45 a.m., and Catholic CCD is 10:45
a.m.-12:15 p.m.

Sarah Smiley can be reached for
comments at www.sarahsmiley.
com.

HEY MONEYMAN!
Hey MoneyMan!
I heard that everyone was going to get a tax
refund this year. How do I
find out if I qualify and how
much I am going to get?
MoneyMan Sez:
Some people may get a
refund, but I think you are
referring to the Economic
Stimulus Act of 2008 which
is actually a rebate check.

Favorite duty station/
Why? RTC/NTC Great Lakes be-

the ceiling.
Remember, in order to get
the rebate, you must file a
2007 return. Even those
whose sole income is Social
Security, veteran’s benefits
or railroad retirement who
would not normally file a
return, must file in order to
get this year’s rebate.
More questions? Call Hey
MoneyMan at 778-0353.

NAS Jacksonville Commanding Officer .................. Capt. Jack Scorby Jr.
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Misner to relieve Flannery as HS-15 CO
From HS-15

C

mdr. Christopher Misner
relieved Cmdr. Todd
Flannery as commanding
officer of HS-15 March 28. Capt.
Norbert Szarleta, commander,
Carrier Air Wing 17, was the
guest speaker.
Misner graduated from Norwich
University in May 1990 with a
Bachelor of Arts in political science. He subsequently attended
flight training and was designated
a naval aviator in October 1992.
In February 1994, Misner reported to the HS-4 “Black Knights” at
NAS North Island in San Diego
flying the H-60 Sea Hawk.
During this tour, he deployed
on board USS Kitty Hawk (CV 63)
and USS Carl Vinson (CVN 70)

Cmdr. Chris Misner

Cmdr. Todd Flannery

to the Arabian Gulf and Indian
Ocean in support of Operations

Southern Watch and Desert
Strike.

I n Febr ua r y 19 97, M isner
reported to the HS-10 “Warhawks”,
the Navy’s SH-60F fleet replacement squadron, as a flight instructor. While at HS-10, he served as
the assistant training and quality assurance officer, as well as
an assistant Naval Air Training
a nd O p er at ion s P r o c e du r e s
Standardization instructor, squadron standardization pilot and
functional check pilot.
From March 2000 to April 2001,
Misner served as the director of
the Joint Air Operations Center
with Commander, Third Fleet
staff. He deployed to the Eastern
Pacific on board USS Coronado
(AGF 11).
In October 2001, he reported
to the HS-8 “Eightballers” where
he served as safety officer and

operations officer and deploying
on board USS John C. Stennis
(CVN 74) and USS Carl Vinson
(CVN 70) in support of Operation
Enduring Freedom. During this
tour, Misner completed the Air
Force Command and Staff College
course and qualified as a command duty officer underway.
In October 2003, he graduated
from the Joint Forces Staff College
and reported to the office of the
Chairman of the Joint Chiefs of
Staff in Washington D.C. where
he served as protocol officer for
Gen. Richard Myers, USAF and
Gen. Peter Pace, USMC.
Misner earned his Master’s
Degree in International Relations
in June 2006. He reported to
HS-15 as executive officer in
December 2006.

USO ‘Toast to the Troops’ care package stuffing party/concert at NAS Jax
From the USO

M

ilitary spouses and Greater Jacksonville Area
USO volunteers will assemble more than 10,000
USO care packages April 10 at NAS Jacksonville
for a “Toast to the Troops” Stuffing Party sponsored by
the Jack Daniel Distillery.
The event continues the third year of the USO “Toast to
the Troops” campaign and will include a special barbecue
and celebration concert by country music star and Army
veteran Craig Morgan.
The NAS Jacksonville Stuffing Party will begin at noon
and the concert, which is free and open to service members
and others with access to the base, will begin at 5 p.m.
Through “Toast to the Troops,” Jack Daniel’s is collecting personal messages of support, or “toasts” to include
in USO care packages for service members. Since the
program began in 2005, the Distillery has hosted stuffing
parties at five other military installations across the country and has sent tens of thousands of care packages and
toasts to our deployed troops.
“This campaign is Jack Daniel’s way of letting our
friends serving in the military know that we support them
and truly appreciate everything they do for our country,”
said Jack Daniel’s Brand Director Americas for Jack
Daniel Tim Rutledge.

Navy to hold
multi-mission maritime
aircraft public hearings
From Commander, U.S. Fleet Forces Command

T

he Department of the Navy has prepared a
Draft Environmental Impact Statement (DEIS)
to assess the potential environmental consequences of the introduction of the P-8A Multi-Mission
Maritime Aircraft (MMA) to the U.S. Navy fleet.
The DEIS reviewed and assessed six basing options
developed out of the need to replace the retiring P3C aircraft with the P-8A MMA at existing maritime patrol home bases. The Navy evaluated a range
of alternatives based upon the number of squadrons to be based at each site, placement of the fleet
replacement squadron (FRS) and the number of main
operating bases. The DEIS evaluated potential environmental consequences to resources such as air
quality, archeological/cultural resources, coastal considerations, noise, socioeconomics, threatened and
endangered species, traffic, water quality and wetlands/floodplains.
The Navy will host a public hearing in Jacksonville
April 9 at the Howard Johnson Inn, Clay/Duval Room,
150 Park Avenue, Orange Park to provide information about the DEIS and to obtain public comment on
the document. The public hearing will be preceded
by an open information session to allow interested
individuals to review information presented in the
DEIS. Navy representatives will be available during
the information session to provide clarification as necessary related to the DEIS. The information session
will occur from 4:30-6:30 p.m., followed by the formal
public hearing from 7- 9 p.m. Those wishing to speak
at the public hearing should arrive early to sign up.
Speakers will be heard on a first come first served
basis.
There are five ways for interested members of the
public to comment on the DEIS:
1) Fill out a comment sheet and drop it in the comment box at one of the below meetings.
2) Provide verbal comments as part of the hearing
and the stenographer will record statement.
3) Submit comments through the mail by sending
to:
Commander, Naval Facilities Engineering
Command, Atlantic Attn: MMA PM
6506 Hampton Blvd., Norfolk, VA 23508-1278
4) Visit the project Web site at www.MMAEIS.com
for further information or to provide written comments.
5) Provide written comments via Fax at (757) 3224894.
All comments must be postmarked (if mailed) or
received no later than April 25 in order to be considered in the final Environmental Impact Statement.
The DEIS has been distributed to various federal,
state, and local agencies, as well as other interested
individuals and organizations. In addition, copies of
the DEIS have been distributed to the Charles Webb
Wesconnett Regional Branch Jacksonville Public
Library located at 6887 103rd Street, Jacksonville.

“These events also give us the opportunity to recognize
and thank the military spouses who sacrifice so much on
the homefront.”
Citizens can go to www.jackdaniels.com and www.
usocares.org to fill out the special “toasts” that will be
included in USO care packages for troops deploying to
Afghanistan,
Iraq and other overseas locations, as well as troops
arriving and departing on rest and recuperation flights.
The care packages include an assortment of items specifically requested by service members, such as prepaid international calling cards, toiletries, sunscreen, playing cards,
disposable cameras and snacks.
“We consider Jack Daniel’s one of our most important
sponsors,” said Ronald Wise, director of the USO Care
Package Program.
“These events boost the morale of not only our servicemen and women, but also their families. The USO is
deeply in their debt.”
Craig Morgan has performed at every USO/Jack Daniel’s
Toast to the Troops event and has entertained troops in
Iraq on the USO’s Sergeant of the Army holiday tour.
The 10-year Army veteran is also a recipient of the USO
Merit Award, presented by the USO of Metropolitan
Washington, an honor shared by the late Bob Hope.
“I know firsthand how much care packages and messages from home mean to our soldiers overseas,” said Morgan.
“When Jack Daniel’s asked me to join up with them for
‘Toast to the Troops’ two years ago, I knew immediately
that this was something I wanted to be a part of. Working
so closely with the troops’ families is great, and getting to
be with the Soldiers when the packages arrive has been
unbelievably rewarding.”
During his time on active duty, Morgan participated in Operation Just Cause in Panama, tours in Korea
and other conflicts. He had back-to-back No. 1 hits with
“That’s What I Love About Sunday” and “Redneck Yacht

Club.”
His current album, Little Bit of Life peaked at No. 6
earlier this year and has produced hits such as “Tough,” a
tribute to breast cancer survivors and his current single,
“International Harvester.”
Because of heightened security, individuals can no longer send letters and packages addressed to “Any Service
Member.” Supported by the Department of Defense, the
Operation USO Care Package program is the best way
to send a message of encouragement directly to a service
member and provide “a touch of home.”
The USO has sent out more than one million care packages since the program’s inception in 2001.
More information on Operation USO Care Package and
other USO programs can be found at www.uso.org.
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Military housing PPV mission is accomplished CNATTU Jax wins
By Richard Wolff
and Robert Shepko
Special Contributors

T

he transfer of military housing at 11
southeast naval bases
from the Navy to the private sector needed strong
leadership and the support
of multiple stakeholders.
Through diligence and collaboration, the Navy Region
Southeast Housing Team,
NAVFAC SVA and GMH
Military Housing have
smoothly implemented the
Navy’s largest single public/private venture (PPV)
agreement to date.
When the Navy awarded
GMH Military Housing the
Navy Region Southeast
Project, which consists of 11
installations in five states,
it was to be the benchmark
for the transfer of military
property from the public to
the private sector.
The project’s six-year initial development period,
which includes design, renovation, and construction,
has been valued at approximately $700 million. GMH
will be responsible for the
management and maintenance of the project for the
next 50 years.
“Many factors, including
a shrinking housing budget,
aging units, and maintenance backlogs have made
it difficult for the Navy to
provide quality housing
of service members,” said
Richard Wolff, Navy Region
Southeast housing director.
“This partnership makes it
possible for the Navy to renovate and construct family
housing quickly and affordably.”
The scale of this PPV project made the stakes high.
The transition needed to
be seamless, and all operations had to run smoothly
before, during, and after
the hand-off. For the Navy
Region Southeast Housing
Team, comprised of region
headquarters staff, installation program managers,
and NAVFAC SVA, this
required the successful balance of the privatization
partnership with GMH and
the daily management of
approximately 11,000 family housing units and 32,000
bachelor housing spaces
within the region.
On Oct. 1, 2007, GMH
assumed the management
and maintenance of 6,968
military units at installations in South Carolina,
Georgia, Florida, Mississippi
and Texas. The ramp-up
took six months from the
minute GMH Military
Housing was awarded the
Navy Region Southeast
Project in February 2007,
with all operations starting
from scratch.
Initially, GMH hired four
senior management members to build the teams on
the ground. Community
managers and facility managers were hired and in
place by July 1, 2007. The
new managers were provided training at other successful GMH locations, where
they were each assigned
a mentor to guide them
through the steps of standing up a new family housing
location.
An additional 144 onsite staff members were

then recruited, hired, and
trained to provide customer
service and facility services
for more than 4,000 families
at Navy Region Southeast
installations.
To ensure a smooth transition and partnership,
GMH staff shared office
space with Navy housing
personnel. This allowed
immediate referrals, better
customer service, one-stop
shopping, easier accessibility, and guaranteed prompt
service.
The next step was to contract essential services,
such as garbage collection,
cleaning, facility maintenance, landscaping and pest
control.
Dozens of management
documents were drafted,
reviewed, and approved.
These included operations
and management, environmental, and disaster plans,
as well as leases, addendums, and resident guides.
Budgets for 2007 and
2008 were developed and
approved.
Lease education and signing were among the final
preparatory steps. Housing
is a military benefit, so most
residents had never signed
leases. To minimize stress
during the transition, GMH
held town hall meetings to
answer questions and conducted two to three lease
signing sessions for each
installation.
GMH personnel handled
up to 150 residents at a
time at these events and
explained who GMH is,
addressed the residents’
rights, services, terms of
the agreement of the lease
and welcomed them into the
GMH family. During these
events, GMH hosted barbecues with all the fixings,
family games and giveaways to make the entire
family feel welcome.
When takeover day
arrived, 100 percent of
leases were already signed.
Overall, 4,126 homes were
occupied, and residents
were well aware of who to
contact for all their needs.
Thanks to advance preparation by GMH, NAVFAC
SVA, and the Navy housing
staff, the transition went
smoothly, and was lauded
as a success for residents
and managers alike.
“This dramatic improvement in housing conditions
for service members and
their families is already
increasing their quality of
life, readiness, morale, and
retention,” Wolff added.
Every mission has challenges and the Navy Region
Southeast Project was no
exception. For the Navy
Region Southeast Housing
Team, these challenges
included the incorporation
of landlord/tenant laws for
five different states and
the requirement to include
housing for civilians working onboard NAS Key West,
which is self-sustaining
and kept separate from
the military housing in the
PPV agreement. GMH faced
three challenges in particular: coordinating stakeholders, managing expectations,
and opening lines of communication. The company
drew on its experience of
operating 26 other military
housing privatization loca-

tions to address them.
With 11 bases in five
states to oversee, GMH had
to juggle a wide berth of
stakeholder interests and
inputs. Partners included
the U.S. Navy, lending
institutions, architects Niles
Bolton Associates, engineers Woolpert, Inc., and
contractor Balfour Beatty
Construction.
GMH and the Navy organized the stakeholders into
six core teams, and assigned
a lead to each. Roles included documentation, transition planning, design
review, site planning, and
environmental oversight.
When possible, GMH communicated with team members face to face. Otherwise,
they met via conference
calls or Web conferencing. In all cases, GMH,
NAVFAC SVA and Navy
Housing staffs reviewed the
teams’ plans and progress,
most often through formal
design and site reviews.
These regular updates kept
the project moving forward,
flagged problems, and kept
everyone accountable for
their actions and responsibilities.
In a PPV of this magnitude, expectations ran high.
The GMH/Navy leaders
had to set realistic goals,
and consistently communicate these goals to partners, staff, and residents. It
was crucial that objectives
remained aligned.
The partnership set
schedules with timelines for
completion of documents,
lease signings, and move-in
dates. GMH conducted calls
and progress reviews with
Navy headquarters and
region staff, commanding
officers, housing officers,
and support staff at each
location.
The bases’ commanding
and housing officers then
helped GMH relay program
details to service members
and their families. GMH, in
cooperation with the Navy,
held at least two town hall
meetings at each base to
update residents on the
site’s progress, and field
questions.
Maintaining communication among team leaders and stakeholders was
essential to the project’s
success. Each team had to
remain aware of timelines
and understand how delays
would slow the transition
process.

