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Red Cross
hurricane shelters 
need volunteers
By	staff

You can make our community better prepared 
to survive a hurricane by volunteering for 
the NAS Jax Adopt-a-Shelter initiative, in 

support of the Northeast Florida Chapter of the 
American Red Cross. 

DCC Darryl Melton, NAS disaster preparedness 
coordinator, said commu-
nity evacuation shelters 
that are properly manned 
with trained personnel is a 
matter of high importance 
to NAS Jax Commanding 
Officer Capt. Jack Scorby 
Jr.  “The skipper commit-
ted to staff three hurricane 
shelters and now he encour-
ages both Navy and civilian 
volunteers to prepare for what may be a very active 
hurricane season,” said Melton.

The shelters are located in Argyle, Chimney Lakes 
and Chaffee Trails elementary schools which are 
Red Cross shelters certified to withstand Category 5 
winds.

“Disaster authorities need 15 volunteers per shel-
ter to manage the intake of people seeking shelter. 
There will be medical and police personnel at each 
site and volunteers will receive training by the Red 
Cross,” said Melton.

“Volunteers are the backbone of the Red Cross, 
donating their time, helping disaster victims, teach-
ing classes and performing any number of other 
functions. We truly value the skills of our active and 
retired military, plus civilians with military experi-
ence,” added Bill Dion, director of disaster services 
for the Northeast Florida Chapter.

For more information, or to register, call Melton at 
542-5595 or e-mail darryl.f.melton@navy.mil.

By	Loren	Barnes
Deputy	Public	Affairs	Officer,	
Naval	Hospital	Jacksonville

Naval Hospital Jacksonville 
(NHJ) broke ground for its 
new $35.8 million, 62,000 

square-foot addition June 9 in front 
of the main hospital located at NAS 
Jacksonville. NHJ Commanding Officer 
Capt. Raquel Bono introduced guest 
speaker Congressman Ander Crenshaw 
(R-Fla.).

 “Since 2003, I have worked with the 
Navy and my colleagues on the U.S. 
House Appropriations Committee to 
get the necessary funds for this critical 
project, and I am so pleased that this 
day has finally arrived,” said Crenshaw.

The addition will extend from the 
front entrance of the main hospital 
tower to include a 28,000 square-foot 
surgical suite, a new eight-story eleva-
tor tower, new administration spaces 
and a new physical therapy clinic. 

The project will also renovate labor 
and delivery spaces on the sixth floor.  
Exterior site improvements include a new storm water reten-
tion pond and utilities.

“As you know, this project has encountered several setbacks 
and unforeseen challenges. We fought through them and 
worked hard to make this day a reality,” Crenshaw told the 
audience.  “I look forward to being a part of the ribbon cutting 
in the not so distant future.”

The work will be phased to minimize interruption of hospi-
tal operations and to ensure safety. It is scheduled for comple-
tion in 2010.

 “After all the work is done,” Bono said, “this facility is 
going to have a great new look and vastly improved efficiency. 
The new surgical suite addition and ongoing enhancements to 
the labor deck will significantly enhance the hospital’s surgi-
cal services and infant care.” 

See	NHJ,	Page	18

By	Clark	Pierce
Editor

NAS Jax was one of 21 
organizations recognized 
for its commitment to 

the environment at the annual 
“Go Green Jax” Environmental 
Luncheon hosted last Friday by 
Jacksonville Mayor John Peyton 
at the main Jacksonville Public 
Library. 

T h e  K e e p  J a c k s o n v i l l e 
Beautiful Commission presented 
its Environmental Achievement 
Organization Award to NAS Jax 
Commanding Officer Capt. Jack 
Scorby Jr. for leading a compre-
hensive clean-up campaign. 

“The NAS Jacksonville environ-
mental strategy is one hundred 
percent aligned with the Navy’s 
strategy and theme of ‘Sustaining 
Our Environment - Protecting 
Our Freedom,’” stated Scorby.

“Nearly every operational facet 
aboard the station is involved in 
conserving our natural and envi-
ronmental resources. I’m very 
proud to accept this award on 
behalf of our Sailors, Marines, 
and civilian employees.”

“NAS Jax participates in vari-
ous recycling and environmental 
protection programs year-round.  
Additionally, our Sailors and civil-
ian employees conduct base clean-
ups, tree-planting initiatives and 
education programs for school-age 
children,” he added. 

“A steady stream of base con-
struction projects valued at 
over $280 million will improve 
the quality of life for our service 
members and their families. But 
it also requires careful attention 
to the environment.  It is our 
policy to integrate environmental 

protection, natural resources and 
cultural resources considerations 
into all NAS Jax operations and 
activities,” concluded Scorby.

A c c o r d i n g  t o  t h e  K e e p 
J a c k s o n v i l l e  B e a u t i f u l 
Commission commendation, the 
station personnel participate 

in daily litter control of proper-
ties. The base commander, Capt. 
John Scorby Jr., and his depart-
ment heads lead an annual sta-
tion shoreline clean-up and a very 
active natural resources program, 
including an Interpretive Center 
and two nature trails.

In March of this year, the sta-
tion hosted more than 110 volun-
teers and disposed of 240 bags of 
trash weighing more than three 
tons. The cleanup included areas 
of Tillie Fowler Regional Park, 
across from the base entrance. 
Volunteers pulled trash and gar-
bage from streams and cleared 
sludge and muck from the park’s 
historic brick road and drainage 
creek. The event highlighted the 
Navy’s commitment to keeping 

its station, and the St. Johns and 
Ortega Rivers clean. 

After the luncheon, Scorby 
talked with Dr. Robert Ragland, 
recipient of the Champion of the 
Environment Award. A long-time 
Jacksonville resident and crusad-
er for responsible living, Ragland 
helped form the Sierra Club of 
Northeast Florida in 1970. He 
told Scorby of times in his youth 
when his family would visit Camp 
Johnston (the precursor to NAS 
Jax) to catch crabs in Mulberry 
Cove.

Scorby said that thanks to Navy 
and community efforts to preserve 
the St. Johns River, blue crabs 
are still thriving just off the NAS 
Jax shoreline.

Snake Man
How	To	Handle	Slithery	Situations

Page	3

Perfection!
VP-30	Raises	The	AMI	Bar
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Boathouse
Critical	For	SAR	Training
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Photo	by	HM1	Michael	Morgan
At	the	ground-breaking	are	(from	left)	NHJ	Facilities	Manager	Larry	Forbes;	Capt.	
Edward	Brown,	Naval	 Facilities	 Engineering	Command	 Southeast	 executive	 offi-
cer;	Congressman	Ander	Crenshaw;	NHJ	Commanding	Officer	Capt.	Raquel	Bono;	
Dave	Hanson,	 senior	 vice	 president	 and	 general	manager,	Waldridge	Aldinger	
Construction;	 Ron	 Lowry,	 vice	 president,	 Rogers,	 Lovelock	 and	 Fritz	 Inc.,	 archi-
tecture	and	engineering	firm;	Cmdr.	Tim	Barnes,	Naval	Medicine	Southeast,	senior	
health	facilities	planning	and	project	officer.

Photos	by	Clark	Pierce
(From	 left)	NAS	 Jax	Commanding	Officer	Capt.	 Jack	 Scorby	 Jr.	 accepted	
the	 Environmental	Achievement	Organization	Award	 from	Greenscape	
Executive	Director	Anna	Dooley	and	Jacksonville	Mayor	John	Peyton.

NAS Jax earns environmental award

NAS	 Jax	 Commanding	Officer	 Jack	 Scorby	 Jr.	 chats	 with	Dr.	 Robert	
Ragland,	former	chairman	of	the	Sierra	Club	of	Northeast	Florida.

Congressman Crenshaw
celebrates hospital expansion

Courtesy	of	Naval	Hospital	Jacksonville
Artist’s	rendering	of	the	planned	62,000	square-foot	addition	
to	Naval	Hospital	 Jacksonville.	Ground	was	 broken	 for	 the	
project	June	9	and	is	slated	for	completion	in	2010.

Vacation Bible School registration coming up
From	the	Chapel

Registration for Vacation Bible School (VBS) will run through 
July 7 at the NAS Jax Chapel for children ages 5-12.

VBS runs July 14-18 from 9 a.m. to 1 p.m. in the Religious 

Education Building 749.
This year’s theme is “Jerusalem Market Place.”
Participants will learn songs, create arts and crafts, play 

games and receive classroom instruction. Lunch will be pro-
vided.

To sign up or volunteer, call 542-3051.
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Job title/command:
Engineer/NAS Jax Boathouse

Hometown: Blythewood,
South Carolina

Favorite duty station/
Why? NAS Jax. I’m off the ship

Last book read: Heartseekers

Favorite pastime: High School

Most interesting experience: Touring
Venice

Who is your hero? My Parents

Job title/command:
Admin Assistant

Hometown: Philadelphia,
by way of Tuscaloosa, AL
Favorite duty station?

Guamtanamo Bay, Cuba, be-
cause the weather was great 

and it was close to Jamaica and 
Puerto Rico.
Last book read: The Bible
Favorite pastime: Reading, learning, and 
teaching others to achieve hieghts and goals 
unimaginable.
Most Interesting Experience: Volun-
teering at senior citizen communities and 
teaching workout/ fitness classes.
Who is your hero? The Creater, my par-
ents, my family, and my spirtual advisor.

TERRY CRAWFORDFile	photo
WAVES	(Women	Accepted	for	Volunteer	Emergency	Service)	shop	in	the	WAVES	Ship	Service	Store	in	March	1944.

Looking back in time . . .
EN2 MICHAEL ANTONIO MAYO JR.

You are invited to the following Base Chapel 
Worship Services this Sunday:

Sunday - 8:15 a.m. - Holy Eucharist
     Episcopal
   9:30 a.m. - Catholic Mass 

   11 a.m. - Protestant
     Worship
Protestant Sunday School program is at 

9:45-10:45 a.m., and Catholic CCD is 10:45 
a.m.-12:15 p.m.
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By	Sarah	Smiley
Special	Contributor

With the movers coming early 
the next morning, my Dad 
and I were sorting through 

closets separating items that would 
need special care before being 
packed. That’s when we discovered 
the camcorder (it hadn’t been used 
in four years) with and the video 
inside. “Let’s see what this has on 
it,” Dad said, as he plugged the cam-
corder into our television.

I gasped when I saw you — a pint-
sized version of yourself: half as tall, 
half as sturdy, half as grown up. Your 
face was more round, your hands still 
pudgy.

The red-and-white-striped pajamas 
that now come up to your knees hung 
past your feet and dragged across the 
floor in the video. You could barely 
keep the waist band on your hips. 
Your eyes, however, were just as 
brown and just as big.

Then you spoke.
“This one has a package in it,” you 

said as you pulled red holiday wrap-
ping paper from a box. “This one has 
a package in it.”

Your voice was so different, so 
small. I had to rewind the tape just to 
hear it again.

“Mommy, this one has a package in 
it,” you said. With your face too close 
to the camera and filling up the entire 
screen, I could see your skin so plain-
ly that in that moment I remembered 
what it felt like to touch your cheeks 
before they had ever been tanned, and 

how your forehead always seemed 
doughy and without even the slight-
est crease.

“Is that me?” you asked, moving 
closer to the television for a look. “Is 
that really me?”

“That was you four years ago, when 
you were three,” Dad said.

In the video, Owen, who was only 
one then, popped in and out of view 
as he walked around showing every-
one what Santa had brought him – a 
toy Batman. “Bad-man, Bad-man,” he 
said.

As the camera pulled back and I got 
a better glimpse of the room and the 
toys on the floor, it suddenly occurred 
to me which Christmas we were 
watching. It was the one I’ve had bad 
dreams about ever since. I bought you 
only educational toys — not realizing 
that Owen’s Batman and toy airplane 
seemed, in the moment, much more 
exciting.

“Turn off the video,” I said to Dad. 
“It hurts. I can’t watch this.”