All participants had to
agree on how to align processes within the financial
constraints, and balance
the needs of all 11 installations. Here, the core team
conducted discussions and
obtained approvals, which
were then carried out by
their employees.
Flyers, newsletters, basespecific Web sites, and town
hall meetings facilitated
fast and efficient communications with all on-site
stakeholders and residents.
The result was a unified
approach to the project,
with all management levels
seamlessly working together.
In the end, several strategies resulted in success for
the Navy Region Southeast
Project:
• Collaboration is the key
to success.
• Build consensus to
address challenges.
• Maintain a focus on the
big picture.
GMH Military Housing
and the Navy earned each
other’s trust and commitment by making teamwork
and communication a top
priority. It also laid the
groundwork for the overall project, and kept everyone focused on upcoming
objectives. For their distinguished commitment to
the PPV agreement and
their professionalism in all
aspects of military housing and lodging management, the Navy Region
Southeast Housing program was recently awarded
the Professional Housing
Management Association
2008 Group Award.
By staying focused on
the ultimate goal-to provide the best housing possible for our Navy families
and deliver programs such
as LifeWorks@GMH to our
residents-GMH Military
Housing, NAVFAC SVA and
the Navy Region Southeast
Housing Team accomplished
the mission, and proved
that careful planning and
thoughtful management
can make even the most
daunting projects doable
and makes for smooth sailing for years to come.

Photo by Kaylee LaRocque

NAS Jax Commanding Officer Capt. Jack Scorby Jr. (left)
presents the NAS Jax Captain’s Cup trophy to Center of Naval
Aviation Technical Training Unit (CNATTU) Jax Executive
Officer Cmdr. Allen Crisp March 27. CNATTU Jax won the
trophy by participating 14 of the 25 sporting events offered
on base. They were the Greybeard fall and summer basketball champs, lead champion and playoff runner-up in sand
volleyball, lrunner-up in spring softball, winter bowling and
summer golf, and placed third in the Jingle Bell Jog. “I want
to congratulate CNATTU for their outstanding accomplishments this year and for winning this trophy after knocking
off seven-time champions VP-30. Probably the most important aspect of winning this trophy is the commitment that
it takes from all of you to make this happen. This is a yearround event and takes extreme dedication to be involved in
all the sporting events on base,” said Scorby.

VP-30 Sailor speaks at event

Photo courtesy of VP-30

AMCS(AW) Valerie Ducksworth, Advanced Skills
Management coordinator and Sexual Assault Victims
Intervention coordinator at VP-30, recently volunteered
to speak at a City of Jacksonville ceremony celebrating
Black History Month. Duckworth spoke of the importance of each ethnic group within the Navy and their
distinct accomplishments which built the foundation of
our great nation. “As a society, inclusion entails building
an environment where our differences are valued and we
are empowered to perform to the best of our ability,” she
said. “Look to people for their attributes, not their differences.”

Career Management Symposium slated
By Lt. Scott Mowery

Navy Personnel Command Communications Office

W

ant to learn how to enhance
your career, better your
chances for advancement
and learn about changes within
the Navy. A Career Management
Symposium (CMS) will be held at
NAS Jacksonville April 16-17 at
the VP-30 auditorium to help Sailor
learn about career opportunities.
Aviation enlisted detailers will be
available April 16 from 6-9 p.m.
Enlisted detailers will be available
April 17 from 8 a.m. to 4 p.m.
The CMS team will offer advice on
career direction, development and
opportunity. Attendees will have the
opportunity to negotiate for orders,
discuss community status and ask
questions about career management issues. Detailers from several communities will accompany the
Center for Personal and Professional
Development (CPPD) Team.
“This is a very good tool for the commands,” said CMDCM(AW) Kenneth
Ellenburg command master chief
liaison for CPPD. “We give a lot of
information to the commands and to
the Sailors on what is available in
and out of the Navy.”
The team will give briefs each
day designed to provide information
needed to make an informed career

decision. The manpower, personnel,
training and education brief targets
leadership, to include the commanding officer, executive officer, command master chief, department heads
and command career counselors and
will be held April 17 at 8:30 a.m.
in the Building 1 conference room.
Discussions will include “big Navy”
concepts, such as enlisted manpower,
retention, and the latest policies and
programs in place that support the
Navy’s progress toward it’s vision of
training 21st century leaders.
The chief petty officer (CPO) leadership brief is designed to educate
these leaders on pay and compensation, retirement issues, and promote
effective leadership of junior Sailors.
CPO’s will learn how to help junior
Sailors with career intentions, development, and management. This brief
will be held April 17 at 8 a.m. in the
VP-30 auditorium.
The first line leadership brief will
be held for E-5 and E-6 petty officers. This brief is designed to educate the first line leaders on pay and
compensation, retirement issues, and
promote effective leadership of junior
Sailors.
The audience is provided with information that can help junior Sailors
with career intentions, development,
and management. This brief will be

held April 17 at 11:30 a.m. in the VP30 auditorium.
The junior enlisted/junior officer
brief is broken into two parts; one for
the junior enlisted, E-4 and below,
and one for junior officers O-4 and
below. During each brief, Sailors will
receive guidance on career management, and will have an opportunity
to assess the value of their skills and
pay as compared to the civilian job
market.
The enlisted brief will be held April
17 at 1:30 p.m. in the VP-30 auditorium and the officer’s brief will be held
April 17 at 10:30 a.m. in the TVQ conference room.
The selection board brief will be
held April 17 at 10 a.m. in the VP-30
auditorium and will include detailed
information regarding advancement
and the selection board process, which
provides guidance for individual service record review and follow-up on
discrepancies.
The spouse brief will be held April
17 at 6 p.m. at the TVQ conference
room and covers spouse employment
and a comparison between the Navy
and private sector. It also includes
information concerning Navy issues
that will affect them and their Sailor.
For more information, contact
Ellenburg at kenneth.ellenburg@
navy.mil or (901) 874-2457.

that is as consistent as possible from
location to location, according to Steve
Arland, chief of DeCA’s store reset
and planogram team.
“Although we have to take into consideration that no two commissaries
are constructed exactly alike, a customer-friendly product flow means
dog food will be next to pet supplies
instead of the charcoal, peanut butter
is best found next to the jam, and you
shouldn’t have to cruise three different aisles to find all your cleaning
products. It’s a simple matter of making the commissary layout more sensible by ‘resetting’ the store,” he said.
One of the priorities is to help busy,
active-duty shoppers make a quick
run through their commissary and
get home more quickly.
“The whole idea, in a nutshell, is
to get convenience into the shopping

experience,” said Arland. Consistency
is also part of the reset equation.
“Why shouldn’t you be able to go to
different commissaries and find basically the same layout?”
“We try not to inconvenience the
customers while resetting stores,”
said Arland, “but we often have to
close the store for a day, sometimes
two, in order to tear down the shelving and move it and restock. Our
customers usually like the new layout
once they get used to it.”
To make changes easier for customers to follow, stores have aisle layout
maps available as well as generic item
locators on their Web pages. Store
Web pages are under the locations
link at http://www.commissaries.com
along with store hours, contact information, store news and special customer service features.

Commissary ‘reset’ closure to improve shopping experience
From the NAS Jax Commissary

T

he NAS Jacksonville commissary will close at 4 p.m. April
20 and remain closed until
April 23 while it undergoes a “reset”
as part of the Defense Commissary
Agency’s ongoing effort to enhance
the shopping experience.
“We hate to inconvenience our customers with the two-day closure, but
this is something we’ll all appreciate
when it’s done,” said Store Director
John Moore.
The reset is part of an agency-wide
program that systematically changes
how products are displayed on shelving throughout a commissary in order
to better serve customer shopping
patterns. The goal is to give commissaries worldwide a more customerfriendly product flow and a layout
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CPRW-11 IA

Photo courtesy of CPRW-11

Lt. Richard Parson is one of eight Commander, Patrol and
Reconnaissance Wing Eleven personnel deployed around
the world in support of Operation Iraqi Freedom, Enduring
Freedom and the global war on terrorism through the
Navy’s Individual Augmentee program. Parson is currently
assigned to the Sea Operational Detachment in Kabul,
Afghanistan as the analysis division officer. He works with
the International Security Assistance Force (ISAF), which
is part of NATO, as an airlift control center watch officer.
Parson is responsible for the execution of all ISAF fixed
wing troop/supply airlifts between NATO assets; he began
his assignment in late December 2007 and is expected to
return in June 2008 when he will reunite with his wife,
Gina, and two daughters, Elise and Sydney.

Education fair coming up
From the Navy College Office

T

he Navy College Office is sponsoring an education
fair April 22 from 10 a.m. to 2 p.m. at the NAS Jax
Bachelor Officer’s Quarters.
The following colleges will be represented at the event:

Central Texas College, City University, Coastline Community College,
Dallas County Community College, Embry-Riddle Aeronautical University, Empire State College, Excelsior College, Florida Community
College, Jacksonville, Fort Hays State University, George Washington
University, Old Dominion University, St. Joseph’s College of Maine,
Southern New Hampshire University, Thomas Edison State College,
Troy State University, University of Maryland and Vincennes
University.

The Navy College Learning Center, United Services
Military Apprenticeship Program and Troops to Teachers
will also have booths set up.
For more information, call 542-2477/78.
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The new Tactical Combat Casualty Care Confidence Course is dedicated to the memory
of fallen HM3(FMF) Julian Woods who was killed while administering aid to a fallen comrade.

(From left) Lt. Cmdr. Joseph Marcantel, Ensign Leonard Neal, BU1(SCW) Charles Carter
and BU2 Charles Page of Contruction Battalion Maintenance Unit 202 Det Jax, listen as
Naval Hospital Jacksonville Commanding Officer Capt. Raquel Bono gives some remarks
at the opening ceremony for the new confidence course. Bono expressed her gratitude to
the family of HM3(FMF) Julian Woods who was killed in Iraq in 2004. The new course is
dedicated in his memory.

Naval Hospital/Seabees build combat care course
Mission is to improve
battlefield medical skills
By Marsha Childs
NHJ Marketing

N

aval Hospital Jacksonville Commanding Officer
Capt. Raquel Bono and Naval Construction
Battalion Maintenance (NCBM) Unit 202
Detachment Jacksonville personnel participated in
a ribbon cutting ceremony for the Tactical Combat
Casualty Care (TCCC) confidence course March 28.
The course is dedicated in memory of HM3(FMF)

Julian “Snoop Doc” Woods, a Jacksonville native who
was killed during Operation Phantom Fury in Fallujah,
Iraq in November 2004. It is located on Perimeter Road
near the Antenna Farm.
Twenty hospital corpsmen finished their week-long
training of classroom coursework and firearms instruction with the successful completion of the TCCC obstacle course built by NCBM-202 Seabees.
The physically and mentally challenging course simulating a wartime environment is designed to prepare
first responders for hostile conditions on the battlefield.
Bono and the hospital’s Command Master chief
CMDCM (AW) Dennis Green were the first to navigate
the confidence course.
In her opening remarks, Bono said, “The whole goal

of the course was to be able to instill that extra level
of confidence to make you (the corpsmen) as proficient
as possible to do your job. The real reason we are here
is to remember “Snoop Doc.” What we are trying to do
here is share the legacy of this very brave corpsman.”
The first pair of “battle buddies” to successfully complete the course included HM1 Amanda Bynum and
HM2 Thomas Bolsega.
They belly-crawled under barbed wire, scaled walls
and crossed moats in full battle gear, while assessing and administering appropriate medical care to the
injured (training dummies) they encountered along the
course.
See TCCC, Page 8

(From left) BUC(SCW) Charles
Carter, Ensign Leonard Neal,
Carolyn Woods and Naval
Hospital Jax Commanding
Officer Capt. Raquel Bono cut
the ribbon to officially open the
Tactical Combat Care Casualty
Confidence Course.

EO3 John DeCarlo of Construction
Battalion Maintenance Unit 202
Det Jax, places fill dirt at Obstacle
#10 with front end loader.
Hospital corpsmen
simulate a close
quarters sweep of
a building looking
for a safe haven to
treat the wounded.

(Above center) HM2 Thomas
Bolsega, left, and HM1 Amanda
Bynum are the first students to
tackle the course.

The family of HM3(FMF) Justin Woods surrounds a plaque dedicating the Tactical Combat Care Casualty Confidence Course to the
fallen hospital corpsman killed in November 2004 during the battle
for Fallujah, Iraq.

Photos by
Marsha Childs,
HN Jermaine Derrick,
and
BUC(SCW)
Shawn Fellows
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Battle buddies drag a wounded dummy to safety during battlefield training on the new course.

Hospital corpsmen gear up to hit the course which was designed to improve their battlefield medicine skills.

A hospital corpsman sights his weapon to defend the wounded while navigating the new course.

HA Jacqueline Lawson aims her weapon as HN Aaron Bruening administers aid to a fallen comrade.

Naval Hospital Jacksonville Command Master Chief
CMDCM(AW) Dennis Green tests his hand-eye coordination
on the course.

Tactical Combat Casualty Care Course students crawl through the barbed wire obstacle while dragging a training dummy.
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BU3 Charles Hubbard of Construction Battalion Maintenance Unit 202 Det Jax, works on
Obstacle No. 6.

(Above) SW2(AW) Quentin
Kenney (left) and UT2 Mark
Crubaugh of Construction
Battalion Maintenance Unit
202 Det Jax, spread mulch at
Obstacle No. 3 on the new
course.

Seabees step up
the pace to complete
the confidence course two
weeks ahead of schedule.

(Above) EO3 John DeCarlo
(back left) and SW2(AW)
Quentin Kenney set up a support pole for Obstacle No. 1 as
EO2(SCW) William Goodwin
and UT2 Mark Crubaugh
(right) fuel the Bobcat loader.
The Seabees, from Construction
Battalion Maintenance Unit
202 Det Jax, constructed the
new Tactical Combat Casualty
Care Confidence Course.

Photos by
Marsha Childs,
HN Jermaine Derrick,
and
BUC(SCW)
Shawn Fellows

Seabee Project Supervisor
BU1(SCW) Charles Carter
(left), with the help of his coworkers, sets beams as the
scaling walls near completion.

TCCC: New course dedicated to the memory
of fallen corpsman, Julian “Snoop Doc” Woods
From Page 6

Working in tandem, they lifted, dragged
and carried the wounded in harm’s way
to a safe haven as they provided cover
with their bodies and protection with their
weapons.
Each “Devil Doc,” a term of camaraderie
used by Marines on the battlefield for Navy
corpsmen, touched the memorial plaque
displayed at the beginning of the course
in tribute to Woods. This fellow corpsman
was killed while administering aid to a
fallen Marine under enemy fire Nov. 10,
2004, the third day of operations to gain
control of Fallujah.
His mother, Carolyn Woods, said, “I
know right now my baby is looking down
on us and he is so pleased. Thank God for
kind hearts. This course is going to give
me a chance to actually see and put me in
touch with him.”
The obstacle course was the brainchild
of Lt. Cmdr. Joseph Marcantel, a family
nurse practitioner, formerly assigned to the
Naval Hospital Jacksonville Emergency
Medicine Department. He attended TCCC
training in January 2007, but it did not
offer any practical application in the field.
Marcantel worked tirelessly to identify
hospital funding to purchase the materials totaling $35,000. He also designed the
obstacles based on the TCCC curriculum.
“I envisioned a course where corpsmen
had to physically overcome an obstacle

before they did medical intervention and I
envisioned every skill set like tourniquet
placement,” he said.
NCMB-202 Officer in Charge Ensign
Leonard Neal and his crew were delighted
to assist the hospital with this worthwhile
project that began Dec. 16, 2007. “This is
the first obstacle course of its kind to be
built by the Navy. The Army and Air Force
are already using them. Not only does it
give the hospital an opportunity to train
its corpsmen but also to reach out to the
region and offer the training to more corpsmen to get them ready for war,” remarked
Neal.
The Seabees provided the labor to build
the course, an $82,000 cost avoidance to
the government.
Construction went smoothly in spite of
a few setbacks. Seabee Operations Chief
BUC(SCW) Shawn Fellows recalled a week
or two when the rain literally left them
spinning their wheels. “We would dig
holes and they would fill up with water and
collapse. We were chasing our tails, but
this isn’t uncommon with construction,”
he said. Nevertheless, the course met its
target completion date. “We are actually
two weeks ahead of schedule,” said Project
Supervisor BU1(SCW) Charles Carter, who
expressed pride in his crew.
Since September 2007, TCCC training
has been required of all Navy enlisted
medical personnel prior to being sent into
a war zone.
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Author visits NAS Jax

Photo by Miriam S. Gallet

Photo QM2 Nicole Beatty

Author Ken Katz presents a copy of his latest book, B-52 G/H Stratofortess to NAS Jacksonville
Commanding Officer Capt. Jack Scorby Jr. March 25 as NAS Jacksonville Executive Officer Steve
Homes, left, and NAS Jacksonville Command Master Chief CMDCM(SW) Jeff Hudson look on.

Author Ken Katz checks out the cockpit of a VS-32 S-3B Viking during his visit to NAS
Jax March 25.
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Is someone else is using
my tax information?
By Tom Wallace, Esq.

Deputy Director, Navy Region Southeast
Legal Service Office

W

ell, it is tax time. And, with tax
time, our legal assistance offices are seeing the usual variety
of tax related legal assistance issues.
Unfortunately, a growing problem is filing
your tax return electronically and having
your tax return rejected because someone
has already filed using your social security number or the social security number
of one of your dependent children.
Such an occurrence can happen for a
variety of reasons. Another party could
have simply made a mistake in keying in
a social security number. There could be a
miscommunication between parties. Such
as the miscommunication that can occur
between divorced spouses when there is a
mistake as to which party was going to be
able to claim the common child as a dependent for the tax year. And, of course, the
phenomenon that keeps lawyers employed,
plain old fraud.
The first question an individual may
have is what to do when the electronic tax
form is rejected for this reason. The generally accepted advice and what the Internal
Revenue Service (IRS) will tell you is, that
you should file your return by mail and
allow the IRS to sort out the issue through
their normal investigation process. Of
course, this will mean that eventually you
will receive an IRS notice indicating the
problem and requesting that you respond
to the IRS providing your side of the story.
A bitter irony here is that even if you are
not the party who has made the mistake
or done the wrongdoing here, your refund,
and this year perhaps your tax stimulus
payment, will be on hold until the IRS
sorts out the mess. Several clients in this
situation have requested whether or not
the paper return forwarded by mail should
have a cover letter explaining the problem.
In investigating this article, I was
advised by the tax expert on staff with
the Office of the Judge Advocate General,
George Reilly, that having a cover letter
may be a good idea to raise the issue and
alert the IRS to the need for further investigation. Of course, an individual will have
ample opportunity to provide full details
of their story during the IRS notice process when they catch that multiple returns
have used the same social security number. A tax return with a cover letter may
expedite that process somewhat.
Clients almost always want to know
what can happen to the party that improperly used the wrong social security number. That depends on the nature of the
mistake.
If someone made a simple unintentional
error of mistakenly typing a wrong number, that is not a mistake for which someone will receive significant (or possibly
even any) penalties. Civil penalties for
the taxpayer who used the wrong social
security number are a percentage of the
understatement of tax owed and interest
owed on the return from the date that the
return is due.
If fraud is involved, Reilly advises that
civil penalties can be significant based on
the nature of the fraud. There can even be
criminal penalties for the fraudulent use
of another’s social security number which
could involve criminal fines or imprisonment. But, these criminal cases are rare
and involve proving the intentional elements of a crime. In these cases, the IRS
consults with the Department of Justice
who would eventually pursue a criminal

case.
The most frequent situation I see as a
legal assistance attorney that involves a
dispute with multiple tax returns filed
using the same social security number are
when divorced parents have disagreements
over who can claim the children of the
marriage as a dependent. Typically, the
custodial parent is the parent who will be
entitled to claim the child or children as a
dependent. The non-custodial parent can
only claim the child if a four part test is
satisfied.
That four part test is as follows: (1) The
parents are divorced or legally separated
under a decree of divorce or separate maintenance or are separated under a written
separation agreement or lived apart at all
times during the last six months of the
year; (2) The child received over half of
his or her support for the year from the
parents; (3) The child is in the custody of
one or both parents for more than half of
the year; and (4) Either the custodial parent signs a written declaration that he or
she will not claim the child as a dependent
for the year and the noncustodial parent
attaches this written declaration to his
or her return using IRS Form 8332 or the
pages from a divorce decree or separation agreement made after 1984 in which
the decree states that (i) the noncustodial
parent can claim the child as a dependent
without regard to any condition, such as
payment of support; (ii) The custodial parent will not claim the child as a dependent
for the year; and (iii) the years for which
the noncustodial parent, rather than the
custodial parent, can claim the child as a
dependent. Or, in the case of a pre-1985
decree of divorce or separate maintenance
or written separation agreement that is
still in effect in 2007, such decree or agreement states that the noncustodial parent
can claim the child as a dependent; the
decree or agreement was not changed after
1984 to say the noncustodial cannot claim
the child as a dependent; and the noncustodial parent provides at least $600 for the
child’s support during the year.
All these rules can be found in Chapter
3 of IRS Publication 17. From the IRS
perspective, only one divorced or legally
separated parent can qualify for any given
child in any one year. If the “wrong” parent
files for the child(ren), IRS can and will
if notified of the error, re-calculate each
parent’s tax return and adjust the tax liability accordingly. Of course that will take
time and, as mentioned above, the first
to file electronically using the child(ren)’s
social security number bars the other parent from filing electronically.
Further, depending on the case, if a
decree or separation agreement is violated
and a party improperly claims a child as a
dependent contrary to a divorce decree or
agreement, such action may be the basis
for a contempt action for the party violating the agreement or divorce decree.
And, finally, in some of these cases, a
social security number may be being misused because of identity theft. In addition
to handling such matter as a tax issue, you
may also need assistance to investigate
and correct a misappropriation of your
identity.
Please note, this article is not to be relied
upon as legal advice nor take the place of
consulting an attorney or tax specialist.
If you need to consult a legal assistance
attorney about such a tax issue, divorce
issue or the misappropriation of your identity, call 542-2565, Ext. 3006.

Tax center offers free tax service
From Staff

T

he NAS Jacksonville Tax Center
offers a free tax service through the
Voluntary Income Tax Assistance
program to military members, retirees and
their families. The center is open Monday,
Wednesday and Friday from 8:30
a.m. to 4 p.m. and Tuesday and
Thursday from 9 a.m. to 5 p.m.
The tax center has a full-time
receptionist to greet customers and set up appointments
and 21 full-time and parttime volunteers who have
been specially trained by
the Internal Revenue
Service to handle most
tax situations. There is
also a special area set up to children to watch movies while their parents
are having their taxes prepared.
It is the only free tax preparation service
on base. Volunteers will e-file almost all
returns, ensuring fast refunds.
Those eligible for the free tax preparation include:
• All active duty service members and
their dependents
• All retirees and their dependents
• Reservists on active duty for more than
30 days
• Reservists within 30 days of demobili-

zation
• Reservists involved in pre-mobilization
Before making an appointment, customers should have:
• All 2007 W-2’s and 1099’s
• Copies of social security cards for taxpayers and dependents
• Taxpayer(s) military ID cards
• Bank account numbers and routing
numbers
• Any other tax records
including copies of 2006 tax
returns if available
• **If you do not bring
either a copy of your social
security card or a previous year’s tax return, we
will not be able to prepare
your return. You must
also have this documentation for all dependents.
Couples wishing to file joint returns
should come to the tax center together. If
a spouse is unavailable, the spouse preparing the return will need to bring a power
of attorney that specifically covers tax filing purposes or an IRS Power of Attorney
Form 2848 (available at www.irs.gov)
If you have a complex return, please call
ahead and make an appointment.
For more information or to make an
appointment, call 542-8039.

ASK THE TAX MAN
From the NAS Jax Tax Center
Below are some of the most frequently
asked questions being received at the
NAS Jax VITA Tax Center.