I was beginning to cry.
“Sarah, don’t be silly,” Dad said.
But he knew what I was talking 

about – “that dream”, the one where I 
realize too late on Christmas morning 
that I’ve forgotten to buy any pres-
ents and I haven’t decorated. That 
Christmas dream where your little 
face seemed sadder and sadder, while 
Owen’s got happier and happier as 
the morning went on.

“It’s just presents,” Dad said. “They 
shouldn’t get happiness from presents 
anyway.”

But then the movie continues later 
on Christmas Day. You and Owen are 
dancing in the living room.

“Film me, Mommy; film me,” you 
say. “Are you getting me on film, 
Mommy?”

“Right now I’m filming Owen.”
“Will you film me next?”
And then the part that has haunted 

me for four years comes. “Mommy, I 
love you,” you say.

But I’m still filming Owen.
Dad wouldn’t stop the film, but I 

couldn’t watch any more. I got up 
from the couch, went to my bedroom 
and cried.

I can’t completely understand what 
it means to be the oldest child, Ford, 
because I myself was the baby. I can’t 
understand what it is like to compete 
with siblings who are younger and 
needier. But when I saw that film, I 
could absolutely see how these things 
made you feel.

I am sorry, Ford, for the way that 
things have appeared in the past, and 
for the sadness you might have felt. 
But I’m lucky to have seen this video 
now while there is still time. It could 
have been worse. We could have dis-
covered the tape the night before your 
graduation or the day you leave home. 
Today, there is still time to answer: I 
love you, too. I love you, too.

Hey, MoneyMan!
I am interested in buying a car, but 

I hate the process.  It seems you can 
never be sure if you are getting a good 
deal and prices seem to vary by thou-
sands of dollars.  How can I negotiate 
a fair price for a new or used car when 
I do not know what to look out for?
MoneyMan Sez:

Buying a car is expensive and the 
process is complicated.  It would be 
nice if it were like shopping at the 
Navy Exchange where the price is 
posted and everyone pays the same 
amount -- but it is not.  Consumer 
Reports recently 10 “tricks of the 
trade” that car dealers use to get you 
to pay more than you should.  Here 
are some of them:

• The false credit score.  The dealer 
checks your credit report but tells you 
that it is lower than it really is.  This 
allows them to charge a higher inter-
est rate than the advertised rated 
that got you to the dealer in the first 

place.
• We’ll pay off your loan.  Even if 

the dealer pays off your old car, the 
debt does not disappear.  If you owe 
$8,000 on your trade-in and the new 
car is $21,000, you now owe $29,000 
for the new car.  Dealers may spread 
out the payments for six or more 
years to make it look like your pay-
ment is lower.

• What can you afford to pay per 
month?  Can you afford $400 per 

month or $300 per month?  Well, it 
depends on how many months.  Four 
hundred dollars per month for 36 
months is $14,400, but the lower 
payment of $300 per month for 60 
months will cost you an extra $3,600 
for the same car!  The better deal is 
obvious.  Always negotiate the vehicle 
price first, as if you were paying cash.  
Then negotiate the best interest rate 
available.  Pay the car off in the short-
est time you can afford.

• The mandatory extended warran-
ty.  You are ready to sign the papers 
when the finance manager says you 
must buy the $3,000 extended war-
ranty because the bank requires it.  
Don’t do it.  Rarely, if ever, does a 
bank require an extended warranty.  
Consumer Reports does not recom-
mend buying an extended warranty 
unless the car is particularly trouble-
prone.  But, if the car you are consid-
ering is “trouble-prone,” maybe you 
are buying the wrong car!

From	Staff

The NAS Jax Navy Marine Corp 
Relief Society (NMCRS) offers 
Budget for Baby classes every 

first and third Wednesday of each 
month.

These comprehensive classes are 
available to military personnel and 
their family members. Participation 
of both parents is encouraged.

This class helps the expectant par-
ents prepare a budget for baby— from 
birth through college.

It offers money saving tips for buy-
ing baby’s first items such as furni-
ture, car seats, carriers and strollers. 

Upon class completion, each expect-
ant couple receives their “baby’s first 
sea bag,” valued at $100.

The sturdy canvas bag contains a 

Gerber layette and a blanket knitted 
by NMCRS volunteers. 

The classes are held at NMCRS in 
Building 13 from 9:30 a.m.-noon on 
the first Wednesday of each month 
and from 6 -8 p.m. on the third 
Wednesday.

To register, or for more information, 
call 542-3515.

FROM THE HOMEFRONT

Lost video brings apology to oldest son

HEY, MONEYMAN!

‘Budget for Baby’ graduates take home great gifts
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YNSN	Aly	Mahler
Staff	Writer

Maynard Cox, aka the “snake 
man,” is Northeast Florida’s 
resident herpetologist and 

snakebite specialist. A 31-year Navy 
veteran, he has worked with snakes 
since 1935 and has sustained 143 
snakebites. “Snakes should not 
be feared – but they do need your 
respect,” said Cox. 

“Only about 10 percent of the 
world’s approximately 3,000 snake 
species are poisonous,” explained Cox. 
“There are four species of poisonous 
snakes in North America – the rattle-
snake, cottonmouth water moccasin, 
copperhead and coral snake.

“This time of year is breeding sea-
son, which causes snakes to travel 
more. And during droughts, their nor-
mal hunting places may dry up which 
causes them to increase their range 
even farther.”

When snakes are more active, 
everyone needs to learn preventive 
measures to avoid being bitten. The 
snake man offers the following tips:

* Do not put your hands or feet 
where you cannot see, such as tree 
hollows and burrows. In other words, 
look before you leap.

*Never handle a snake unnecessar-
ily, dead or alive, poisonous or non-
poisonous.

*If you come across a poisonous 
snake, slowly turn and run. A snake 
can normally strike up to one-half or 
two-thirds of its body length, but if 
provoked it can strike up to its full 
body length. 

Identifying poisonous vs. non-poi-
sonous snakes

A non-poisonous snake does not 
have fangs. If you are bitten and show 
fang marks, it is a poisonous snake. 
The scales on the belly of pit vipers 
including the rattler family, cotton-
mouth moccasin, and copperhead are 
uninterrupted all the way across, 
from chin to the tip of the tail.

The tip of the nose of the coral 
snake is always black. A thin, yel-
lowish band separates the black and 
red bands. It is sometimes difficult to 
tell the difference between the deadly 
coral snake and non-poisonous look-
alikes such as the scarlet king snake 

where the black and red bands are 
adjacent. Just remember, “Red on 
black, friend of Jack; red on yellow, 
kill a fellow.”

Poisonous snakebite symptoms
Pit vipers (copperhead, cottonmouth 

water moccasin, and rattlesnake) 
cause a fiery, stinging pain at the bite 
site – as well as swelling, skin discol-
oration, vomiting, sweating, chills and 
a minty, metallic taste in the month. 

“If you’re bitten and only have a 
bee-sting-like pain, that’s a dry bite, 
which is when the snake doesn’t 
inject any venom. But, if after 20-30 
minutes you have a fiery, cigarette-
burn type pain, then you’ve got some 
venom in your body,” stated Cox. 

If bitten by a snake, go immediately 
to the nearest medical facility. Even if 
it is a non-poisonous snake, medical 
personnel should treat you, because 
some people are allergic to the foreign 
protein in the snake saliva. On aver-
age and with proper treatment you 
should be out of the hospital within 
three days after being bitten by a poi-
sonous snake. 

Myths about snakebites 
According to Cox, a tourniquet has 

no place in snakebite treatment when 
aggressive antivenin serum treatment 
is available. If a tourniquet is applied 
incorrectly, it could lead to amputa-
tion of a limb. 

Cutting an “X” across the stricken 
area and attempting to suck out the 
poison will only retrieve two to nine 
percent of the venom if done imme-
diately. Cold packs only add frostbite 
to the snakebite problem and make it 
difficult to follow the extent of edema. 

Another myth is that you can only 
be treated with antivenin once in your 
life – yet Cox has received the anti-
venin every time he’s been bitten. 

Recommended first aid is to imme-
diately treat for shock. Keep the vic-
tim lying down, quiet and maintain 
body temperature. Reassure the vic-
tim that everything will be okay and 
is under control. 

To treat shock, Cox says, “When the 
face is pale, raise the tail; when the 
face is red, raise the head. Of course, 
I’m referring to the victim, not the 
snake.”

If you have questions about snakes, 
call Cox at (904) 264-6512 and leave 
your number so he can return your 
call.

Cox is founder and director of the 
World Wide Poison Bite Information 
Center and the North Florida 
Snakebite Treatment Center, as well 
as an associate member of the Society 
of Clinical Pathologists. He has 
worked in the NAS Jax Safety Office 
for the past 15 years.

FRCSE sets 
new blood 
drive record 
By	FRCSE	Public	Affairs	Staff

Fleet Readiness Center Southeast (FRCSE) set 
a new blood donation record – 432 units– dur-
ing its June blood drive at NAS Jacksonville 

and Cecil Commerce Center. 
FRCSE holds four blood drives annually in support 

of the Blood Alliance, a non-profit community blood 
bank that ensures our community has an ample sup-
ply of blood to meet the needs of local patients.

In the past, FRCSE supported three blood drives a 
year, however, with blood supplies constantly at criti-
cal levels, the facility decided to add another blood 
drive in 2005. Since personnel donating 
whole blood need to wait 56 days before 
being eligible to donate again, the cal-
endar allowed for a fourth blood drive 
with all donors eligible.

Frank Taormina, FRCSE blood drive 
chairperson said, “Not surprisingly, 
FRCSE Pacesetters responded well and 
the numbers for the fourth blood drive 
remained strong. In fact, employees 
often call to find out when the next 
blood drive will be held.” 

FRCSE has won the Blood Alliance’s 
award for “Most Life Saving Donations” in the mili-
tary category for the past eight years. John Allen, 
Blood Alliance donor consultant stated, “Not only 
are the FRCSE Blood Drives the biggest we have, 
this last drive produced 432 units of whole blood and 
was the single most productive drive we’ve ever had.” 
Allen continued, “That’s an awesome three days of 
donations.”

     Capt. Tim Matthews, commanding officer of 
FRCSE and a donor himself, was pleased with the 
staff’s commitment. 

“This was the most successful blood drive we’ve 
had and it couldn’t have come at a better time. If all 
donors gave three times a year, blood shortages would 
be a rare event.” Matthews went on to say, “The coor-
dinators did a great job getting the word out and the 
staff’s donations have made a big impact on our local 
community.”

     Historically, the summer months are among the 
most critical for local blood supplies due to increased 
demand. Since whole blood has a limited shelf life, 
consistent donations are a must. FRCSE will hold its 
next blood drive August 5-7.

Expert tips for dealing with snakes

Photo	courtesy	of	Maynard	Cox
Maynard	Cox,	aka	the	“snake	man,”	care-
fully	 restrains	 one	 of	 the	many	 rattle-
snakes	he’s	relocated	over	the	years.	Cox,	
of	the	NAS	Jax	Safety	Office,	is	a	world-
renowned	 snake	 expert	 and	 has	 been	
working	with	the	reptiles	since	1935.	

Photo	by	Aly	Mahler
Among	 other	 things,	Maynard	 Cox	 is	
known	for	his	signature	head	gear	with	
the	band	of	rattlesnake	skin.
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By	Lt.j.g.	Cal	Larwood
VP-45	Public	Affairs	Officer

Soon after returning home from their most recent 
deployment, the VP-45 “Pelicans” were requested 
to support Sixth Fleet by sending a P-3C Orion on 

a 75-day mission to NAS Sigonella, Italy.
Under the leadership of patrol plane commander Lt. 

John Houston and mission commander Lt. Cale Johnson, 
Combat Air Crew 12 (CAC-12) was comprised of Lt. Ed 
Fong, Lt.j.g.Cal Larwood, Lt.j.g. Justin Rogers, AMC 
Hector Salazar, AW1 Mickey Ward, AW2 Brandon 
Wakefield, AW2 Karl Krueger, AT2 Chad Hartley, and 
AT3 David Lollar. 