Q:

How much money will I
receive back from the economic stimulus payment?
A: The basic eligibility depends upon
the amount of your income and filing
status. If you file single the amount is
limited to $600 if you income is $3,000
or more. If you are filing jointly, the
amount is limited to $1,200 if your
income is $3,000 or more. Any one with
a qualifying child will receive an additional $300 per each qualifying child.
Eligibility for the stimulus payment is
subject to maximum income limits. The
payment amounts will be reduced by
5 percent of the amount of income in
excess of $75,000 for individuals and
$150,000 for those with married filing
jointly filing status.
Q: When can I expect my money?
A: Early May they will start sending
out the refunds. The first refunds they
will send out is for electronic deposits.
Shortly afterwards they will start mailing check out. The mailing order will
be determined by your Social Security
number.
Q: Will it be deposited in my bank
account?
A: It would be deposited in the same
bank account number that you had on
your 2007 tax return. If you elected for
a payer check to be sent to you, then
you will be mailed a check to the same
address that was on your 2007 tax return.
Q: I didn’t file a 2007 tax return,
would they send the check to the
address on my 2006 tax return?
A: No. You must file a 2007 tax return
to qualify for the stimulus payment. No
return, no check.
Q: I owe taxes for prior years and
child support, will I still get the
stimulus payment?
A: No. The payment will be applied to
your prior debits.
Q: I am retired Navy, can I have
my taxes done at the tax center?
A: Yes. You must have a government
issued ID card to receive the tax assistance.
Q: Is there a charge to have your
taxes e-filed at the tax center?

A: No. It is free. The VITA Tax Center
located in Building 13 at the entrance
to NAS Jax, is supported by Internal
Revenue Service and the local military
commands. VITA is manned by volunteers from the Navy and civilian community.
Q: My daughter received the Form
1098T from the college and it had
her Social Security number on it.
She wants to claim the credit so that
she can receive more refund. I keep
telling her that she didn’t pay the
college and I thought it should be
me claim the credit. She lives at the
college. Am I correct?
A: If you daughter is a full time student under the age of 24 years old and
you provided more than 50 percent of her
support. When they live at the college
and you pay their expenses, they are considered to lived at home. Only the person
that claims the exemption is allowed to
claim the education credit.
If you have questions about tax information please send them to bobby.
w.johnson1@navy.mil.
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NMSC, BUMED sponsor inaugural PAO training symposium
By MC1(SW)
Nick De La Cruz

Navy Medicine Support Command
Public Affairs

A

pproximately 50 Navy
Medicine full-time and
collateral-duty public
affairs officers from across
the world traveled to the
Hampton Convention Center
to attend the March 17-20
inaugural Navy Medicine
Public Affairs Training
Symposium hosted by Navy
Medicine Support Command
(NMSC) and the Bureau
of Medicine and Surgery
(BUMED).
Nav y D eput y Su rge on
General Rear Adm. Thomas
Cullison and Navy Chief
of Information Rear Adm.
Frank Thorp were among the
guest speakers.
NMSC and Naval Hospital
Jacksonville public affairs
and marketing staff were
among the approximately
half of Navy Medicine’s public affairs officers attending
the dual-tracked curriculum designed to simultaneously accommodate basic and
advanced levels of knowledge
and experience, said Larry
Coffey, NMSC public affairs
officer (PAO) and a symposium instructor.
“Most of the training was
based on what is taught
to PAOs and MCs ( Mass
Communications Specialists)
at the Defense Information
S cho ol ( DI N F O S ),” sa id
Coffey, a former DINFOS
instructor.
Marsha Childs, the Naval
Hospital Jacksonville marketing coordinator, works in the
hospital Public Affairs Office
and routinely works issues
traditionally handled by a
full-time PAO. She attended
the symposium, which she
said was exceptional.
“ In one session, I was
drilled by Doris Ryan, the
Navy Medicine deputy PAO,
who portrayed a reporter during a simulated press conference,” Childs explained.
“It was my first time, and I
was surprised how nervous
I became when she started
asking the tough questions
with the camera rolling. It
was great media training.”
Lt. j.g. Tawanda Moore
f rom Nava l Hospita l
Guantanamo Bay, Cuba, was
one of the part-time collateral-duty PAOs who attended.
“I’ve never done any type
of PAO work before, and both
my XO and I felt this conference would be great to give
me some insight about what
PAOs at other commands do,”
Moore described. “I think
the networking is great. I’ve
met other people with similar
backgrounds whereas before
I felt my resources were limited to the hospital and maybe
the base. Now I see that Navy
Medicine has a great PAO
community with a lot of experience.”
“It’s great to meet people
who are in the same situation as you – people you can
call on for advice,” said Jill
Ward, a full-time PAO who
travelled from Naval Hospital
Yokosuka, Japan. “As a part
of Navy Medicine, it’s important to come and meet colleagues and to represent the

Reminder…
From Staff

T

o receive the federal rebate check as
part of the Economic
Stimulus Bill this year, you
are required to file federal
taxes by April 15.
Even if you normally do
not file taxes due to Social
Security income or VA disability, you must file a 2007
tax form to receive this
rebate.
People who owe no
income tax, but earned at
least $3,000 in income from
Social Security and veterans disability will receive
rebate checks of $300 for
individuals and $600 for
couples.
For more information, go
to www.irs.gov.

hospital in a way that shows
that our public affairs program is as important in Japan
as it is here in the states.”
The classes ranged from
writing basic news stories to
training your commanding
officer to appear on camera.
Most of the curriculum was
developed and presented by
PAOs from the BUMED headquarters in Washington, DC
and the four Navy Medicine
Regional commands: NMSC
i n Jacksonv i l le; Nav y
Medicine East in Portsmouth,
Va.; Navy Medicine West
in San Diego; and Nav y
Medicine National Capital
Area in Bethesda, Md.
Childs, Ward and Moore
represented the diverse levels of experience of the PAOs
attending the training symposium. All said they took away
valuable tools of the trade.
“I’m going to be able to take
away lessons learned from

each of the different seminars
I’ve attended,” said Ward.
Moore said, “ I ’ve been
introduced to proper protocol
when handling certain situations and how to properly
represent my command and
the Navy when dealing with
external media and interest
groups. Before this symposium I wasn’t aware of the
protocol.”
Guy Schein, director of the
BU M ED communications
directorate, said recognizing
the diverse experience levels
was fundamental to developing a successful training symposium.
“We understood this when
we developed the curriculum and put the program
together,” Schein said. “It’s
important that our PAOs go
home better prepared to do
their jobs than what they had
been before. And next year I
expect to have more attending

Photo by MCSN Jules Dean

Deputy Surgeon General Rear. Adm. Thomas Cullison addresses participants at the inaugural
Navy Medicine Public Affair Officer Training Symposium on March 18. “What we hope to do
with this symposium is to make sure everybody sees the bigger picture of Navy Medicine and
Military Medicine – beyond your own hospital,” said Cullison. “All of you need to know Navy
Medicine and Military Medicine’s message, and be able to put your story into that context.”
This symposium was held in conjunction with the annual public health symposium. BUMED’s
Director of Communications Guy Schein, NMCS PAO Larry Coffey and Navy and Marine
Corps Public Health Center’s Strategic Communications Officer Hugh Cox began planning for
this program at last year’s public health symposium. As a result, almost half of Navy Medicine’s
PAOs locate globally attended the symposium.
because this year’s attendees
will say, ‘Yeah. I went last
year, and by golly it was a

good investment of my time
and my money, and I’m willing to do it again this year

because I know I’m going to
get something positive out of
it.’”
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The committed family
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By Chaplain (Lt.) Joe Molina
Special Contributor

I

n 1990, there was a “T-shirt
testimony” making its rounds
in the local South Florida
market. A number of people wore
it proudly with no fear of recrimination or ridicule.
You may have seen it. It read,
“God made Notre Dame #1. Miami
made them #2.” Well, it was an
arrogant statement and even
borderline blasphemous. I’m not
too sure if God is in the business
of getting involved with national football championships (some
of you may disagree). But, I do
know this: there are divine priorities… and I believe that “family”
is a divine priority. To God the
family is precious!
I believe that in the divine order
of things, the family is sacred.
If this is true, and I believe it is,
the family is to be protected and
cherished. In view of this, the
family is also the workshop for
applied and practical spiritual-

CHAPLAIN’S CORNER
ity. It is the basic
sage that will help
unit where we can
all of us to be betaffirm the goodness
ter. To be sure, that
of God. No wonder
is my goal as I write
that when things
this article.
go wrong with the
But sometimes we
family so much else
have to face some
goes wrong with us
sad facts in the proindividually.
cess of arriving at
But I wonder
true hope. A very
that if the truth be
sad fact is that the
known, would we be
family is in trouin agreement with
ble in our society.
all of the aforesaid?
The stability of so
I wonder whether
many families have
we would, instead,
been threatened
be wearing a Tand
even destroyed
Chaplain (Lt.) Joe Molina
shirt stating, “God
through rage, frusmade the family #1. I made it #2.” tration, unhappiness and helpI’m not a prophet of doom. I lessness.
believe that chaplains are called
The statistics prove this. Since
to be (among other things) minis- the early 1960’s, violent crimes
ters of hope. I believe that chap- in families have increased expolains are called to convey a mes- nentially. The rates of teenage

pregnancies, teenage suicides and
divorces reflect the general malaise that undermines the preservation of the family. Any one of
our families can become a casualty, especially in our unique military lifestyles that demand long
family separations.
However, whether we have been
victims of the attack on the family or not, we can all make a new
start and rekindle our hope and
commitment for the family. We
can recapture a vision and a life
that is in line with the kinds of
values that build up our families.
Here’s a primer that I personally
review to help me stay the course:
1. There must be a passion in
us that is greater than personal
privilege. Is our personal privilege secondary as it relates to the
family? How can I serve my family members? How can we render proper respect and honor to
those in our families that have
always been there for us? All of
this translates into expressing

appreciation, good communication and identifying those special opportunities for encouraging
family members.
2. There must be a purpose larger than life. When we have purpose, we’ll have priorities. When
we have purpose, we’ll put our
passion into action. Good purpose
will involve us with our family in
good ways. When a family shares
in a common purpose, its priorities and goals will be congruent
and productive of “good fruits.” A
purpose that is “larger than life”
strives to leave an inheritance of
good will and good works to benefit our posterity and the greater
society. Indeed, it becomes part of
the legacy we leave behind.
A family that is committed has
an orientation that hungers for
moral, spiritual and emotional
growth. It can become a wonderful journey that never ends. It
would be nice to fashion a T-shirt
that states, “God has made the
family #1 and I agree with it.”

Safety first: Stop tomfoolery!
FROM THE FLEET
By FLTCM(SS/SW) Rick West

H

oo-yah, warriors!
Spring is certainly in
the air, and with that
many of you are starting to
put away the snow shovels and
winter clothes in favor of shorts
and warm weather recreation.
On duty or off, everything
we do has some degree of risk
which, if not properly managed,
could result in serious injury or
even death. Whether it’s firing
up that barbecue grill for the
first time or breaking the lawnmower out of its winter hibernation, applying simple operational risk management (ORM)
to your everyday activities will
ensure you’re around to enjoy
this spring and the next one!
Risk management is actually
more than a decision-making
process; it’s a common-sense
approach to thinking about
everything we do. Learning to
manage safety over risk is as
simple as making and following
a plan.
Let’s look at the ORM procedures.
When we start any kind of
activity, we all need to look at
the five ORM steps:
1. Identify hazards
2. Assess hazards
3. Make decisions
4. Implement controls
5. Supervise
We use the steps of ORM as
a basic plan for determining
the benefits of taking the risk
involved. ORM is a tactic, not
a safety program. It is a way to
deal with the threats and hazards we face everyday. These
threats are almost always under
our control, and the deadliest
ones are our own human errors.
We really use ORM all the time,
we just don’t recognize it.
One last issue I want to talk
to you about is personal motor
vehicle (PMV) safety and I
want to get right to the point.
So far in fiscal year 2008, Naval
Safety Center records show
as of March 14, we’ve had 49
PMV fatalities in both the Navy

FLTCM(SS/SW) Rick West
and Marine Corps, 18 of those
fatalities involved motorcycles,
29 involved four-wheel vehicles
and two involved pedestrian
fatalities.
Of the 27 Sailor deaths, several personnel were not wearing
seat belts, helmets or required
personal protective equipment
(PPE) and others were either
speeding or driving carelessly. There have been 10 Navy
motorcycle fatalities this fiscal year, as compared to 18 in
the entire fiscal year of 2007, a
trend we need to reverse now.
With the gas prices at their
current state, many Sailors
have opted to buy and ride
motorcycles as their primary
mode of transportation. Have
you received the required training?
Have you looked at the
Naval Safety Center Website
for tips on safe operation? And
are you using the required
PPE? The National Highway
Transportation Safety Administration estimates that helmets
saved 1,658 motorcyclists’ lives
in 2007 and that 752 more could

have been saved if all motorcyclists had worn helmets.
Just for the record, I support and promote motorcycle
and all-terrain vehicle use as
much as the next person. But I
also support wearing the proper PPE and exercising the elements of ORM, and I temper
that support by insisting the
requirements in OPNAVINST
5100.12G are lived up to in letter and in spirit.
So let me sum it up. Over the
past few months we have lost
too many members of our Navy
family to preventable accidents.
We need to take a step back and
remember all the safety training, operational risk management and common sense we’ve
been taught.
Today, the Navy has some
of the smartest and most dedicated Sailors I have ever had
the privilege of knowing in my
27 years of service. We simply
can’t afford to lose any more
Sailors. Its not about the stats,
it’s about our people.
The Naval Safety center has
a great Website that you can
use to foster a safe working and
playing environment, download
some presentations or just see
what is new.
I highly encourage you
to introduce this site to your
Sailors, our families and Navy
civilians. It could make the difference. You can link up to the
Naval Safety Center via www.
safetycenter.navy.mil. While on
the site, look at the PMV stats
and the narratives, it doesn’t
paint a very good picture.
The bottom line is we’ve
got the most technologically
advanced Navy in the world
with some of the best equipment that money can buy but
without our people our Navy
doesn’t exist.
We need every member of the
Navy team safely on the job
everyday. Be smart and be safe!
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Ombudsmen: Essential element
of command support team
By AT2(AW) Krystal Smith

Fleet Readiness Center Southeast PAO LPO

I

magine you just received
orders to report to Fleet
Readiness Center Southeast
(FRCSE) in Jacksonville. You and
your family are moving across
country from Whidbey Island,
Wash. Who can you turn to for
local information and support?
The answer is the command
ombudsman.
Command ombudsmen are official Navy volunteers who are part
of the command support team
and work with the guidelines and
policies established by the commanding officer (CO), according
to the Office of the Chief of Naval
Operations Instruction 1750.1F.
Navy Family Ombudsmen are a
group of extremely dedicated people trained to assist Navy families
to successfully navigate through
the Navy lifestyle. According to
Independent Sector, a coalition of
leading nonprofits, foundations,
and corporations, if the approximately 4,000 Navy ombudsmen
each volunteer 10 hours per month
each year, the total estimated
value of their service to the Navy
is more than $8.5 million per year.
Juliet Harris, the FRCSE Site
Jacksonville ombudsman, completed her training through the NAS
Jacksonville Fleet and Family
Support Center in July 2007.
Since then, she has spent five to
10 hours per month performing
basic ombudsman responsibilities. Harris’ main focus is keeping
the family members of deployed
Sailors informed on command and
Navy functions. This is accomplished through regular phone and
email messages. Ombudsmen communicate regularly with command
families and act as an advocate for
them. An ombudsman is a source

of knowledge for the Navy family, with endless resources for support and advice. A breakdown of
communication is one obstacle that
ombudsman face. Sailors and their
families are not aware of the program and its benefits. So, how do
we get this information out to our
Sailors and their families? Harris
offers a solution. “We should get
the families more involved with
command activities. I would love
to be able to speak with the families, so they can put a face with
a name. Then, maybe they’ll be
more comfortable talking to me
as their ombudsman,” she said.
Ombudsmen are appointed by the
CO. Command ombudsmen are
volunteers and spouses of service
members within the command.
Anyone can apply for this position
when the command advertises for
volunteers or they can request to
be placed on a standby list of volunteers for future consideration
when a position(s) becomes available. A board, which may include
the command master chief, executive officer, current ombudsman
and/or other command members,
as directed, may assist the CO in
the selection process. Becoming a
command ombudsman can be a
very fulfilling volunteer opportunity.
According to Harris, being the
wife of a service member has given
her lots of personal experience.
She enjoys being able to share
that knowledge with other military families. Command ombudsmen are an invaluable part of the
command and Navy support team.
Whether they are performing as
a liaison between the family and
command, or providing assistance
in finding local base and community activities, the ombudsman’s
role is an important one.
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NMSC researchers
close in on malaria cure
By MC1(SW) Nick De La Cruz
Navy Medicine Support Command
Public Affairs

“D

octor, this will be a
long war if for every
division I have facing
the enemy I must count on a second division in the hospital with
malaria and a third division convalescing from this debilitating
disease!”
Those were the words of Gen.
Douglas MacArthur in May 1943.
Almost 65 years later, there is
still no cure for malaria. But
thanks to the efforts of dedicated researchers like the members
of the Navy Medicine Support
Command’s (NMSC) Naval
Medical Research Center (NMRC)
Malaria Program, a cure is much
closer. What’s more, the disease
no longer hospitalizes the massive numbers of combat troops
that it did in World War II, Korea
and even Vietnam.
NMRC is internationally recognized as a premier center for
malaria research.
“We’re recognized because we’ve
been at this business for a long
time,” said Cmdr. David Fryauff,
deputy director, Military Malaria
Vaccine Program and chairman of
the Institutional Review Board at
NMRC. “We, as a military force,
have had first-hand and devastating experiences with this parasitic enemy. The Navy and Marine
Corps are big organizations with
lots of people at risk. But, we also
have a lot of talent, outstanding
scientific credibility and excellent laboratory facilities both here
within the United States and
internationally.”
NMRC uses a variety of partnership approaches to facilitate
collaborative research and development activities. NMRC, the
Department of Defense and the
Office of Naval Research have
entered into cooperative agreements with biotechnology and
academic partners to support vac-

cine development efforts.
A significant milestone occurred
in July 2007 when NMRC and
the Walter Reed Army Institute
of Research (WRAIR) were formally unified. They joined
staffs and facilities to form the
U.S. Military Malaria Vaccine
Program (USMMVP). This union
is the culmination of more than
five decades of cooperation in the
field of malaria research between
the two services.
The NMRC malaria program
can be broadly categorized into
four separate areas:
• Genomics and applied genomics research, basic research, preclinical research and development,
and clinical trials. Researchers
in genomics and applied genomics identify new malaria antigens
from genomic sequence data and
the transition of genomes to vaccines.
• The focus of basic research is
strategic identification and characterization of the mechanisms
of protective immunity against
malaria.
• The preclinical research and
development group develops and
evaluates experimental vaccines
and vaccine delivery systems in
multiple laboratory models.
• In clinical trials, candidate
vaccines are tested either alone
or as part of a controlled group of
prime-boost immunization strategies for safety, immunogenicity
and protection.
Malaria is a single-celled protozoan that is a parasite of both the
mosquito and humans. Its proper
scientific name is Plasmodium.
Researchers have determined that only four species of
Plasmodium can be transmitted
to humans: Plasmodium malaria,
Plasmodium ovale, Plasmodium
vivax and Plasmodium falciparum
– which kill about 1.5 million
people annually. Most deaths are
among young African children.
According to Fryauff, only

females in 40 of the 400 different
species of Anopheles mosquitoes
can transmit human malaria.
These mosquito species are found
throughout the world, including
within the United States.
The U.S. military’s Malaria
Program began in the Pacific
theater during World War II and
continues today as U.S. military
personnel battle in Iraq. During
this time the Navy stood up its
first Malaria Control Unit in the
South Pacific in the New Hebrides
and Solomon Islands. This campaign would lead the Navy to
transform a typhus research center based in Cairo, Egypt, into a
facility that would also focus on
malaria research. Naval Medical
Research Unit-3 in Cairo is one
of three NMRC overseas research
laboratories performing research
in a number of areas including
malaria.
“Historically, malaria has been
the largest cause of military
casualties during deployments to
tropical areas,” said Capt. Tom
Richie, a medical doctor and
the malaria program director at
NMRC. “Malaria took a heavy
toll in lives and lost man-hours
in World War II and the conflicts
in Korea and Vietnam, and there
is ongoing exposure to malaria in
Iraq.”
Advancements in research and
combating malaria are evident
in the military campaigns since
the development of the program.
During World War II there were
more than 605,000 new cases of
malaria in the U.S. military forces, resulting in 12 million sickdays. During Vietnam there were
only 65,000 new cases and 1.2
million sick-days.
There have been no malaria
deaths in the U.S. military since
an Army Special Forces soldier died following a mission to
Nigeria in 2002. However, malaria continues to affect troop readiness. Mission effectiveness was

Military songwriters needed for contest
By MC1 Terry Matlock
Special Contributor

M

usic submissions are being
accepted now and until April 30
for a military only music contest
in celebration of military songwriters.
America Supports You and the Dallas
Songwriters Association are seeking amateur active duty military songwriters to
take part in the Songs from the Soul of
Service Music Contest to showcase music
of this era with a special emphasis on uniformed personnel.
Active duty military members as well
as those currently inactive, due to injury
or disability suffered after the start of the
war in Afghanistan, can enter up to four
songs each.
The songs can be written by themselves
or on behalf of an immediate family member. Cassette tapes or other recordings are
acceptable as song production quality will
not be a factor in the judging.
Entries are accepted by mail or can be
submitted online at www.songssoulservice.
org. The categories for entry include country, hip-hop, instrumental, world music,

novelty, inspirational and pop with a special category for participants currently
serving in either Iraq or Afghanistan.
Prizes will be awarded for the top three
songs in each category and the top three
overall songs. Each song is eligible for only
one category award and no song will be
recognized as a category winner and a winner from Afghanistan or Iraq.
Music industry professionals will judge
the finalists in each category and the overall winners will be determined by a combination of music professional judging and
public polling. Each category entry will be
judged primarily on lyrics, structure, emotional impact, originality and creativity.
Winning submissions will be professionally produced by Grammy award winning
producers and made available on CD in
preparation for a series of major concert
events.
The concerts will showcase the winning
songs with the support of an internationally recognized musical act.
For more information and contest rules
visit the official Songs from the Soul of
Service Website.

Fleet Seminar Program being offered
From the Naval War College

T

he Naval War College’s (NWC)
College of Distance Education
will again offer its Fleet Seminar
Program in the Jacksonville area. This
academic year (September 2008 - May
2009), the National Security Decision
Making Course will be offered in
Jacksonville and the Strategy and War,
and Joint Maritime Operations Courses
will be offered at NS Mayport.
This highly acclaimed program parallels, to a major degree, the course of study
followed by students in the College of
Naval Command and staff in Newport, R.I.
Three-hour classes are held in the evening
(one night per week for approximately 35

weeks).
All seminars are led by top quality
adjunct faculty members from the local
area. Students can earn a NWC diploma,
JPME Phase I credit and up to 21 graduate credit hours. All books and materials
are provided on a loan basis and there is
no tuition charge. Enrollment is open to
U.S. Navy, U.S. Marine Corps and U.S.
Coast Guard 03 or above, U.S. Army and
U.S. Air Force 04 or above or Department
of Defense GS-11 or above. All applicants
must possess a baccalaureate degree.
Call Dave Fay at 317-7902 or e-mail
dfay@lsijax.com for more information.
Applications will be online beginning April
1 at http://nwc.navy.mil and are due by
June 30.