CAC-12 flew to Dakar, Senegal to provide a U.S. mili-
tary presence at the 11th Organization of the Islamic 
Conference Summit.  This two-day summit in March, 
attended by many Islamic nations, was an important step 
to securing a peaceful future in the Middle East. Some 

CAC-12 members visited the airport’s air traffic control-
lers to better understand the unique airspace of Dakar. 
The crew also welcomed Senegal navy sailors and air force 
pilots as guests aboard their P-3 on a coordinated mission 
with a Senegalese naval vessel. This surface-to-air coordi-
nation was an important step in Senegal’s continued prog-
ress towards interoperability with U.S. and allied forces. 

In April, CAC-12 was deployed to RAF Kinloss, Scotland 
to participate in Exercise Joint Warrior which included 
participants from the Royal Air Force, New Zealand Air 
Force, and French Air Force. CAC-12 gained valuable 
multi-national task group experience by flying anti-sub-
marine warfare missions in the exercise.  The crew also 
visited Scotland’s legendary Loch Ness and Urquhart 
Castle. Shortly thereafter, the crew returned to Sigonella 
to complete their deployment.

In other news, the Pelicans are proud to welcome pilot 
Lt.j.g. Chris Dixon back to NAS Jacksonville after a six-

week tour in Iraq.
Squadron members will miss IT2 Miguel Bonilla, who 

volunteered for a 12-month individual augmentee billet in 
Afghanistan.

Mission accomplished

VP-45 Combat Air Crew 12 returns

Photo	by	Victor	Pitts
Ellsworth	Beverly,	a	hydraulic	component	aircraft	mechanic	(right),	discusses	torque	of	a	hydraulic	drive	unit	motor	
with	members	of	the	Spanish	Air	Force	during	their	recent	tour	of	Fleet	Readiness	Center	Southeast.	The	officers	were	
in	town	for	the	37th	Spanish	Air	Force	International	Logistics	Support	meeting.	

Spanish Air Force visit
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By	Marsha	Childs
Naval	Hospital	Jax	Marketing

The “dog days”  of 
summer are barely 
upon us, but it’s not 

too early to schedule your 
child’s physical for the next 
school year.

Naval Hospital Jackson-
ville is offering school and 
sports physical appoint-
ments through July 31 to 
TRICARE Prime children 
assigned to the Family 
Medicine or Pediatrics 
Departments at the hospi-
tal.

Central Appointments 
will offer about 35 appoint-
ments each week to school-

aged children enrolled at 
the military treatment 
facility. This is especially 
important for four and five-
year-olds who may require 
additional immunizations 
based on new state require-
ments.  These appoint-
ments are going fast, so call 
542-4677 to schedule your 
appointment.

 If you are unable to 
schedule an appointment, 
the Family Medicine and 
Pediatric Departments will 
be hosting a “School and 
Sports Physicals Marathon” 
in August.

This annual event allows 
patients enrolled at the hos-
pital to get their physicals 

prior to the start of the new 
school year.

The marathon is sched-
uled for Aug. 1 and 8 from 
8 a.m.– 2 p.m.  Children 
assigned to the hospital will 
need an appointment and 
they will be assigned to a 
group.

All patients, regardless of 
where their primary care 
manager enrollment site is 
within the hospital, will be 
seen in Family Medicine 
Department on the second 
floor in the outpatient wing.  
Children should arrive 30 
minutes prior to their group 
appointment with school 
or sports club paperwork 
already completed.

Parents should allow two 
hours for their child’s visit. 
Physicals are typically 
required by most schools 
before entry into pre-school 
or kindergarten, or if the 
child is starting in a new 
school system.  Most schools 
and club sports teams like 
Pop Warner require a pre-
participation sports physi-
cal.

Parents should bring 
any school and sports 
physical forms along with 
their child’s personal shot 
record to the appointment. 
Children should dress in 
shorts, short-sleeved, loose 
fitting T-shirts, and girls 
should wear a sports bra.

Photo	courtesy	of	Naval	Hospital	Jax	Public	Affairs
The	Naval	Hospital	Jacksonville	School	and	Sports	Physicals	Marathon	is	scheduled	for	Aug.	1	and	8.	Group	appointments	are	
now	available,	as	well	as	individual	apointments	for	children	assigned	to	the	hospital.

Schedule childrens’ physicals at Naval Hospital Jax

NHJ sponsors artful bra event

The Naval Hospital Jacksonville Ribbons and Roses 
Breast Cancer Support Group is sponsoring the 
“Bring Us Your Bra” fundraising campaign.  Money 

raised will assist survivors with supplies and to provide 
educational materials. Submit your creatively decorated 
bra at the general surgery department by June 30.  

Entries will be displayed in the outpatient wing where 
visitors may vote for their favorites. The top-three win-
ners will be announced the last week of July and all 
donated bras will be auctioned. Contact Nikki Levinson-
Lustgarten, 542-7600 for more information.
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By	Mary	Anne	Broderick	Tubman
CNRSE	Public	Affairs

Acritical key to the success of Lean Six Sigma (LSS) 
in any organization is the opportunity for people 
to be involved in meaningful projects that pro-

duce results. Employees at Commander, Navy Region 
Southeast (CNRSE) are demonstrating that LSS tools 
have a two-fold purpose: (1) they improve processes 
Navy-wide; and (2) they enable individuals to thrive on 
change.

Cell phone project rings in service, satisfaction
There’s no question that rapid communication enhances 

readiness. The challenge faced by CNRSE information 
technology staff was how to streamline a prolonged pro-
curement/replacement process for cell phones that some-
times took as long as 90 days. 

With more than 1,500 cell phones to manage throughout 
the entire southeast region, setting a goal to speed up this 
process was the first CNRSE LSS project – which led to a 
new cell phone process implementation May 19. 

The project was executed using the five-step DMAIC 
approach - define, measure, analyze, improve, and control 
- to reduce the procurement/replacement timeline to less 
than six business days. 

It was the first project for Green Belt Karen Ellis, 
CNRSE NAS Pensacola Area IT manager, along with 
team members Jenne Smith of CNRSE, Dane McJunkin of 
NAS Corpus Christi, Cindy Santos of NAS Pensacola, and 
Margaret Williams of NAS Whiting Field.

 “The data was very revealing,” Ellis said. “It showed 
that we had a stable process based on our relatively low 
number of data points, that delays were created because 
we had one person managing 66 percent of the region’s 
phones, and that we didn’t have enough spare phones for 
immediate issue.” 

The two solutions chosen after evaluation based on ben-
efit, cost, and feasibility were: 

• Establish cell phone coordinators (CPCs) at CNRSE, 
Corpus Christi, Pensacola, Whiting Field, Gulfport, Key 
West, and Charleston; and

• Maintain a five percent inventory of unprogrammed, 
spare phones.

Cell phone usage is monitored to reissue zero-usage 
lines, adding available phones to the spare inventory. 
In addition, Commander, Navy Installations Command 
(CNIC) committed to provide the spare cell phone inven-
tory of five percent.

The most significant process improvement was the geo-
graphic alignment of seven CPCs with their customers. 
This move equalized the span of control at installations 
with the highest number of cell phone users, which greatly 
enhanced their ability to provide quick phone delivery.

It also allowed Jenne Smith, CNRSE CPC, to devote 
more time to the procurement/replacement program, 
instead of keeping tabs on nearly 1,000 cell phone assets.

“Our team members, the people who actually do the 
work, had great ideas and insight on how to make the pro-
cess better,” said Ellis. “The LSS tools provided the oppor-
tunity to implement those great ideas.”

With the new process in place, the team will evaluate 
data in September to validate the improvements. What 
lessons did the team learn from this project? 

“The DMAIC approach is very revealing,” said Ellis. “It 
lets the data speak to create lasting improvements.”

Ellis also recommends obtaining approvals early in the 
DMAIC process, rather than waiting for approvals after 
the improvements have been identified, and not to spend 
time pursuing options that can’t be implemented. 

The most important lesson is that the LSS tools and pro-
cesses are now significant aspects of CNRSE work life. “I 
kept letting my ‘normal’ work take precedence,” said Ellis. 
“About halfway through the project, I realized that LSS is 
my normal work!”

New charters address personnel, family issues 

The CNRSE Lean Six Sigma Review Board recently 
approved five new project charters that will address:

• New-employee orientation;
• Official correspondence;
• NSPS compensation;
• Mid-deployment return and reunion services; and
• Fleet and Family Readiness, Navy Region Southeast 

clinical accreditation.
“It’s exciting to see new projects get started that will 

continue to help us fulfill our mission to serve the fleet, 
fighter, and family,” said Karol Higginbotham, CNRSE 
LSS program manager.

Updates about these and other CNRSE LSS projects will 
be published as they become available.

Project ideas are needed for CNRSE Green Belts.
Champions and leadership are encouraged to gen-

erate project ideas at the local level. Contact Karol 
Higginbotham at 542-3143.

By	Kari	Hansen
Office	of	Corporate	Communications,	FISCJ

Fleet Industrial Supply Center 
Jacksonville (FISCJ) provided net-
working opportunities to small 

businesses at the Alliance South Atlantic 
Small Business Procurement Fair held at 
Jacksonville’s Prime Osborn Convention 
Center May 15.

FISCJ Small Business Programs Office 
Director Caretha Brown-Griffin said, ”This 
is a great opportunity to network and dis-
cuss potential ventures with small, small 
disadvantaged, woman-owned and service 
disabled veteran-owned small businesses.”

A series of 90-minute workshops detailed 
success strategies for doing business with 
government agencies and included subjects 

such as, “How to be on the GSA Schedule 
and Why,” “Tips from Contracting 
Officers,” and “Resources Available to 
Small Businesses.”  Educational sessions 
provided throughout the workshops includ-
ed current information on emerging new 
standards as well as tools to bid and con-
tract successfully.  Brown-Griffin added, 
“This event gives our small business pro-
grams office the opportunity to make sev-
eral new contacts in one single day thanks 
to the match-making meetings.

FISCJ is the single-source provider of 
supply chain and logistics services for Navy 
activities throughout the Southeast region. 
Its mission is to provide Navy, Marine 
Corps, Joint and Allied Forces with prod-
ucts and services that deliver combat capa-
bility through logistics.

Photo	courtesy	FISCJ
Fleet	 Industrial	 Supply	Center	 Jax	Small	Business	Programs	Office	Director	Caretha	Brown-
Griffin	 (center)	 and	 SBA	 Procurement	 Center	 Representative	Arlene	 Starks	meet	with	 a	
potential	contracting	client	during	the	Small	Business	Procurement	Fair	at	the	Prime	Osborn	
Convention	Center.								

Lean Six Sigma gets results

FISCJ reaches out to small business owners
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By	FORCM(SS/AW/SW)	Charles	Dassance
Naval	Network	Warfare	Command	Force	Master	Chief

Good day, shipmates.  I’d like to talk 
with you about what it takes to 
stay safe during the summer.  As 

you all know, this is the time of year when 
people get outdoors the most, basking in 
the warm weather and long days.

But summer can also be very dangerous.  
Hazards such as fatigued driving, outdoor 
grilling, swimming, and lawn mowing often 
rear their ugly heads the most during the 
summer season. That’s why I’m discussing 
these dangers and what you 
can do to avoid falling victim 
to them.

As you go on leave during 
the summer, many of you will 
have to drive long distances.  
As a result, you can become 
drowsy, greatly increasing 
your chances of being in an 
accident. Take these steps to 
avoid falling asleep behind 
the wheel. Always start the 
trip well rested.  Leave home 
early so most of the drive can 
be completed during daylight 
hours.  Signs of fatigue include trouble 
keeping your eyes open, daydreaming, 
missing road signs, drifting off the road 
and hitting the rumble strips. 

If you notice any of these symptoms, 
immediately look for a place to stop and 
get a room for the night before you become 
a danger to yourself and others.  Getting to 
your leave destination late can be frustrat-
ing, but it’s not as bad as not getting there 
at all.