Photo by MC1 James Pinsky

Preventative Medicine Technician HM1 Jonathan Wells, assigned to
Forward Deployable Preventive Medicine Unit (FDPMU) East, removes a
Light Trap provided by the Centers for Disease Control (CDC) from a tent
city area on board NAS JRB New Orleans. The FDPMU is assisting the CDC
and the Louisiana Department of Public Health to eliminate vector-borne
disease and other insect-related problems associated with Louisiana’s
mosquito population. Diseases like West Nile Virus can be transmitted by
mosquitoes, which thrive in wet ecological terrain like that inherent to
Louisiana.
impacted as recently as August
2003 during a Marine Corps
deployment to Liberia.
“This mainly reflects the fact
that malaria is not very prevalent in the locations where we are
currently deployed,” explained
Fryauff. “If we were to deploy to
sub-Saharan Africa, for example, the number of incident cases
would increase dramatically.”
The immediate goal of the joint
USMMVP is to develop a vaccine
against Plasmodium falciparum
malaria that protects 80 percent
or better of recipients against
infection for a minimum of six
months, whether they’re malaria-naïve travelers or residents of
endemic areas.
Drugs are currently available
that, when used properly and in
a timely manner, are almost 100
percent effective in preventing
malaria in U.S. military forces.
Anti-malarial drugs such as quinine and artemisinin are currently used to treat malaria infection,
while other drugs are available to
prevent the infection.
“As with all diseases, Navy
Medicine’s emphasis isn’t in treatment and recovery but in knowing
the risk and preventing its infection,” said Fryauff. “It is much
better for all of us to prevent rath-

er than treat diseases because too
often problems and complications
occur if the infection has already
taken hold and disease has set in,
and the impediment to mission
success has already occurred.”
But, taking on this endeavor
isn’t without its challenges.
“Malaria has developed a resistance to all the drugs we’ve come
up with since World War II,”
Fryauff said. “Still, we’re constantly coming up with new drugs
to outsmart malaria before infection occurs.”
With some diseases, such as
typhoid fever, a vaccine is simply injecting a dead strain of
the virus into the human body
and allowing the body to develop immunity against the virus.
Malaria, however, is a more complicated organism, is difficult to
work with in a laboratory environment, and evades the host’s
immune response – thus making
it a more difficult candidate for
vaccination.
But, Army and Navy researchers have successfully induced an
unnatural malaria immunity that
completely blocks infection by
using gamma radiation within the
parasite carried in the mosquito.
See MALARIA, Page 17

Saving money, living well
By Beth Wilson
Special Contributor

T

his series on financial fitness has generated many emails
requesting tips to offset the
increased cost of gas and
the resulting higher prices
at the grocery store. The
cost of fuel directly impacts
the cost of goods so I have
consulted some of the most
successful shoppers and
savers to offer tips to save
‘lost money’ in our budgets.
Savings
“The most important bill
you pay is the one you pay
yourself!” Diana Perkins
of the Naval Base Kitsap
Fleet and Family Support
Center regularly repeats
this phrase in her many
finance classes. You will
avoid over-spending or running up debt if you pay into
savings to anticipate needs.
Putting money into savings
may not immediately sound
like a tip but it will save
you a fortune in the long
run.
Fuel
Shop around for the best
gas price at www.gasbuddy.
com, www.gasprices.mapquest.com or www.fueleconomy.gov for your area. Be
sure to compare that price
to what is available on
base.
Food bill
The commissary continues to be the best value
around with roughly 30 percent savings on your overall
food bill. Contact your local
commissary for a tour of
the commissary. You will
learn about the safeguards
and quality guaranteed at

SPOUSE’S PERSPECTIVE

Beth Wilson
your commissary as well as
the higher quality meats
sold at competitor’s lower
quality prices. Coupons
will increase your savings.
The commissary accepts all
coupons. Check out their
Website (www.commissaries.com) and for links to
Internet coupons.
Plan a menu for the week
or pay period and develop
your shopping list for that
menu. Only purchase what
is on that list. Never shop
when you are hungry. If
possible, do not shop with
the kids (isn’t it amazing
how much more ends up in
your grocery basket when
the kids are along).
Avoid prepared meals;
ounce for ounce it is the
most expensive way to feed
your family. Stock up on
sale items that you know
will be used such as shampoo, soap, and paper towels.
Buy in bulk. If you have a

small family, go in on bulk
purchases with a friend,
family member or neighbor
and share the savings.
Finally, portion control
is a great way to bring
the food bill down. Angela
stopped putting serving
dishes on the table. Now
she plates meals, with
appropriate portions, from
the stove and cut seconds.
She realized a 27 percent
savings on her food bill and
interestingly enough she
now has leftovers to pack
as lunches.
Check out these
Websites for more tips
on saving money: www.
savingadvice.com,
www.101waystosavemoney.
com (my favorite), www.
moneysavingmom.com,
www.mommysavers.com,
www.frugalmom.net. For
help with meal ideas and
menu planning check out:
www.monthlymenuplanner.com, www.busymomsrecipes.com, www.rachelraymag.com/menu, www.
mealsmatter.org, www.
organizedhome.com/printable-month-meals.
Other ways to save money
include: shut your computer
off each time you are finished to save $275 annually, Eat out one less time per
month and split an entrée
instead of ordering two. Cut
out one gourmet beverage
per week to see an annual savings of $160. Make
sure the person driving the

greatest distance drives the
most economical vehicle.
Shop at thrift stores.
Consignment shops not only
have bargains but you can
sell your gently used items
there as well. And ask for
a military discount – more
businesses offer it than you
may realize.
Have a ‘ruthless’ yard
sale to recoup money that is
cluttering you home. If you
haven’t used an item in the
last year you most likely
never will – sell it and bank
the proceeds.
The price of gas may be
with us for some time. Now
is the time to be sure to
tuck money away and utilize creative ways to save
on expenses.
Do you have a question or
topic for Beth? Contact her
at beth@homefrontinfocus.
com.
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Navy Band Southeast
presents Concerts in the Park
From Navy Band Southeast

N

avy Band Southeast proudly presents their
spring “Concerts in the Park” concert series.
Please join the band at Patriot’s Grove for a
Boston Pops style concert series.
The event is free. Bring a blanket
or lawn chairs along with a picnic
dinner or snacks and enjoy the a
night of entertainment.
April 11, 7:30 p.m. – Pride at
NAS Jax Patriot’s Grove
April 18, TBD – Pride at
NSB Kings Bay, Ga. Under
the Pines Park
April 25, 7 p.m. – Jazz
Ensemble at NS Mayport
Sea Otter Pavilion
May 9, 7:30 p.m. Navy Band
Southeast Wind Ensemble at NAS
Jax Patriot’s Grove
May 16, 7 p.m. – Wind Ensemble at NS Mayport Sea
Otter Pavilion
May 30, TBD – Wind Ensemble at NSB Kings Bay,
Ga. Under the Pines Park.
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Doctors just like to give shots
By Lt. Sheldon Knight

HEALTH NOTES

NH Jax Family Medicine Residency Program

I

f you ask most young children why they hate going to
the doctor it is because that
is where they get shots. While
children receive multiple vaccines as they grow up, the number of vaccines that teenagers
and adults receive is quite small,
but it is not zero. One of those
vaccines is the flu shot.
In the fall of 2006 the U.S. government announced a shortage
of influenza (flu) vaccines and
required the vaccine be given
to only those who were at high
risk for developing severe complications from the disease. Even
though this winter season there
is not a shortage, many questions
still exist about the disease and
the vaccine.
What is the flu?
Influenza is a contagious respiratory illness caused by influenza viruses. It can cause mild to
severe illness, and at times can
lead to death.
What are the symptoms of
the flu?
The flu is different from a cold.
The symptoms come on suddenly
and may include fever (usually
high), headache, extreme tiredness, dry cough, sore throat,
runny or stuffy nose, muscle
aches, stomach symptoms; i.e.
nausea, vomiting, diarrhea
How can I prevent contracting the flu?
Get a yearly flu vaccination.
Practice good health habits; i.e.
avoid close contact with people
who are sick, stay home when
sick, cover mouth and nose when
coughing or sneezing, clean your
hands, avoid touching eyes, nose,
or mouth, get plenty of sleep, be

physically active, manage stress,
drink plenty of fluids, eat nutritious food. If you smoke, quit
smoking.
What is the flu vaccine?
There are two types of vaccines.
The “shot” is an inactivated virus
(containing killed virus) that is
given with a needle. It should be
used for patients older than six
months.
The other type is the nasalspray which contains attenuated
(weakened) live virus. The spray
is administered by a nasal sprayer and should be used only for
healthy people ages 2-49 who are
not pregnant.
Why should I get vaccinated?
Influenza is a serious disease,
and people of any age can get it.
In an average year, flu causes
36,000 deaths and more than
200,000 hospitalizations in the
United States.
When should I get the vaccine?
Flu season runs from November
to May. You should try to get the
vaccine in October or November
but can get it in December or later
since the season lasts so long.
Should everyone get the vaccine?
It is recommended that everyone get the vaccine but certain
populations are highly recommended to get it: Children
between six months until age 5,
pregnant women, people 50 years
of age and older, people of any
age with certain chronic medical
conditions (i.e. asthma, diabetes,
or heart disease), people who live
in nursing homes and other long

term care facilities and household
contacts of persons with listed criteria. Also included are household
contacts and out of home caregivers of children less than 6 months
of age and healthcare workers.
Who should not get the vaccine?
People who have a severe
allergic reaction to chicken eggs
or a previous flu shot, a history
of Guillain-Barré Syndrome or
younger than six months should
first consult a physician. If you
have a moderate or severe illness
with a fever you should wait to
get vaccinated until your symptoms improve.
What are the side effects of
the vaccine?
The shot causes very few side
effects that are usually localized
to site of the injections and consist of soreness, redness, and or
swelling. Low-grade fever may
occur and last one to two days.
In children, the nasal spray
may cause runny nose, headache, wheezing, vomiting, muscle
aches, and fever. In adults it may
cause runny nose, headache, sore
throat, and cough.
Can the shot give me the flu?
No the shot is an inactivated
vaccine and cannot give you the
flu.
If I get the vaccine, can I still
get the flu?
If you were exposed to the virus
before getting the vaccine or you
were exposed to a strain of the
virus that is not covered by the
vaccine, or if you have a weakened immune symptom you may
still contract the flu.

What do I do if I develop flulike symptoms?
Flu symptoms are very similar
to other conditions and a doctor’s
exam is needed to tell whether
you have developed the flu or a
complication of the flu. Those at
high risk of developing complications from the flu (65 years-old
or greater; chronic medical conditions, i.e., asthma, diabetes, or
heart disease; pregnant women;
and young children) should contact their healthcare provider.
Where can I get the vaccine?
At the branch health clinics (active duty) or the Family
Medicine Clinic located on the

second floor of the hospital’s outpatient wing.
Influenza can be a life-threatening disease that is better prevented than treated. It should be
given to everyone during the winter months. For additional information, contact your healthcare
provider or visit www.cdc.gov/flu/.
This article is part of a continuing series of health care related
articles presented by the Naval
Hospital Jacksonville Family
Practice Residency Program.
Knight received his D.O. from
Touro University College of
Osteopathic Medicine. He is a physician at the naval hospital.

Ten steps to effective discipline BAH 101: How the Department

From the FFSC

T

he following are tips to help parents deal with discipline issues:
1. Discipline is about teaching
child self-discipline, a skill that is essential to most every aspect of life. It is
about teaching a child responsibility and
consequences for his actions.
2. Discipline is never about taking
one’s own anger or frustrations about on
a child nor about causing undue suffering or embarrassment nor about showing
your power through force. If you are getting overwhelmed, take a deep breath or
call a friend.
3. Adults emotions can be volatile and
consequently hurtful so discipline must
be balanced with benevolence. Take
charge in a firm but fair way. Let your
child know that you will not tolerate certain behaviors and attitudes and that for
children as well as adults, choices have
consequences.
4. Keep your credibility by being consistent and following through.
5. Set a good example by living the
behavior you expect from your children.
For example, if you expect them not to
use foul language, then you must follow
the same rules.

6. Do not put down, insult or embarrass your child. Let them know that
they acted badly, but they are not bad
people. Let them know that they have
the power to choose in the future to act
properly.
7. While not every decision you hand
down need to be explained, explanations
will help your child learn to formulate
and apply their own skills of discernment and self-discipline.
8. Catch your child being good!
Encourage and reinforce good behavior.
9. When your child slips up say, “I’m
disappointed because I know you are
smart and know better. I believe in you,
let’s work on correcting this.”
10. Try it! The next time you must discipline your child, stop and think first.
What is the most effective approach I
can take to teach a lasting lesson without causing resentment or ill-feelings.
Parenting is not easy.
Children, like adults, make mistakes,
wrong decisions and often test themselves and adults.
The more we see ourselves as educators in the process, as coaches much
more than critics, the more effective our
efforts will be to raise capable responsible children.

Kids need no abuse, insult, neglect,
maltreatment or manipulation
From the FFSC

S

ometimes abuse is done with
intention to hurt, while other
times it is done without malicious
intent or awareness. Sometimes abuse
is perpetrated by a total stranger, while
other times it is perpetrated by someone
the child knows and loves.
In any case, abuse and neglect of children or youth is cruel and criminal. It
leaves physical and emotional scars that
last a lifetime and most often continue in
a tragic cycle into future generations.
Physical abuse might include hitting,
slapping punching and shaking.
Sexual abuse might include any sexual
contact with a child, using a child for
pornography or exposing a child to adult
sexual activity.
Emotional or verbal abuse might
include put-downs, insults and threats.
Neglect might include failing to provide for a child’s physical or emotional
needs.
If you suspect abuse of any child,

report the abuser to the Department of
Children and Families. The child abuse
hotline is 1-800-ABUSE.
If you or your spouse are saying or
doing things that are hurting a child,
stop it now. It is time to get professional
help immediately. Children are not the
dumping grounds for adult problems.
Help your child learn the difference
between good and bad touches, assertiveness skills, stranger danger, Internet
safety, what to do if they feel they’ve
been touched in a bad or “dirty way” and
who they can feel safe turning to and
confiding in.
Together with awareness, prevention
and determination, we have the ability
to end the devastating cycle of abuse.
Consider if your words to your child
are insulting or hurtful at times. Take
a parenting class for more effective communication and discipline skills.
For more information about parenting classes, call the Fleet and Family
Support Center at 542-2766.

of Defense calculates BAH
From the Department of Defense

B

y law, the amount of basic allowance for housing (BAH) Sailors
receive is based on their pay grade,
dependency status and geographic location of their permanent duty stations or
homeport (not the actual location of their
residences).
The Department of Defense (DoD) mandates specific BAH rates based on the costs
of adequate housing for civilians of comparable income levels (of course Sailors are
free to choose where to live and in what
type of dwelling).
Facts you should know:
• Rental costs – not home ownership
costs - are considered in setting BAH rates.
Due to the difficulty in measuring factors
related to home ownership (expected home
appreciation, amount of down payment,
tax saving due to interest payments, etc.),
BAH is only calculated for rental housing.
• Rate guarantee: Since BAH rates may
go up or down each year, DOD guarantees
that a Sailor’s BAH rate will not decrease
while assigned to that area, even if the
BAH rate decreases. However, if BAH
increases the higher rate will automatically apply.
• BAH calculation is managed by a central DOD office. BAH rates are adjusted
each year based on three factors:
A) Rental housing costs
B) Utilities (including electricity, heat,
water and sewer)
C) Renter’s insurance.
• Data Collection includes the following:
Rental property data from military housing officers, local sources consisting of
real estate professionals to confirm mar-

ket rental prices, obtaining current vacancies from local newspapers and contacting
apartment and management companies
to identify units for rental pricing within
each military housing area (MHA).
• • • Note: certain types of housing
(mobile homes, low-income subsidized
housing units, age-restrictive dwellings,
etc.) are excluded from the data collection,
as are unsuitable neighborhoods within
a MHA (those beyond a reasonable commuting distance, those with sub-standard
housing or high crime, etc.).
• DOD housing standards state that
housing allowances increase as Sailors
reach higher pay grades. Once data is
collected, local median cost for other pay
grades are determined by interpolating (or
“filling in”) between anchor points.
Dwelling

paygrade
w/dependents

1-bedroom apartment
2-bedroom apartment
2-bedroom townhouse
3-bedroom townhouse
3-bedroom single family
detached house
4-bedroom single family
detached house

E-4
O-1
E-5
E-6

paygrade
w/o
dependents
E-4
O-1
O-1E
O-3E

W-3

O-6
O-5

For any given Sailor, whether they incur
out-of-pocket expenses will be dependent
on their housing choice. Sailors who rent
homes above the median rate for their
grade will see that BAH will not cover all
of their housing costs.
The opposite is true for Sailors who
choose to rent less expensive residences.
Those Sailors may actually experience a
BAH surplus and keep that extra money to
use as they choose.

Tropical cyclone conditions for NAS Jax
From Staff

H

urricane season is fast approaching. The following are the tropical cyclone conditions that will be
issued for NAS Jax as a storm approaches
the First Coast area:
Condition IV (Destructive winds expected
within 72 hours) – All tenant commands,
special assistants and department heads
will check respective areas of responsibility
for loose gear and debris, verify personnel
recall is up-to-date (it should be verified
monthly during hurricane season) and continue general operations.
Condition III (Destructive winds expected
within 48 hours) – All tenant commands,
special assistants and department heads
will ensure that preparations for all lower
precedence tropical storm conditions have
been met, ensure personnel are briefed and
understand their assigned duties and continue general operations.
Condition II (Destructive winds expected

within 24 hours) – All tenant commands,
special assistants and department heads
will ensure that preparations for all lower
precedence tropical storm conditions have
been met, ensure all buildings assigned are
secure and special equipment is protected,
recheck all assigned areas and ensure the
removal of debris that might become an
unguided missile hazard and continue general operations.
Condition I (Destructive winds expected
within 12 hours) - All tenant commands,
special assistants, department heads will
ensure that preparations for all lower precedence tropical storm conditions have been
met, secure all outside operations and take
precautionary actions as conditions warrant. All designated department heads and
staff officers should report to the emergency
command center. All nonessential personnel
should be evacuated from the station.
More guidance is available in the NAS
Jacksonville Instruction 3440.8B.
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NEW PROGRAM: Provides funding of secondary education for spouses
From Page 1

explained Woods. “This way, we can look
at their educational history, discuss their
goals and create a record for them. If they
don’t qualify because they don’t have their
prerequisites completed, we can point them
in the right direction with an educational
institution and get them started so they
can qualify and they won’t just melt away.”
After visiting the Navy College Office,
candidates and potential candidates
are then sent to the FFSC to meet with
WorkSource State Veteran’s Representative
Gregory Spiro and WorkSource Senior
Career Coach Conni Smolder who will
determine if their academic program fits
into the initiative’s guidelines.
“Right now we have 60 potential candidates for the program which means they
are close to being eligible but just need
to finish their prerequisites because we
do not pick up the cost for these classes.
The program covers secondary education,”
stated Spiro.
“This really is a tremendous program
because it puts military spouses to work
and provides families with a second income.
Unfortunately, when military spouses get
transferred from base to base, they are
usually pulled out of their jobs, usually are
unable to have a career and it’s often difficult for them to find employment,” Spiro
continued. “Spouses have been left behind
so often. This program was created just
for them. We currently have 14 spouses
enrolled at NAS Jax. These are quality
individuals who once they complete their
degrees will find good paying jobs to help
support their families.”
Once approved for the program, a special
account is created for the spouses and all

monies are paid directly to the school they
are attending. Another requirement is that
they are stationed here for a year. After a
year, they can transfer and continue their
education with funding from the program.
Each client is closely monitored throughout the program by Spiro and Smolder.
“When they first come to us, we discuss the
process of the program, education direction
they are headed and offer career coaching.
We watch their progress throughout the
program and when they graduate, we go to
the phase two portion of the program which
is finding them employment,” added Spiro.
“I’m an employment specialist so I help our
clients find jobs through our networking
sources. The ultimate goal of this program
is to get people working. And then, once
they start working, we continue to monitor
them for about a year to gather data for the
Department of Labor.”
WorkSource can also help military
spouses with other free services. “One client needed some extra classes after earning her bachelor’s degree because she was
moving so they set her up and paid for
her continuing education,” said Woods.
“They have also provided tuition grants for
two E-6 military spouses. They have been
extremely pro-active in helping our military spouses.”
The final step of the qualification process
is with the FFSC who will verify the service member’s rate and transfer date. Once
it is approved, an account is set up and
they can begin taking classes.
One military spouse currently enrolled in
the Military Spouse Career Advancement
Initiative is Diana Vargas. “My husband
was deploying so we were at the air terminal and I just happened to pick up a copy
of the Jax Air News and read a story about
the new program. I asked my husband if

he thought I qualified for it and he said to
go to the FFSC to find out. So I went there
and spoke to Greg and found out I qualified for this program,” she said. “We lived
in Norfolk and transferred here. I was fortunate that I was able to finish my associate of arts degree just before my husband
got orders. I had plans to go to another
university there when we found out we
were moving.”
“It’s difficult when you move and have
to learn your way around, try to find a job
and find a new school. So when you get
this kind of help, and it’s free, it’s great.
It’s not easy trying to earn a degree with
a family but sometimes you have to make
some sacrifices to achieve your goals. When
I saw this program and learned about
it, I realized that they take all that into
consideration,” continued Vargas. “Greg
and Conni looked at my transcripts and
we brainstormed about what I should do.
I had already started taking classes at
the University of North Florida, but soon
realized my best option was to attend
Columbia College. I am now working on
my bachelor’s in business administration,
majoring in finance. I’m currently taking classes online because my husband is
deployed and we have a child so this was
the best option for me.”
According to Vargas, her ultimate goal
is to finish her degree next year and find a
job she really likes. “This is a great opportunity for military spouses and it’s helping
me fulfill my goals. I encourage military
spouses to come in and speak with the
counselors. Even if you don’t qualify right
now, you will find out what you have to do
and other options. It’s easy for me to get
my classes done online and the instructors
are very understanding and accommodating,” she said.

“We can support all key areas of this
program except construction through the
schools on base. And, they understand how
to package a high quality educational product for the working adult, deploying adult
and for the spouse who is left behind to
manage the family,” noted Woods. “We
also have three different support networks
working with each military spouse so we
can cater to their individual needs.”
The program is specifically targeted
to military spouses with a high school
diploma or GED and/or some level of post
secondary education. To be eligible for a
career advancement account, spouses of
military service members/sponsors must:
• Be married to a service member/sponsor on active duty;
• Be married to a service member/sponsor at the E-1 through E-5 levels or O-1
through O-3 levels;
• Be married to a service member/sponsor who is assigned to a demonstration
site or reside in the state at the time of
eligibility determination when the service
member/sponsor spouse is deployed or on
an unaccompanied military tour from a
demonstration site;
• Be married to a service member/sponsor with a minimum of one year remaining at the demonstration installation duty
assignment; with the exception of duty
assignments that will require relocation as
part of the Base Realignment and Closure
Act of 2005;
• Not be receiving trade adjustment
assistance or Workforce Investment Act
funded individual training accounts.
For more information on the new program, go to www.MILSpouse.org or call
542-2477 or 542-2766, Ext. 146.

MALARIA: Navy researchers honing in on cure
From Page 14

These mosquitoes would then be used as the
injector mechanism. This process is convenient
because it can all be done inside a lab.
More than 300 human volunteers have been
safely immunized by mosquito bites injecting
the radiation-weakened falciparum malaria.
Ninety-five percent of these volunteers also
developed immunity against the fully intact parasite. This protection lasted up to nine months.
Though it was successful against infection, it
wasn’t a cure for the illness.

Fryauff said NMRC has been using molecular
engineering to use a weakened form of the adenovirus (responsible for common colds) to serve
as a vaccine carrier that delivers specific malaria genes into human cells. Ideally the immune
system is primed and capable when the malaria
parasite appears.
“We hope to induce immunity that provides
two layers of protection against infection and
illness,” said Fryauff.
Finally, USMMVP researchers will evaluate and attempt to perfect a new mosquito-free
form of the radiation-weakened malaria vaccine

FFSC offers educational and support programs
From FFSC

T

he NAS Jacksonville Fleet and
Family Support Center (FFSC)
Life Skills Education and Support
Program is the foremost preventive
measure for avoidance of personal and
family problems.
All FFSC workshops and classes are
free to service members and their families as well as Department of Defense
civilian personnel aboard the base.
Pre–registration is required. If special
accommodations or handicapped access
is required, please notify FFSC upon registration.
The following workshops are available
in April:
Today, 1-3 p.m. – Strategies for First
Time Home Buyers
April 7-10, 7:30 a.m. to 3:30 p.m. –
Transition Assistance Workshop (separating)

April 7, 1:30-3:30 p.m. – Parenting
Class
April 8, 9 a.m. to noon – Stress
Management Workshop
April 8, 1:30-3 p.m. – Sponsor Training
April 14-18, 7:30 a.m. to 4 p.m. –
Command Financial Specialist Training
April 14, 1:30-3:30 p.m. – Parenting
Class
April 17, 1-3 p.m. – Military Spouse
101
April 21-24, 7:30 a.m. to 3:30 p.m. –
Transition Assistance Workshop (retiring)
April 21, 9-11 a.m. – What About the
Kids?
April 28, 1:30-3:30 p.m. – Parenting
Class
April 30, 1-3 p.m. – Federal
Employment Workshop
For further information or to register,
call 542-2766, ext. 127.

Input from parents needed
From MWR

T

he Voluntary PreK (VPK) program is
designed to prepare
4-year-old children for kindergarten and helps build
the foundations for their
educational success at no
cost to the parent. If your

child will be four years of
age on or before Sept. 1,
they may participate in the
VPK program.
The NAS Jax Youth
Activities Center would like
to hear from those families
who would be interested
in enrolling their child in
a VPK-only program dur-

ing the regular school year.
Classes would be Monday
through Friday from 8:3011:30 a.m.
Please call the Youth
Activities Center at 7789772 or e-mail megan.
elliot@navy.mil and let
them know if you are interested in this program.

through a partnership with a civilian biotechnology company. Parasites will be harvested
and extracted from carriers (female Anopheles
mosquitoes), purified, bottled and then frozen.
Clinical trials planned for summer 2008 will
be conducted with human volunteers. Because
researchers already anticipate that the initial
trials will go well, Navy researchers are already
planning studies with long-term partners in
Ghana, West Africa, to test the new vaccine.
“For both Navy and Army malaria researchers
there has never been a more exciting time to be
in the vaccine business,” professed Fryauff.

BASEBALL: Team donation supported
From Page 1

their service branch. The
mission of the team is to
promote the awareness to
all Americans in support of
the honorable sacrifices our
armed forces make at the
‘tip of the spear,’” he added.
The team receives no
funding from the federal
government and operates
solely on donations. The
scope of responsibility the
team has far exceeds the
games played. A major
recruiting tool, the team
attracts more than 25 million spectators a year to
their games and captures
worldwide media attention.
Spring training for the
2008 team will be held at
the University of North

17

Florida April 1-19. For
more information about the
U.S. Military All-Stars and
a complete schedule for the
Red, White and Blue tour,
visit www.usmilitaryallstars.us.
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Universal Studios Day Trip
Saturday
$40 per person
Jax Beach Blues Festival Trip
Sunday
Free transportation
Movie in the Yard featuring “National Treasure Book Of
Secrets”
April 9, 8 p.m. Barracks Courtyard
Free show and concessions

Bowling Center

Movies

For more information call 542-3493.
Wednesday
Active duty free bowling
11 a.m. – 1 p.m.
Dollar Night
6-10 p.m.