Every summer, Sailors and Marines 
receive injuries from hazardous choices, 
such as using a lighter to ignite a gas grill, 
turning on the gas with the grill lid closed 
so that gas accumulates and becomes a 
fireball when lit, or using gasoline to light 
charcoal. Another common mistake is 
spraying lighter fluid on hot coals.  This is 
never a good choice, as flames can shoot up 
the lighter fluid stream and cause the con-
tainer to explode in your hands.

Follow these basic safety tips when grill-
ing:

• Place the grill in a well-ventilated area 
away from children’s play areas;

• Avoid loose clothing;
• Stand upwind when lighting the fire;
• Do not use unapproved flammable liq-

uids to start the fire or to relight the coals;       
• Attend to the fire at all times;
• Before disposing of coals, make sure 

they are completely cold.
When using propane grills, check valves 

and hoses for leaking gas, read and follow 
manufacturer’s instructions for lighting. 
Raise the hood before turning on the gas 
and transport/store gas cylinders in an 
upright position.

According to the Naval Safety Center, 
swimming is the leading recreational killer 
of military personnel.  In total off-duty 
mishaps, it’s only surpassed by traffic acci-
dents.

To avoid swimming mishaps, never go to 
the beach by yourself. Morale, 
Welfare and Recreation (MWR) 
has specifics on the beaches 
within a base complex and the 
local area.  They also know 
of beaches that are off-lim-
its due to excessive dangers.  
Heed warnings and stay out 
of waters that have rip cur-
rents.  If you find yourself in 
a dangerous rip current, swim 
parallel to the shore until the 
current dissipates so you won’t 
be swimming against nature.  
Always swim with a buddy and 

never swim under the influence of alcohol.  
The simple act of cutting your grass also 

yields potential dangers.  According to the 
Naval Safety Center, a lawnmower blade 
can rotate at speeds of up to 200 miles per 
hour.

When materials such as toys, stones and 
sticks encounter the blade, they too can 
travel at that speed as they leave the dis-
charge chute.  To minimize these hazards, 
before you start mowing, check for sticks, 
rocks, toys, sports equipment, dog bones 
and anything else that might be hiding in 
tall grass. Also look for immovable objects 
such as pipes and partially buried rocks or 
tree roots. Running into objects like these 
could shatter the mower’s blade. Mowers 
can also cause burns. The muffler and cyl-
inder head heat up during operation, so 
handle fuel with caution. Never fill the 
tank when the mower is hot, since gasoline 
vapors can be ignited by a hot muffler. 
Wipe up any spills with a rag and dispose 
of it properly. Finally, if the grass chute 
clogs with wet grass, turn off the mower 
before you clean out the grass chute.

These are just some basic tips in order 
to stay safe during the summer.  But the 
most important tip of all is to simply use 
common sense.  If you follow your best 
instincts, you should have a safe and 
healthy summer!

By	Ed	Barker
Naval	Education	and	Training	
Command	Public	Affairs

Senior Naval officers 
ready to prepare for 
the chal lenges of 

an increasingly complex 
national and internation-
al security arena should 
apply to the National 
Secur i ty  Management 
Program (NSMP), offered 
in Washington, D.C.

Participants will attend 
the Senior Management 
C o u r s e  i n  N a t i o n a l 
Security,  a DoD-spon-
sored,  four-week resi-
dent course of instruction 
held at the Elliott School 
of International Affairs 
at George Washington 
University. For officers 0-6 
and civilians at pay grades 
of GS/GM-15, the program 
teaches management tech-
niques and core knowledge 
necessary to deal with 
complex issues involving 
national security.

“The Elliott  School ’s 
distinctive approach com-
bines study under some of 
the world’s leading experts 
with a unique, rigorous 
program of management 
skills courses,” said Michael 
Brown, dean of the Elliott 
School of International 
Affairs, “Learning and 
skills are tested and embed-
ded through simulation 
exercises. This combination 
of foundational knowledge, 
management tools and ana-
lytical techniques enables 
defense professionals to 
excel in the decision-mak-
ing environment of the 21st 
century.”

“It’s never easy to get 
away for four weeks in 
the middle of a tour,” said 
Capt. William Fitzgerald, 

commanding off icer of 
NAS Brunswick, Maine, 
and 2006 NSMP graduate. 
“Fortunately, my chain of 
command at the time knew 
the benefits gained from 
additional insight into the 
national security and policy 
arena was well worth the 
investment.”

The program includes site 
visits and briefings from 
policy makers, and system-
atically examines the inter-
agency process, the wider 
policy community, and 
threats in the international 
arena.

The course also includes a 
field trip to New York City, 
where terrorist threats, 
disease and international 
security, the challenge of 
illegal immigration, and 
threats to the economy will 
be analyzed. 

Appl icat ions for  the 
NSMP are due by Sept. 26. 
Eligible nominations for 

the NSMP Navy Selection 
Board must be top perform-
ing O-6 or O-6 select unre-
stricted line (URL) officers 
whose reporting seniors 
have nominated them to 
attend. Officers selected 
will incur two years of obli-
gated service upon comple-
tion of the course. Selectees 
will receive full tuition, 
room and board, and travel 
funding.

Application packages 
should be submitted by the 
nominee’s reporting senior 
officer to: Commanding 
Officer, Naval Education 
and Training Professional 
D e v e l o p m e n t  a n d 
Technology Center, Attn: 
Code N2A2, 6490 Saufely 
Field Road, Pensacola, Fla. 
32509-5204.

Further details can be 
f ound  in  NAVADMIN 
140/08, or by calling 850-
452-1001 X2219 or DSN 
922-1807.

Photo	by	HM1	Michael	Morgan
“Shout	Outs”	of	support	to	deployed	service	members	were	aired	over	the	Memorial	Day	
weekend	by	Rock	105	FM.	More	than	two	dozen	Sailors	and	civilian	personnel	recorded	
messages	 to	 troops	 on	deployment.	 (From	 left)	HM1	Angela	McCabe	of	Navy	Medical	
Support	Command	 Southeast,	HMC	Yuri	 Robinson,	HM2	Cesar	 Borrero	 and	HN	Cole	
Kayser	of	Naval	Hospital	 Jax,	 radio	personality	“Melise”	of	Rock	105,	 and	HM3	Shane	
Tong	of	Naval	Hospital	Jax.

‘Shout Outs’ to the troopsStay safe this 
summer season

Navy seeks national security program applicants

Check Us Out Online
www.jaxairnews.com
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By	Clark	Pierce
Editor

�t’s the type of shore duty that most Sailors would 
eagerly request – operating a variety of small craft 
on the beautiful St. Johns River for the NAS Air 

Operations Boat Division.
Division Officer BMC Darrell Washington leads a crew 

of 16 Sailors who maintain a small fleet of vessels, includ-
ing, two 40-foot search and rescue (SAR) boats, two cen-
ter-console, twin-outboard patrol boats and two jet-drive 
patrol boats. 

EM2 Terry Armstrong supervises maintenance and 
repair of boat electrical systems. “Scheduled mainte-
nance and repairs are vital to keeping a safe operating 
environment.  Just like the deep-water Navy, there’s 
always something to clean, scrape, paint or lubricate,” 
said Armstrong.

EN2 Jeffrey Ray is the training, hazardous materials 
and safety petty officer. “Oil spill drills are a priority at 
the boathouse,” explained Ray. “We’re a first-responder 
when it comes to containing fuel, oil and other contami-
nants. Should a spill occur, we immediately notify the 
base environmental protection team and other govern-
mental agencies.” 

To maintain 24-hour readiness, the boat division trains 
NAS Jax police and fire per-
sonnel to operate SAR and 
security craft. “While the 
boathouse crew is on call 
for emergencies, we can’t 
provide 24/7 coverage, so 
we augment our crew with 
security and firefighter per-
sonnel who we qualify to 
operate our boats,” said Ray. 

Armstrong noted that the 
boat division also trains 
with a number of local, 
state and federal agencies, 
including the Jacksonville 
Sheriff’s Office, Jacksonville 
Fire and Rescue, Florida 
F i s h  a n d  W i l d l i f e 
Conservation Commission, 
Florida Department of 
Environmental Protection 
and the U.S. Coast Guard.

The NAS Boathouse also 
supports helicopter squad-
rons from NAS Jax and NS 
Mayport in training exer-
cises for SAR swimmer cer-
tifications. Aircrew rescue 
swimmers must secure a 
survivor to a helicopter hoist 
in both day and night opera-
tions on the St. Johns River.

“Another  chal lenging 
assignment for the boat-
house crew is the NAS 
Jacksonville Air Show, 
where we deploy buoys to 
designate our river security 
boundary for flight opera-
tions. Our division is also 
part of the multi-agency 
security team to promote 
safety when hundreds of 
civilian craft anchor near-
by for the air show,” said 
Armstrong.

The Boathouse is always a 
popular stop for base tours 
by JROTC visitors. “After 
we show guests around 
the facility, we invite them 
aboard a SAR boat and per-
form a man-overboard drill. 
Everybody enjoys getting 
on the water for an up close 
look at how we operate. For 
teenage guests, it’s also an interesting yet low-key recruiting tool.”
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The	NAS	Jacksonville	Boathouse	provides	berths	for	two	SAR	boats	and	four	patrol	craft.

Search	and	rescue	craft	at	dock	
in	the	NAS	Jacksonville	Boathouse	
on	the	St.	Johns	River.

Sailors	from	the	Boat	Division	of	Air	Operations	on	board	one	of	two	search	and	rescue	ves-
sels	at	the	NAS	Jacksonville	Boathouse.

Prior	to	starting	the	engines,	EN2	Jeffrey	Ray	checks	fluid	lev-
els	on	the	twin	6-cylinder	diesels.

SN	Julie	Jimenez	cleans	algae	and	other	marine	growth	from	
an	NAS	police	patrol	boat.
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About HSL-42 ‘Proud Warriors’
Established as the Navy’s first East Coast SH-60 LAMPS 

MK III Seahawk squadron. Homeported at NS Mayport,
HSL-42 detachments meet fleet operational requirements in 
the Atlantic, Caribbean, Mediterranean and Middle East.

In addition to the primary missions of surface and undersea 
warfare, the Proud Warriors perform secondary missions of 
search-and-rescue and medical evacuation.
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An	NAS	 Jax	 SAR	 craft,	 piloted	 by	 EN2	 Jeffrey	Ray,	 rendezvous	with	 the	 SH-60B	 Seahawk,	
piloted	by	Lt.	Dan	Jones	and	Lt.	Hope	Kelly,	for	rescue	swimmer	training	in	choppy	waters	of	
the	St.	Johns	River.

In	a	regular	
SAR	deployment,	
the	rescue	
swimmer	(right)	
jumps	into	
the	water	and	
approaches	
the	survivor.

(Above)	 Aircrewman	 AW1	
Wesley	 Senn	 hoists	 a	 rescue	
swimmer	 and	 his	 survivor	
into	 the	 SH-60B	 Seahawk	
of	 HSL-42,	 based	 at	 NS	
Mayport.

(At	 left)	 In	 a	 direct	 deploy-
ment,	while	 the	 pilot	main-
tains	an	altitude	of	 about	40	
feet,	 the	 rescue	 swimmer	 is	
hooked	 onto	 the	 hoist	 and	
lowered	within	 3	 feet	 of	 the	
survivor	in	the	water.

EN3	Elijah	Pou	 (left)	and	EN2	Michael	Mayo	of	 the	NAS	 Jax	
Boathouse	patrol	the	perimeter	around	the	SAR	training	oper-
ation	to	prevent	intrusions	by	civilian	vessels.

HSL-42	Aircrewman	AW1	Wesley	Senn	prepares	to	welcome	
a	rescue	swimmer	and	his	survivor	aboard	his	helicopter.

Helmsman	BM2	Rhonaka	Williams	 checks	 engine	 gauges	 as	
EN2	Jeffrey	Ray	looks	on.

Rescue	swimmers	of	HSL-42	“Proud	Warriors”	prepare	to	shove	off	from	NAS	Jax	Boathouse.	
(Back	row,	from	left)		AW2	Wade	Johnson,	AW2	Stephen	Franklin,	AWCS	Bruce	Hinschberger.	
(Front	 row,	 from	 left)	AW2	Matthew	Owens,	AW2	Grayson	
Young.	(Not	shown)	AW2	Matthew	Moody.

HSL-42	rescue	swimmers	don	harnesses	in	preparation	for	their	annual	SAR	deployment	quali-
fication.	Each	must	complete	four	day	and	four	night	deployments.
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By	Chaplain	(Lt.)	Joe	Molina	

Anewspaper reported an 
unusual incident at a 
fast-food restaurant. The 

manager had placed the night’s 
bank deposit in a paper bag. An 
attendant mistook the bag for an 
order and gave it to a couple at 
the drive-through window.

Later, the couple stopped at a 
park to enjoy the contents.  Upon 
realizing what they had, they 
decided to drive back to the res-
taurant and return the money.  
Meanwhile, the manager had 
already called the police and 
reported the incident as a rob-
bery. The police and a television 
crew arrived at the scene at about 
the same time that the couple 
returned with the money. The 
manager was elated. They made 
his day! He said to the couple, 
“You should be featured on the 
evening news for your honesty” 
“Oh, please, no publicity!” said 
the man nervously . . . she’s not 
my wife.”

W o w !  W h a t  a 
defining moment. It 
revealed what was 
hidden. The moment 
brought out both the 
good side as well as 
the dark side of the 
human spirit. What 
may be most intrigu-
ing is that we never 
k n o w  w h e n  o n e 
o f  l i fe ’ s  de f in ing 
moments may come 
knocking.

The story of Cain 
and Able is one of the Bible’s 
most compelling accounts.  It was 
a defining moment in the life of 
Cain as his own greed and envy 
towards his brother Able over-
whelmed his heart. Cain’s feel-
ings of resentment towards Able 
lead him to commit a most hei-
nous crime. He murdered his 
brother! Cain had been rendered 

helpless by the condi-
tion of his heart when 
his moment of truth 
came along.

The condition of 
our heart will always 
establish the out-
come of our actions. 
The Bible’s account of 
Cain’s crime reveals 
that just prior to his 
deed he had been 
angry and depressed. 
As sin was crouching 
at his door, his neg-

ative emotions opened the door 
of his heart and the tragic act of 
murder was conceived.

Examining the intention of our 
heart is critical. Are we driven by 
anger? Is there a tinge of hatred 
clinging to our emotions? Are we 
driven by feelings of revenge? Are 
there unresolved problems that 
continue to undermine our best 

efforts in trying to do the right 
thing? In fact, if we know God 
and worship God, our worship of 
God can be rendered unaccept-
able by The Almighty if the condi-
tion of our heart is not right.

Many times life’s defining 
moments take place in the midst 
of a broken heart or as we con-
front a terrible temptation. The 
defining moment will present us 
with two options and two options 
only.  We will either decide to do 
what is right or do what is wrong.  
Remember, the condition of our 
heart will establish our defining 
moment. Will our response be 
God-centered or other-centered?

So what is so important about 
the “defining moment?” After all, 
we’re just average people trying 
to make our way in life. Things 
happen and we do the best we 
can.  Well, that may be. But the 
“defining moments” are just as 
important for the average person 
as they are for the President of 
the United States.

You see, defining moments 

shape our soul. It is through tests 
and challenges that our person-
al morals and ethics are shaped. 
The “defining moment” will help 
us identify those core values that 
we truly believe in. It will bring to 
light the real nature of our char-
acter. Sooner or later we will all 
face our defining moment(s).

If you believe that you are a 
person with a destiny then you 
will embrace the importance of 
life’s defining moments. If you are 
a believer in the Living God, you 
will be compelled to act decisively 
in those defining moments. Our 
destiny on this planet is realized 
as we work together for the good 
of our fellow man. Our destiny is 
realized as we watch the condi-
tion of our heart.  Our destiny is 
fleshed out as we are called upon 
to make important personal deci-
sions that will impact the lives of 
others.  With the proper attitude 
of heart and with a grace-filled 
spirit, we can accomplish God’s 
good purpose, in life’s defining 
moment.

By	MC2(SW/AW)	
Gabriel	Owens
Navy	Recruiting	Command	
Public	Affairs

Commander ,  Navy 
Recruiting Command 
(CNRC) is looking 

for high-quality Sailors to 
plus up its recruiting force.  

Most Navy recruiters view 
their duty as a very chal-
lenging, yet very reward-
ing assignment. Though the 
demands are tough, being 
prepared is the first step 
toward success.

The ability to be flex-
ible, work long hours and 
talk openly and honestly 

to people are some of the 
characteristics needed to 
be a successful recruiter. 
Obstacles can range from 
working around school or 
work schedules in order 
to meet with students and 
their parents, to traveling 
long distances to meet with 
prospective recruits on a 
daily basis.

Recruiting duty includes 
many rewards. Recruiters 
can look forward to special 
duty assignment pay, meri-
torious promotions, the pos-
sibility of getting stationed 
in or near their hometown, 
and being able to select 
choice of coast for their fol-

low-on tour.  Additionally, 
successful recruiting tours 
are looked on favorably by 
selection boards, particular-
ly for those Sailors looking 
to make chief petty officer. 
The rewards of recruit-
ing extend beyond helping 
a naval career. “During a 
two- or three-year tour, a 
recruiter often sees a per-
son he or she put into the 
Navy,” said one recruiter 
in the Chicago area. “You 
realize that your inter-
view might have been the 
motivation they needed 
to increase a grade point 
average or lose an extra 10 
pounds to meet enlistment 

requirements, and you wit-
ness their growth both per-
sonally and professionally. 
The greatest reward of all 
is changing people’s lives 
for the better through a 
Navy career.”

Sailors up for shore duty 
and in their window for 
transfer are encouraged to 
contact their detailers to 
discuss the possibility of 
helping to shape our Navy’s 
future.

For more information con-
tact your command career 
counselor and go to www.
cnrc.navy.mil/recruiter.htm
to view the new “Recruit 
the Recruiter” video.

CHAPLAIN’S CORNER

A few of life’s defining moments

Chaplain	(Lt.)	
Joe	Molina

Advance your career with recruiting duty
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By	Beth	Wilson
Special	Contributor

Before we look at the Post Traumatic Stress 
Disorder (PTSD) support and resources available 
I want to reiterate a few important points. First, 

PTSD is not mental illness. Stress is the normal reaction 
to an abnormal situation. PTSD is a normal and totally 
understandable response to combat, disaster or trauma. 
Second, PTSD is not a career killer. This is a myth that 
permeates the forces but it is just that, a myth. Secretary 
of Defense Bill Gates, removed ‘question 21’ from secu-
rity clearance questionnaires (the question that asks if 
you have received counseling) acknowledging that “you 
can be strong and seek help . . .”

If your service member is exhibiting symptoms of PTSD, 
there are resources to help. I hope your service member 
will access them. There are also resources for you, the 
spouse.

Where to start? The Internet is a great resource for 
information and www.ncptsd.va.gov is a great place to 
start. This is the Veteran’s Administration’s (VA) National 
Center for PTSD. This site provides information about 
PTSD for both the service member and the family, includ-
ing children and teens. Be sure to click on their ‘Web 
Resources’ tab for links to many resources, studies and 
programs. They also produce an e-newsletter. 

Also available online is the Military Veteran’s PTSD 
Reference Manual. This downloadable document offers 
information on PTSD, personal experiences, methods of 
treatment and support, both traditional, professionally 
assisted non-traditional as well as self-help. Other online 
resources include www.militaryonesource.com, www.mili-
taryhomefront.dod.mil and www.vettrauma.org.

There are several books on this topic that many find 
helpful in both understanding and coming to terms with 
PTSD. Down Range: To Iraq and Back by Dr. Bridget 
Cantrell, Ph.D. and combat veteran Chuck Dean and their 
follow-up publication Once A Warrior, Wired for Life are 
two books for the service member to look at their experi-
ences and challenges of coming home.

Spouses will find great information and comfort from 
these resources materials. In addition to these two books, 
Cantrell and Dean have developed a workbook for re-
integration and re-adjustment after deployment called, 
“Turning Your Heart Toward Home.” All three books can 
be ordered through www.heartstowardhome.com.

Back from the 
Front: Combat 
Trauma,  Love 
and the Family 
b y  A p h r o d i t e 
Matsakis, Ph.D. 
o f fers  ins ight 
for veterans and 
their  famil ies 
on how trauma 
associated with 
war can cause 
problems with 
self-esteem, com-
munication, sex-
uality and par-
enting.

Many  wives 
comment  th is 
book made them 
feel  l ike they 
were not alone 

while offering insight needed to support their service 
member. War and the Soul by Edward Tick, while a heavy 
read, offers insight into the impact combat has on the soul 
and the potential to impact those who experience war on a 
very deep level.

Courage After Fire by Keith Armstrong, L.C.S.W, 
Suzanne Best, Ph.D., and Paula Domenici, Ph.D. is a 
self-help book written with the veterans of Iraq and 
Afghanistan in mind. This book provides insight and cop-
ing strategies for those who have served as well as their 
spouses and families. Check out their website for addi-
tional resources and information at www.courageafterfire.
com.

Perhaps the most important resource is professional and 
sometimes the hardest to seek. Most installations provide 
PTSD counseling in many forms; one-on-one counseling, 
group therapy, and support groups. Contact your Fleet 
and Family Support Center (FFSC) for specific informa-
tion. Many service members are hesitant to access ser-
vices on base. Through Military One Source your service 

member can access six free sessions with a counselor.
Note: you can have six free sessions per ‘issue’. This 

means six sessions for anger management, six for depres-
sion, etc. The Veteran’s Administration is another 
resource; you can locate their services at www.va.gov.

Remember your base chaplain’s office is another 
resource for you and your service member. Your chaplain 
is bound by confidentiality so you can speak with them 
confidently.

Most installations offer support services for you, the 
spouse, as well as your children. Please contact your 
ombudsman or FFSC for information on classes and sup-
port groups to help you as you support your service mem-
ber. Should you feel the need for professional support you 
can self-refer for mental health support through TRICARE 
and Military One Source. Remember you need to take care 
of you!

PTSD is a very real issue for those serving in combat. 
It is a topic that cannot be fully covered in these columns. 
Knowledge and understanding of PTSD, the cause, signs 
and symptoms, treatment and support, and very real hope 
and promise of recovery are your best tools. You are not 
alone, please let me know if I can help in any way.

Questions or comments for Beth? Email her at beth@
homefrontinfocus.com. Don’t forget to check out her talk 
show for spouses, Navy Homefront Talk! at www.blog-
talkradio.com.

From	Staff

The Chaplain’s Reli-
gious Enrichment 
Development Opera-

tion (CREDO) builds sup-
portive relationships by 
helping participants learn 
how to relate to them-
selves, others, and God. 

The Spiritual Fitness 
Division Southeast offers a 
variety of retreats for any-
one holding a Department 
of Defense ID card who 
is over the age of 18. All 
transportation, program-
ming, lodging and meals 
are free. Retreats are held 
at the Sea Retreat Center 
in St. Simons, Ga. Register 
for the following events 
(first come, first served) by 
calling 270-6958. 

Marriage Enrichment 
Retreat – June 27-29 and 

Aug. 22-24
Provides a supportive 

environment where couples 
explore intimacy by learn-
ing about communication 
styles, potential problems 
and personality types.

Spiritual Growth 
Retreat – Oct. 10-11

This is a time to fully 

devote yourself to assess-
ing where you are spiritu-
ally, how to nurture your-
self, and gain a vision of 
where you want to go with 
your life. It’s also a time to 
understand the spiritual 
journey of others and incor-
porate that into your own 
goals for growth.