Saturday
Extreme Bowling
9 p.m. – midnight
$10 per person, includes shoe rental
Reservations are accepted!
Sunday
Family Day Special
$1 Games
11 a.m. – 5 p.m.

The Zone Complex
Call 542-3521 for more information.

Texas Hold’em Tournaments
Budweiser Brew House
Every Monday and Thursday, 7 p.m.
Open to all authorized patrons and guests.
Zone gift certificates awarded!
Trivia Night
Budweiser Brew House
Every Tuesday
7:30 p.m.
Karaoke
Budweiser Brew House
Every Wednesday and Friday
7:30 p.m. – until close

Fitness &
Aquatics

For more information on aquatics call 542-2930.
Aqua Aerobics
Monday, Wednesday & Friday
11 a.m. – noon
Third annual Capt. Chuck Cornett Navy Run
Saturday
$10 military, $20 authorized base personnel and guests,
$25 race day for all runners.
Register at the fitness center or base gym.
Learn to Swim
Indoor Pool
Session II – April 6, 13, 20 and 27
$30 military/$35 Department of Defense

Movies are shown at the base theater and open to all
hands. For details call 542-3491.
Photo by Shannon Leonard

Ron Locquino picks a new golf club to try out during the vendor day event held at the NAS Jacksonville Golf Course March
18. A full array of golf equipment and accessories is available
for purchase in the golf pro shop. For more information, call
542-3249.

I.T.T. Events

For more information about I.T.T. trips or ticket prices
please call 542-3318.
Disney on Ice
Register to win a family four pack of tickets at ITT!
No purchase necessary for more details stop by ITT.
Disney on Ice “Princess Wishes”
Jacksonville Veterans Memorial Arena
April 11, 7:30 p.m. - $13
April 12, 11:30 a.m. - $23
April 13, 1 p.m. - $23
Martina McBride
Jacksonville Veterans Memorial Arena
April 19 at 8 p.m.
$74 per person (Club seating)
Irish Fest
April 25, 26
$12
Jax Fairgrounds
The Players Championship
TPC Sawgrass
May 5 -11
$70.75 per day or $166.75 for a weekly badge
Band Camp
Equestrian Center
May 9, 3–11 p.m.
$29 per person
Free admission to Pirates Dinner Adventure in Orlando
for the month of May
Active duty and retired military personnel.
Guests save up to $10 per person!

Liberty Cove
Recreation

Trips, activities and costs may be restricted to E1-E5 single
or unaccompanied active duty members. Call the Liberty
Cove Recreation Center for more details, 542-3491.

Tomorrow, 7 p.m. – Pitch Black (R)
Saturday, 5 p.m. – Enchanted (PG)
Saturday, 7 p.m. – The Mist (R)
April 11, 7 p.m. – Wild Wild West (PG)
April 12, 5 p.m. – Alvin and The Chipmunks (PG)
April 12, 7 p.m. – No Country For Old Men (R)
April 18, 7 p .m. – Walk Hard: The Dewey Cox Story (R)
April 19, 5 p.m. – Fred Claus (PG)
April 19, 7 p.m. – Gone Baby Gone (R)
April 25, 7 p.m. – Into The Wild (R)
April 26, 5 p.m. – Nancy Drew (PG)
April 26, 7 p.m. – Hitman (R)

NAS Jax Golf Club
For more information on the golf course, call 542-3249 or
Mulligan’s, call 542-2936.
Military Appreciation Days at NAS Jax Golf Club
New rates! $15 per person, includes cart and 18-holes
green fee.
April 8 and 22 for active duty.
April 10 and 24 for retirees and Department of Defense
personnel.

O’Club & T-Bar

For information on booking command or private functions
at the O’Club or T-Bar, call the Officers’ Club main office,
542-3041.
T-Bar Social Hours
Monday – Friday, 3–7 p.m.
Reserve Drill Weekends, 3-7 p.m.

Mulberry Cove
Marina
Call 542-3260.

Skipper “B” Sailing Class
$150 per person
April 18, 19, 20, 26 and 27
May 23, 24, 25, 31 and June 1
26th Annual Bass Tournament
April 12 at daylight
Cash prizes!

Youth Activities
For more information, call 778-9772.

Month of the Military Child Carnival
April 19 in the Navy Exchange parking lot
11 a.m. – 2 p.m.

Online appointment system available for ID cards
From Personnel Support Detachment Jax

A

ppointments for ID cards may be made on the
Web site to avoid the wait associated with walk
in customers. Appointments can be made by civilians, retirees and active duty members in advance for all
types of ID cards. Appointments are taken from 9 a.m.
– 3 p.m. daily.
Walk in customers will continue to be served on a first
come, first served basis; however, customers with appointments have priority. Walk-in service will continue to be
available Monday through Friday from 7:30 a.m. to 4 p.m.
for all customers; however, active duty military members
will have head of the line priority from 7:30-9 a.m. daily.
Appointments can be made online at www.psalant.navy.
mil.

NAS Jax Environmental
offers training classes
From the NAS Jax Environmental Department

T

he following are the upcoming training classes offered by the NAS Jax Environmental
Department. All classes are held at the Auto
Hobby Shop, second deck.

April 16, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
April 22, 1:30 p.m. – Hazardous waste coordinators meeting
May 13-14, 7:30 a.m. – Hazardous waste coordinator 16-hour
training session
May 15, 7:30 a.m. – Hazardous waste coordinator eight-hour
refresher class
May 21, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
June 18, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
July 16, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
Aug. 20, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
Sept. 17, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
Oct. 15, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
Nov. 18-19, 7:30 a.m. – Hazardous waste coordinator 16-hour
training session
Nov. 19, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
Nov. 20, 7:30 a.m. – Hazardous waste coordinator eight-hour
refresher class
Dec. 17, 1 p.m. - Spill Pollution Control and Countermeasures
Plan
For more information, call Billie Brownfield at 5423492 or Frank Sigona at 542-3016.

Appointments can be cancelled or rescheduled by the
customer on the Web site and the site also shows when
scheduled outages will occur.
All dependent children are required to have an ID card
when they turn 10 years old. All dependent children transferring overseas must have an ID card. If ID cards are
required for more than one dependent, make individual
appointments for each dependent.

ID cards can be reissued 30–45 days prior to current
expiration date and can be requested by mail for anyone who is not physically able to travel to the Personnel
Support Detachment (PSD). The request must include a
picture (5x7), a letter from a doctor stating that the person cannot travel to the PSD and a copy of the current ID
card.
Avoid the wait, make your appointment today!
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Commander, Carrier Air Wing Nine Capt. Sterling Gilliam, right, pins the Navy and Marine
Corps Meritorious Service Medal on VS-31 Commanding Officer Cmdr. Muhammad Muzzafar
Khan during the ceremony.

Photo by Kaylee LaRocque

Hundreds of former and current military members and their families attended the event.

TOPCATS: VS-31 decommissioned,
two S-3 squadrons remain here
From Page 1

Topcats who are here
today, you are ushering out
this fine squadron in great
fashion. Many of you will
go on to other commands to
support the naval aviation
enterprise and the world’s
greatest maritime force.
And, it’s something to be
proud of. I know that I’m
proud I was part of it many
years ago. I can think of no
better tribute for the VS
community than the ‘best of
the best’ continuing to support naval aviation.”
“Seeing all the former
Topcats here today is
impressive. VS-31 became
the first Atlantic Fleet
VS squadron in 1949, one
of many firsts that this
squadron has realized. This
squadron has supported
many foreign policy decisions and many crises,”
continued Carey. “They
supported the Suez Canal
Crisis and they were the
first squadron to deploy and
arrive on station to support
Operation Desert Shield,
literally within days of the
invasion of Kuwait. And on
9/11, the squadron simultaneously deployed to two different aircraft carriers.”
“This is kind of a bittersweet moment. Those of
us who are former VS-31
members, there is a part of
us that is still in that airplane, here and at NAS
Cecil Field. But it’s good to
come back and see all the
young people who man this
squadron; the level of proficiency and professionalism
they have,” Carey stated.
“There are times that I
wish I was back on the aircraft carrier with the deck
pitching, getting ready to
man up, smelling the JP5,
getting in the jet and getting ready to catapult. Life
just doesn’t get much better
than that.”
“To the heroes who are
present VS-31 Topcats, you
should be excited for your
future because your future
is limitless. As you move
on to your new commands,
go with the confidence that
you have shown here, but
go with the humbleness
that you will need to move
forward,” concluded Carey.
Also giving some remarks
during the ceremony was
Capt. Sterling Gilliam, commander, Carrier Air Wing
Nine. “ I am honored and
fortunate to be associated
with some tremendous S-3
squadrons but none of them
have come close to the sustained operational achievements of VS-31. When I
recently completed a sevenand-a-half month deployment on board USS John
C. Stennis, VS-31 was the
backbone of my air wing
and I could not have accomplished our mission without
them. Topcats, this is a fitting conclusion to 60 years
of service, you’ve done well.”
he said shortly before presenting VS-31 Commanding
Officer Cmdr. Muhammad
Muzzafar Khan with a
Meritorious Service Medal

Guest speaker retired
N av y C a p t . Wi l l i a m
C a r e y, f o r m e r c o m mander of Sea Control
Wi n g , U . S . A t l a n t i c
Fleet, informs guests of
the accomplishments
VS-31 has contributed
to the Navy during their
60 years of distinguished
service at the squadron’s
disestablishment ceremony March 27.
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VS-31 Commanding Officer Cmdr. Muhammad Muzzafar
Khan, presents his son, Gabriel with his command pin with
the stipulation that he join the Navy and become a commanding officer someday.
for his dedicated service to
the squadron.
Khan then took the podium to give his final remarks
as commanding officer of
the squadron. ““When I took
command of this fine squadron, I was on ‘cloud nine.’
And that’s where I remain
since that day. It’s been one
phenomenal experience. I’ve
been living a dream the last
year,” said Khan. “For a kid
growing up in Pakistan, we
heard about the capabilities
of the U.S. military and we
were in absolute awe. And
then, we would hear about
the U.S. Navy in the Indian
Ocean, and sometimes see
the aircraft carriers conducting flight operations,
and I was so impressed. But
never in my wildest dreams
would I imagine that I’d be
commanding a U.S. Navy
squadron. As a new recruit,
I didn’t think that was possible. But only in this great
Navy can an immigrant
reach as high as the goal
he sets for himself. This is
truly the land of opportunity.”
“It is testament to our
diversity and equal opportunity policies, we are all
about people and rewarding hard work. If you look
behind you, you can see the
brave men and women of
VS-31. It’s a sad sight to
see only one-third of the
squadron here, but we had
an enormous number of
transfers,” Khan continued.
“These men and women
are exceedingly committed
to their duties. While on
deployment for seven and
a half months, I watched
them work 14-plus hours
every day to fulfill their
duties. The commitment
that’s made everyday by
these men and women
makes me proud to be an
American and honored to
be a steward of this fine
squadron. I have reached
my command goals by
standing on the shoulders
of these giants, therefore
I’d like to dedicate this cer-

emony to the talented and
motivated folks of VS-31
both present and past.”
“Topcats, I have enjoyed
watching you succeed and
build skills that will help
you transition to other communities. I thank you for
your leadership and dedication. It has been an honor
and a privilege to work
with you. Your professionalism made my job extremely
easy. Our successes are the
result of not one person but
the entire Topcat team,”
Khan remarked.
“I would also like to dedicate this ceremony to our
families. What we do is not
easy. We often pack up and
go to sea and our families
know they are second to the
job. They are our strength,
heart and soul. They make
a tremendous sacrifice and
we appreciate their love and
support so we can provide
our nation with brave men
and women and preserve
our freedom,” said Khan.
The ceremony closed with
reading “The Watch” and
the stand-down of two VS31 pilots at the cockpit of
the squadron’s last S-3B
Viking aircraft.
VS-31 Sailors, past
and present, have proudly served from the
Jacksonville area since
1973. Previously located at
NAS Quonset Point, R.I.,
the squadron moved to NAS
Cecil Field and eventually
to its current home base of
NAS Jacksonville.
In August 2007, VS31 returned from its last
deployment in the Arabian
Gulf on board USS John C.
Stennis (CVN 74) in support of Operation Iraqi and
Enduring Freedom.
Flying the S-3 “Viking”
multi-mission aircraft,
VS-31 is comprised of 190
squadron members and
eight aircraft. All but two
of their S-3 aircraft have
been reassigned to other VS
squadrons. Two VS squadrons remain active at NAS
Jacksonville.