By	Ron	Smith
Center	for	Personal	and	Professional	
Development/Public	Affairs

Sailors may now pursue an associ-
ate’s or bachelor’s degree from 
one of 30 academic institutions 

participating in the 2008 Navy College 
Program Distance Learning Partnership 
(NCPDLP). 

The NCPDLP supports the lifestyle of 
the mobile Sailor, as well the Sailor’s edu-
cation ambitions. Courses are offered in a 
variety of formats, such as CD-ROM, vid-
eotape, paper, or via the Internet. 

Dr. Mary Redd-Clary, director of 
Navy Voluntary Education Program at 
the Center for Personal and Professional 
Development said, “Distance learning 
partners provide Sailors another option 
to obtain a degree and to become lifelong 
learners. This higher-education opportuni-
ty is important for both your personal and 
professional development.” 

NCPDLP members institutions include:
American Military University
Central Texas College
Charter Oak State College
City University of Seattle
Coastline Community College
Columbia College

Dallas County Community College
ECPI College of Technology
Embry Riddle Aeronautical University
Empire State College
Excelsior College
Florida Community College 
Jacksonville
Fort Hays State University
Hawaii Pacific University
Old Dominion University 
Olympic College
Roger Williams University
Saint Joseph’s College of Maine
Saint Leo University
San Diego City College
Southern New Hampshire University
Strayer University
Thomas Edison State College
TUI University
Trident Technical College
University of Incarnate Word
University of Maryland University 
College
University of Oklahoma
Upper Iowa University
Vincennes University

If you are interested in taking advan-
tage of this educational opportunity, begin 
by visiting the Navy College Web site at:  
https://www.navycollege.navy.mil.

PTSD: Resources for you and your service member
SPOUSE’S PERSPECTIVE

Beth	Wilson

College degree program for busy Sailors

CREDO retreats at Georgia center through chapel
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By	Lt.	Cmdr.	Chris	Artis
VP-30	PAO

Commander,  Naval Air 
F o r c e s  w r a p p e d  u p 
its bi-annual Aviation 

Maintenance Inspection of VP-
30 recently with the Aviation 
Maintenance Management Team 
(AMMT) led by Maj. Howard 
Marriott, USMC, declaring that 
all 40 of the squadron’s aviation 
maintenance programs were “on 
track.” 

“I have never seen a command 
take everything an AMMT has 
recommended and then go so far 
beyond those recommendations 
– my team has never given a per-
fect score until now,” commented 
Marriott.

The inspection team found no 
maintenance programs requiring 
more attention nor were there 
any safety violations or concerns 
noted.  In all, 33 drills and practi-
cal exercises were conducted dur-
ing the three-day inspection that 
began on May 27. 

Since taking command in 2007, 
Capt. Rich Fite instituted a four-
pronged attack – awareness, 
leadership, training and process 
improvement – to prepare VP-30 
for the rigorous inspection. Since 
September of 2007, VP-30 insti-
tuted a method of informing and 
educating every squadron mem-
ber as to the purpose of AMI and 
what challenges lay ahead.

A complete revamp of mainte-

nance training was conducted to 
bolster formality, correctness and 
participation at all levels.  All 
training initiatives were careful-
ly coordinated between aircrew 
and maintenance training depart-
ments to ensure maximum coop-
eration.

The cooperat ion between 
“Topside” and “Maintenance” was 
so successful, the squadron was 
able to dedicate four workdays to 
training and maintenance pro-
grams.  During these training 
days, no maintenance and no fly-
ing was conducted.  Select aircrew 
poured into maintenance spaces 
to lend their expertise and aid in 
inspection preparations. 

All the while, checks were 
placed on the quality, effective-
ness and impact of every pro-
cess improvement initiative by 
the squadron’s quality assurance 
division in the form of 287 main-
tenance program audits, 32 work 
center audits and 90 naval occu-
pational safety and health inspec-
tions conducted from September 
2007 to May 2008 – seven times 
the requisite minimum for a given 
calendar year.

Several process improvement 
initiatives were cited by AMMT 
as “Models for the Fleet.” Bravo 
zulus were issued by Marriott 
for the squadron’s hazardous 
material program, led by AD1 
Richard Poland and managed by 
AE3 Michael Boothe; aeronauti-

cal maintenance material readi-
ness list program led by AD1 
Kim Pilletierre; corrosion pro-
gram led by AM1 Timothy Smith; 
logs and records program led by 
AZ1 Robert Latimer; and tech-
nical directives program led by 
AT1 Dan Sprinkle.  Accolades 
were also given to two outstand-
ing leading petty officers who 
demonstrated inspiring leader-
ship within their work centers: 
AE1 Sherroid Hatchett of quality 
assurance and PR1 Larry Cherry 
of the paraloft.

Fite addressed the squadron 
during an all-hands barbecue. 
“The officers and Sailors of VP-30 
pitched a no-hitter,” he exclaimed.  
“I’m very proud of this team!”

Upon hearing the news, Chief 
of Naval Air Training Rear Adm. 
Mark Guadagnini remarked, That 
is huge. The best AMMT results 
I ever remember in 24 years of 
being involved with aviation 
maintenance!”

Rear Adm. Brian Prindle, com-
mander, Patrol Reconnaissance 
Group, said, “Sincere congratu-
lations to the VP-30 mainte-
nance team for a truly outstand-
ing effort. They demonstrated 
tremendous commitment to ‘do 
the right things’ that resulted in 
fantastic results. I know that the 
team is committed to continuing 
to lead the way for the maritime 
patrol and reconnaissance force. 
Bravo zulu!”

VP-30 attains inspection perfection

Photo	courtesy	of	VP-30
AD2	Arnold	Knight	conducts	some	maintenance	on	one	of	VP-30’s	aircraft.

By	John	Sheppard
Naval	Service	Training	Command	
Public	Affairs

The Seaman to Admiral 
(STA-21) commissioning 
program, which provides a 

passageway for qualified Sailors 
to receive college educations and 
Navy commissions, is accepting 
applications for fiscal year 2009. 

“STA-21 is a full-time, under-
graduate education and commis-
sioning program open to enlisted 

personnel of all pay grades and 
ratings,” said Cathy Kempf, head, 
STA-21, Naval Service Training 
Command.

All STA-21 officer candidates 
attend the Naval Science Institute 
(NSI) course at Officer Training 
Command, Newport, R.I., prior 
to beginning college studies at an 
NROTC-affiliated college or uni-
versity.

NSI is an eight-week course of 

intense officer preparation and 
indoctrination. Course enrollment 
is timed to allow college entrance 
during fall, spring or summer 
semesters/quarters.

“Though the program is open to 
all ratings and pay grades, age at 
commissioning is a big factor in 
eligibility,” said Kempf.

“Certain program options are 
restrictive in what ratings/quali-
fications are necessary to be eli-

gible. Example: to apply for the 
Special Warfare option, you must 
already be a SEAL.” 

A limited number of selectees 
will be chosen to attend a three-
month individualized program of 
study at Broadened Opportunity 
for Officer Selection and Training 
(BOOST) in Newport to assist in 
the transition to college.

Following completion of BOOST, 
selectees will attend NSI en route 

to their university assignment.
“Just the desire to be a naval 

officer is not enough. An applicant 
must show drive and leadership 
through their everyday responsi-
bilities - that’s what their chain 
of command will see,” said Lt. 
Michael Brewer, lead NSI/STA-21 
class officer and instructor. 

See	STA-21,	Page	18

Seaman-to-Admiral application deadline July 1
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FISCJ IA 
back home

Fleet	Industrial	Supply	Center	
(FISC)		Jacksonville	Commanding	
Officer	Capt.	Karl	Rau	(left)	and	
NAS	JAX	Commanding	Officer	

Capt.	Jack	Scorby	Jr.	(right)	stand	
with	newly	promoted	Lt.	Jeff	

Carideo	June	3.	Carideo	recently	
returned	to	FISC	Jacksonville,	

after	being	individually	augment-
ed	to	Afghanistan	from	April	2007	
to	March	2008	in	support	of	the	

global	war	on	
terrorism.

Photo	courtesy	of	FISCJ



16    JAX AIR NEWS,	NAS JACKSONVILLE, Thursday, June 19, 2008

.

By	AEC	Raymond	Derrick,
CNATTU	Public	Affairs	Officer

The Center for Naval Aviation 
Technica l  Tra in ing  Uni t 
(CNATTU) Jacksonville recent-

ly graduated 16 aviation electrician 
mates (AE) and 12 aviation struc-
tural mechanics – marking the final 
apprentice ‘A’ school classes to grad-
uate from CNATTU Jacksonville.  

NAS Jacksonville was selected 
in 2004 as a pilot site for the Sea 
Warrior Training and Recruiting 
in support of Sea Power (STAR21) 
Program because of its location in 
a fleet concentration area and their 
high annual throughput of students.

The primary objective of STAR21 
was to reduce the cost and time to 
train Sailors and make the transition 
from recruit training to their ultimate 
duty station easier. Sailors from avi-
ation machinist’s mate (AD), avia-
tion electrician’s mate (AE), aviation 
electronics technician (AT), and avia-
tion structural mechanic (AM) rat-
ings could attend ‘A’ and ‘C’ schools 
at the same location, and receive 
platform specific training in the same 
geographical area as their permanent 
duty station.

“When NATTC at NAS Pensacola, 
F la .  suf fered  extens ive  dam-

age to their training facilities from 
Hurricane Ivan in 2004, they dis-
persed all ‘A’ school students out to 
seven CNATTU sites and the STAR21 
program was stood up in November 
2004,” said AEC(AW/SW) Raymond 
Derrick, CNATTU ‘A’ school leading 
chief petty officer.

More than 1,694 AD, AE, AT, and 
AD have received their ‘A’ school 
training at CNATTU Jacksonville. 

In 2007, CNATT headquarters put 
a plan together that would transition 
all ‘A’ school training back to NATTC 
Pensacola. CNATTU Jacksonville has 
assisted NATTC in this transition by 
sending qualified ‘A’ school instruc-
tors on four- to six-month temporary 
duty to help in the transition.

“This has been a great oppor-
tunity to have a major impact on 
young Sailors and their careers as 
they prepare to transition into the 
fleet.  I went through AE ‘A’ school 
in Pensacola and truly believe that 
is the best place for Sailors to get 
the training.  NATTC Pensacola is 
designed for ‘A’ school and has all the 
required manning and facilities this 
type of training requires.  There will 
be a lot of things I miss about run-
ning ‘A’ school – but what I will miss 

the most is developing these young 
students into Sailors ready to hit the 
deck-plates running,” said Derrick.”

Improve your
parenting skills
From	FFSC

The “Maximize Parenting with Love and Logic” 
course is scheduled for July 21, Sept. 8 and Oct. 
20 at the NAS Jax Fleet and Family Support 

Center (FFSC) in Building 554.
The five-week course meets at 1:30 p.m. every 

Monday.
The years from birth to age five are the most impor-

tant to a child’s development and is the time to lay the 
foundation for the future.

Parents learn how young children develop emotion-
ally, physically and behaviorally – along with sug-
gested interventions that empower adults to positively 
parent while maintaining their sanity and raising 
well-adjusted child. 

To enroll, call 542-2766, ext. 127.
Photo	by	AEC	Raymond	Derrick

Center	 for	Naval	Aviation	Technical	Training	Unit	 Jacksonville	“A”	School	students	stand	at	attention	waiting	to	be	awarded	
their	certificate	of	completion	that	will	rate	them	an	aviation	structural	mechanic	or	aviation	electrician’s	mate.	

CNATTU Graduates Final STAR-21 ‘A’ School Class
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From	Page	1

Bono added that hospitals 
evolve and grow. Starting 
out as an open ward facil-
ity on the banks of the St. 
Johns River in 1941, mov-
ing to its present site with 
the opening of an eight-
story tower in 1967, and 
adding a $19 million out-
patient wing in 1989, NHJ 
has served thousands of 
warfighters and their fami-
lies. “It served America’s 
‘Greatest Generation’ dur-
ing WWII. It served POWs 
coming home from the infa-
mous Hanoi Hilton at the 
close of the Vietnam War, 
and now sends medical 
teams to the front lines in 
support of the global war on 
terrorism,” said Bono.

T h e  c o n g r e s s m a n 
applauded the role the 
hospital is playing in the 
global war on terrorism. In 
2007, 196 NHJ personnel 
deployed in support of that 
mission. Today, 125 are 
deployed.

Crenshaw added, “This 
addition represents the 
long-term commitment of 
our elected leaders to a 
continued Navy presence 
in Jacksonville. But most 
importantly, it is a tangible 
commitment to ensuring 
the best healthcare possible 
for the military men and 
women who serve or who 
have served our country 
with such valor.” 

“Over the years, we’ve 
grown to  support  our 
patients’ physical, mental 
and spiritual well-being. We 
fully involve the patient, 
the patient’s family and 
our medical staff to focus 
on the healing process.  We 
also reach for excellence by 
improving our methods and 
skills both clinically and in 

our service to our patients,” 
continued Bono. 

“Today, our culture of 
care and service is coupled 
with this new facility to 
mark the beginning of a 
new era for Naval Hospital 

Jacksonville. We will con-
tinue our current mission of 
supporting the global war 
on terrorism, as well as be 
prepared for any mission 
to which we are called,” she 
said.

From	Page	13

“Applicants who go the extra mile with 
their education and preparation for a col-
lege/university environment show their 
chain of command that they are serious 
about following through,” added Brewer. 
“This means taking SAT preparation 
courses, taking English 101, college alge-
bra, etcetera. These are Sailors that get 
good endorsements from their commanding 
officers and go on to be successful in the 
STA-21 program.”

Brewer has experienced the program 
from both sides. A graduate of NSI in 2000, 
Brewer was commissioned in 2002 after 
graduating from the University of Colorado 
at Boulder. 

“When I was a third class petty officer 
stationed at Naval Security Group Activity 
Hanza, Okinawa, Japan, I read an article 
on commissioning programs in the Link 
magazine while on watch,” stated Brewer. 
“The possibility to become a naval officer 
somehow became real because of that arti-
cle, and by the end of my watch, after read-
ing and rereading that article, I made the 
decision that the Enlisted Commissioning 
Program - the model program for what is 
now STA-21 program, would be my goal in 
life.”

“Selectees are provided a maximum of 36 

months of full-time, year-round study to 
complete a baccalaureate degree,” contin-
ued Kempf. “Participants remain on active 
duty while attending college and receive 
pay, allowances, benefits, and privileges of 
their current pay grade. In addition, select-
ees receive an education voucher for up to 
$10,000 per year to cover tuition, fees, and 
book costs.”

For those considering the program, 
Brewer offers this advice, “Focus on doing 
your job the best you can, let your chain 
of command know you are interested in 
becoming a naval officer and the rest will 
follow.”

The deadline for applications for the fis-
cal year 2009 STA-21 program is July 1. 
Application packages must be postmarked 
on or before the deadline date. Deadline for 
submission of additional documentation to 
an applicant’s package is Aug. 1.

Names of selectees will be announced by 
NAVADMIN in October 2008.

Questions concerning this program 
should be directed to command career 
counselors or to Naval Service Training 
Command Officer Development Division at 
(850) 452-9563.

For more information about eligibil-
ity requirements, visit https://www.sta-
21.navy.mil.

STA-21: 36 months given to
complete baccalaureate degree

Naval Hospital Jacksonville Facts 

• The hospital anchors a healthcare organization of seven 
branch health clinics in Florida and Georgia that serves more 
than 200,000 eligible beneficiaries. 

• For 2007, the hospital tallied 4,729 admissions, 1,200 
births, 640,000 outpatient visits, 4,058 surgical procedures, 
60,551 emergency department visits, as well as filling 1.3 million 
prescriptions.

• The new Tactical Combat Casualty Care course to prepare 
medical personnel for the challenges of battlefield medicine is 
named for Jacksonville native and Hospital Corpsman Julian 
Woods, who gave his life caring for a fallen Marine in Fallujah, 
Iraq in 2004.

NHJ: Moved to 
present site in 1967

Photo	by	Marsha	Childs,	NHJ	Marketing
Congressman	Ander	Crenshaw	(R-Fla.),	who	worked	hard	for	
funding,	addressed	guests	at	the	June	9	ground-breaking	cer-
emony.

USO Airport Welcome Center
Volunteers needed to staff the USO Welcome 
Center at Jacksonville International Airport. A 
variety of shifts are available. Call Lynne at 
305-4467 or email lynne@usojax.com.
Boy Scouts need some help
The Boy Scouts of America need volunteers to 
work with at-risk children in two communities 
in Jacksonville.  The program is primarily in 
the afternoon for one hour, one day a week. 
We always appreciate monetary gifts -- but 
your time is the most precious gift of all. 
Being a team leader means a lot to a young 
child.  If not a team leader, be a presenter 
to share your special skills with children. 
Contact Aubrey Smith at 504-6182.
Mentors needed
The Children’s Home Society seeks 
volunteers to become mentors to children 
ages 4 to 15 who have a parent incarcerated 
in prison. Call 493-7747.
Feed the homeless
The I.M. Sulzbacher Center for the Homeless 
serves more than 1,000 meals every day of the 
year. These meals are prepared and served 
with the help of over 100 civic, religious and 

business organizations. Serving meals is a 
fun and feel-good way to give back to the 
community. Call 394-1356. 
Big Brother/Big Sister Program
Impact the life of a child in our community 
by becoming a mentor. Big Brothers/Big 
Sisters has more than 300 children waiting 
to be matched with caring adults. Volunteer 
mentors receive guidance and ongoing 
support from trained staff members. Call 
727-9797 or e-mail ppaterson@bbbsjax.org. 
Dignity U Wear
Volunteers needed Mon. - Fri., 8:30 a.m. to 
4 p.m. and Sat., 9 a.m. to 2 p.m. to process 
clothing to fulfill the needs of our clients. 
Contact Michelle Charron at 636-9455.
Special Olympics
Volunteers are needed for ongoing Special 
Olympics events. Call 874-4232.
Greeters needed
The Jacksonville and the Beaches Convention 

and Visitor’s Bureau seeks volunteers to 
meet and greet visitors to Florida’s First 
Coast. Call Patti O’Neal at 421-9158.
Docent Corps 
The Cummer Museum of Art & Gardens 
Docent Corps needs you! Volunteers needed 
one morning each week to give school tours. 
Docents provide monthly training lectures 
and tours using a combination of historical 
information and good humor to bring works 
of art to life. Contact Susan Gallo at 899-
6006 or at: sgallo@cummer.org.
HabiJax
HabiJax is always looking for volunteers for 
ongoing construction projects. Call Bonnie 
Golden at 798-4529, Ext. 253. The HabiJax 
Home Store also needs help coordinating 
donated materials and furniture. Call 722-
0737.
Habitat for Clay County 
Clay County Habitat for Humanity, Inc., 
serves Green Cove Springs, Orange Park, 
Middleburg, Keystone Heights and Penney 
Farms. Volunteers needed Tuesday through 
Saturday, year-round. Call Gamble Wright-
Stuebgen at 444-8524.

HELPING HANDS
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From	FISC	Jax

The Fleet and Industrial 
Supply Center Jacksonville 
(FISCJ) hosted a one-

week course of Lean Six Sigma 
(L6S) Green Belt (GB) train-
ing classes from June 2-6 at 
NAS Jacksonville. Seventeen 
employees attended the train-
ing, including personnel from 
FISCJ, Naval Supply Systems 
Command, Commander Navy 
Region Southeast and Naval Air 
Systems Command. 

The facilitator was Khiari 
Tyler, an L6S Black Belt of 
the East Coast NAVSEA Lean 
College. Various workshops were 
presented throughout the week 
and discussions allowed attendees 
to apply their skills to a variety 
of issues, including: deployment 
practices; project charters and 
scheduling; teams and consensus 
building; project definition; value 
stream mapping; statistics; data 

collection; reducing variation and 
implementing improvements.

Along with the tools presented, 
a series of lectures were also dis-

cussed and included: roles and 
responsibilities of team members, 
project sponsors, the command 
deployment champion, as well as 

roles of the Green Belts and Black 
Belts.  Other topics included pro-
cess mapping, basic data acquisi-
tion techniques, team dynamics, 
suppliers, input, processes, out-
puts, and customers, voice of the 
customer and business, and more. 

“Green Belts are a vital com-
ponent to any successful Lean 
Six Sigma program,” said Helen 
Benfield, L6S Black Belt. “The 
training allowed the Green Belts 
to understand the need and appli-
cation of various tools to apply, in 
order to achieve successful out-
comes.”

Upon graduation, the GB class 
was addressed on the importance 
of L6S to the Navy by Cmdr. Kyle 
Luksovsky, FISCJ executive offi-
cer.

“Lean Six Sigma at the FISC, 
as well as at NAVSUP, is crucial 
to the Navy. FISCJ is pleased to 
host this training. It illustrates 
our strong commitment to the 
resources and expertise needed 

to effectively deliver cost-effective 
readiness and capability. All the 
organizations aboard NAVSUP 
are a part of this initiative, and 
other DDOD forces are beginning 
to get on board as well.”

 Fo l lowing  his  remarks , 
Luksovsky personally congratu-
lated each student on their gradu-
ation award certificates.

“In the end, the result is that 
the Green Belts graduate with 
both the skills and confidence 
they need to succeed.  It makes 
all the hard work and preparation 
for the event, worth the effort ten 
times over,” concluded Benfield.

This course was the first of two 
series of Green Belt training that 
FISCJ will host.

Preparations are currently 
being made for the second series 
of training scheduled for June 
23-27. This training has already 
been booked to its full capacity 
of 25, and FISCJ expects it to be 
just as successful.

From	LIFELines

As the baby boomer generation 
begins to retire, American cul-
ture is seeing a change in fam-

ily dynamics. Many children of the 
baby boomers have waited until later 
in life to have children. As a result, 
many of them are not only parents 
to their own kids, but may have to 
become caregivers to their own par-
ents. 

Location or time constraints due to 
increasing daily care needs may make 
it necessary to bring an elderly family 
member to live with you. This can be 
a wonderful experience, but there are 
quite a few things to consider before 
you make this decision.

Assessing the needs of your fam-
ily can seem overwhelming, but some 
researchers suggest a three-fold 
approach: physical, psychological, and 
spiritual.

Physical — Aging parents often 
have medical care issues – doctors’ 
appointments, medications to keep up 
with, and accommodations in lifestyle 

due to ill health. 
Your own well being will be taxed. 

You’re no longer as free to come and 
go. Your privacy and the activities you 
participate in may not stay the same. 
If you work full-time or have children 
of your own, your responsibilities will 
increase, but you still only have the 
same number of hours in the day. 

Psychological — Some medications 
or combinations can cause anxiety, 
depression, irritability, insomnia, and 
other unpleasant symptoms. Are you 
prepared to deal with the emotional 
turmoil of an elderly family member 
readjusting to a new environment?

What may be a small change in rou-
tine to you can throw off the older 
person’s whole week. If her cognitive 
skills are weakening, her mind will be 
comforted by what is familiar to her 
and the normalcy of a typical day. 

Your family, too, will experience a 
psychological upheaval. Because of 
more demands on you, your children 
or grandchildren will receive less 
attention. You’ll have to balance your 
family’s routines to meet your elder’s 

needs. You and your spouse will have 
to adjust to nurture your marriage.

It’s not unusual to feel sadness, 
grief, fear, frustration and worry. You 
might feel angry and then feel guilty 
for feeling angry. These are normal 
feelings – it doesn’t mean you or your 
kids love your elder any less. It means 
you’re human and that you, too, may 
need support. 

Spirituality — It’s important to nur-
ture your spirituality. Traditions and 
beliefs can help your family deal with 
the difficulties of caring for an elder-
ly family member. Learn about and 
prepare for potential problems before 
your elder moves in. 

Even though most families have 
some difficulties at first, they go on 
to be grateful that they were able 
to have their parent or grandparent 
spend their last few years with them. 

The commitment can be huge, but 
with proper support, you can make a 
big difference in the life of someone 
who is dear to you.

FISC Jacksonville hosts green belt training

Photo	courtesy	of	FISC	Jax
The	following	personnel	graduated	from	a	recent	Lean	Six	Sigma	training	
at	Fleet	Industrial	Supply	Center	(FISC)	Jax.	Back	row,	from	left,	Benjamin	
Hartley,	Marrer	Mayshack,	Venita	 Harmon,	 Javarus	Walker,	Anthony	
Keeney,	Bree	Hartlage,	Russell	McMinn,	SK1	Massaro.	Front	row,	from	left,	
David	Pierce,	Charles	Horton,	Khiari	Tyler,	Bruce	 Smith,	Ryan	Bell,	 FISC	
Jax	Executive	Officer	Cmdr.	Kyle	Luksovsky,	Dora	Ramon,	John	Villanueva,	
Janet	Bell	and	Charlene	Edmunds.

Making room for an elderly loved one
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By	Lt.	j.g.	Ryan	Charles,	JAGC
Special	Contributor

Federal law allows service members to terminate a 
lease before the end of the lease term. 

Section 535 of the Service members’ Civil Relief 
Act (SCRA) covers termination of residential leases. This 
section allows service members to terminate a lease in 
three circumstances: 1) the lease is signed by, or on behalf 
of, a person who then enters military service; 2) the lease 
is signed during military service and the service member 
then receives permanent change of station (“PCS”) orders; 
or 3) the lease is signed during military service and the 
service member is then deployed for a period not less than 
90 days.  The protections apply whether the premises are 
occupied by the service member or by dependents.  If your 
situation does not fit into these facts, the SCRA will not 
provide relief.

First, you must follow the SRCA’s procedures for ter-
minating your lease or else you will likely remain legally 
bound to the terms of the lease, even if you vacate the 
premises. You must provide the landlord with written 
notice of the termination, along with a copy of your orders.  
Oral notification will not suffice!  Mail the notification 
return receipt requested, for proof of your compliance with 
the act.  If your lease provides for monthly payment of 
rent, the termination takes effect 30 days after the first 
day on which the next rental payment is due after the 
date you give your written notice.  For example, SN Smith 
signed a lease for which he pays rent on the first of each 
month.  If Smith provides valid notice of early termination 
on May 15, he is not only liable for the remainder of May’s 
rent, but also for all of June’s rent.

The effective date of his termination would be July 
1  - 30 days after the first day the next payment is due 
(June 1) after his written notice (May 15). The key is to 
provide valid notification early. Also check with your local 
legal assistance office about state law, which may provide 
the service member with more favorable terms than the 
SCRA.  In Georgia and Florida, for example, termination 
is effective 30 days after the date notice is delivered.

A second point involves “military clauses.”  A military 
clause is the paragraph of a lease that outlines a service 
member’s obligations in the event of deployment or PCS 
orders.  Often, a military clause simply tracks Section 
535 language. Sometimes, a landlord will draft a military 
clause that attempts to change or limit the protections of 
the SCRA.  Unless your lease contains language explic-
itly waiving the protections of the SCRA, you can still 
terminate your lease under Section 535.  Please have any 
lease reviewed by a legal assistance attorney before you 
sign. Generally, any service member should avoid signing 
any contract that waives his or her protections under the 
SCRA.  Any service member intending to sign such a con-
tract should get the advice of a competent attorney before 
signing a contract with a waiver of SCRA rights attached.  

Should your lease not have a military clause, or have 
one that varies from Section 535, you are not out of luck. 

Congress included Section 535 to prevent service members 
from having to negotiate a military clause every time they 
signed a lease agreement, and to give them automatic 
protection in the case of a subsequent deployment or PCS 
move.  If your landlord is uncooperative on this point, see 
a legal assistance attorney. We can assist you with draft-
ing a letter to your landlord highlighting the statutory 
authority for terminating the lease and informing your 
landlord of the consequences of failing to comply—a pos-
sible federal misdemeanor charge.

You may have heard of a “reverse” military clause. 
This is a provision allowing a service member landlord to 
terminate the lease should he or she receive PCS orders 
within a certain radius of the leased residential property. 
Effectively, this allows service member landlords to kick 
out the current renters so that they can return to or use 
the property themselves. Reverse military clauses are not 
included in the protections of the SCRA. Therefore, unless 
your lease specifically contains such a provision, a reverse 
military clause is neither enforceable by or against you.

Keep in mind that even if you are able to use the SRCA 
to terminate your lease, you remain responsible for any 
unpaid rent amounts or utility bills.  You also remain 
responsible for any damage to the property, although your 
landlord cannot keep your security deposit just because 
you terminated your lease under Section 535. 

Also remember that a lease is nothing more than an 
enforceable contract. This means that if you sign the lease, 
you are accepting its terms and are bound by them, unless 
some other protection applies. Like every contract, always 
read the terms before you sign it.

As a final thought, Section 535 also applies to leases for 
professional, business and agricultural purposes, as well 
as to certain automobile leases.

If you believe that the SCRA might apply to your lease, 
visit a legal assistance attorney.  For more information, 
call 542-2565, Ext. 3006.

This article is not intended to substitute for the personal 
advice of a licensed attorney.

Some suggestions on how to get out of your lease

Dine like a civilized person
By	KimBerly	Blakeley
Special	Contributor

Which method do you use when cutting your 
foods, American or European style? American 
Style-when cutting food, place fork in your left 

hand, fork tines down. Place knife in right hand with 
serrated edge facing plate. After cutting one piece of food, 
lay knife across the top of your plate (sharp edge facing 
you), transfer fork to your right hand and consume food 
with tines facing up, repeat steps. 

European Style-cut your food with knife in right hand 
and bring food to your mouth with the left hand, tines 
down. This method prevents you from switching hands 
each time you cut.  No need to saw your food when cutting 
and keep elbows close to your side. When you’re taking a 
break, use the resting position. Cross fork with tines up, 
over knife, as with the shield. This indicates you’re not 
finished with your meal, but only resting. When finished 
eating don’t push your plate away, lay fork and knife side 
by side diagonally across your plate. Knife and fork are 
placed as if they are pointing to 10 and 4 on a clock face. 
Any unused utensils stay on the table untouched. 

If you’re a smoker, never ask if you can smoke. If you 
don’t see any ashtrays, that’s your indication there is, “no 
smoking.” Only smoke in designated areas. 

Once everyone is seated, place a half-folded napkin on 
your lap if it’s large. Some may disagree on the placement 
of a napkin when you leave the table during the meal. It is 
suggested to either place it on your chair, over the back of 
your chair or to the left of your place settting. Personally, I 
would never place it over the back of my chair as food par-
ticles may fall onto the chair. If you place it on the table, 
you may get your place setting messy by food particles 
from your napkin. If you place it on your chair, it stays 
folded and out of sight. Few particles will get on your 
chair (if any), and you can brush them off less noticeable 
than placing it on the table. Your napkin is placed folded 
to the left of your plate when finished eating.

Glasses are lined above the plate and to the right. Your 
water glass is just above the tip of your knife. To the right 
of the water glass is the red wine glass and to the right of 
the red wine glass is the white wine glass. You want to hold 
the stem of your glass when drinking to preserve the chill. 
When eating soup, dip the soup spoon from the edge of the 
bowl to the center, moving away from you. Only fill three-
fourths of the spoon to avoid spilling. Sip from the edge of 
spoon and do not insert the entire spoon in your mouth. 
Never bring the soup bowl to your mouth and don’t blow 
on hot soup, allow it to cool in the bowl. 

Do not ask for a doggy bag at a formal dinner, it’s not 
carry-out. Refrain from blowing your nose at the table, 
excuse yourself from the room. If you have to cough, cover 
your mouth. If a cough continues, excuse yourself and 
wash your hands before returning to the table. If you’re a 
slow eater, pace yourself with others so you’re not at the 
table 30 minutes after everyone has finished.

Traditionally the host, hostess or person in charge offer 
the first toast. At a military ball, toasts are generally 
before dinner and for military personnel, guests and lead-
ers. The “toastee” does not stand or drink to his/her toast. 
A smile and thank-you is an acknowledgement.
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Bowling Center
For more information call 542-3493.

Wednesday
Active duty free bowling

11 a.m. – 1 p.m.
Dollar Night

6-10 p.m.

Saturday
Extreme Bowling
9 p.m. – midnight

$10 per person, includes shoe rental
Reservations are accepted!

Sunday
Family Day Special

$1 Games
11 a.m. – 5 p.m.

80 Days of Summer
Now through Sept. 1

Youth bowlers 17 and younger receive one free game daily 
until 5 p.m.

Free give-a-ways throughout the summer!

The Zone Complex
Call 542-3521 for more information.

Texas Hold’em Tournaments
Budweiser Brew House

Every Monday and Thursday, 7 p.m.
Open to all authorized patrons and guests.

Zone gift certificates awarded!

Trivia Night
Budweiser Brew House

Every Tuesday
7:30 p.m.

Karaoke
Budweiser Brew House

Every Wednesday and Friday
7:30 p.m. – until close

Fitness & Aquatics
For more information on aquatics call 542-2930.

Outdoor Pool Open
Tuesday through Saturday 11 a.m. to 6 p.m.

Sunday 1-5 p.m.
Free for all active duty, dependents, Department of 

Defense employees, retirees & reservists.
$3 for all civilian contractors & guests.

Aqua Aerobics
Monday, Wednesday & Friday

11 a.m. – noon

Summer Slim Down
12-week exercise program

Now through Aug. 31
Prizes awarded!

Call 542-3518 for more details.

 I.T.T. Events
For more information about I.T.T. trips or ticket prices 

please call 542-3318.

Coke Zero 400
Daytona International Speedway

July 5
Keech Box - $86

Oldfield/Lockhart seats- $59
Oldfield/Lockhart Tower - $106 (before June 1)
Oldfield/Lockhart Tower - $131 (after June 1)

Superstretch Rows 1-32 - $46
Superstretch Rows 33-61 - $83

Sprint Fanzone - $49

Jacksonville Suns Baseball
Tickets on sale now at I.T.T.

$4.50 - $10.50

CATS
June 28 at 2 p.m. and 8 p.m.

$53.50 per person

Bryan Adams & Foreigner
July 22 at 7:30 p.m.

$85 per persons

Jaguar Tickets on sale July 16 at 9 a.m.
Only 4 tickets per person, per game on opening sales day

Pre-season Atlanta Falcons on August 9 – section 147 
$58.25

Pre-season Miami Dolphins on August 16 – section 147 
$58.25

Regular season tickets $42 - $59 – 400 level, 200 level and 
section 147

Liberty Cove Recreation
Trips, activities and costs may be restricted to E1-E6 

single or unaccompanied active duty members.  Call the 
Liberty Cove Recreation Center for more details, 542-

3491.

Jacksonville Suns Baseball Game
June 12

Free admission and transportation.

Free Lesson and 9-holes of Golf
June 18

NAS Jax Golf Course

Comedy Zone Trip
Tonight

Free admission and appetizers.

Medieval Times Trip
June 21

$25 per person

Deep Sea Fishing
June 22

$55 per person

White Water Rafting 
June 26 – 28

Down the Ocoee River in TN
$100 per person

VFW Racing Presents Winn-Dixie 250 Trip
July 4

Register now to win a VIP race package at Liberty Cove.
Package includes:  VFW private front stretch hospital-
ity chalet, buffet, pit tours, grandstand seating, gift bag 

with VFW racing items, and autograph session with VFW 
driver.

Drawing will be held June 25 at 5 p.m. during the 
Liberty’s Car Care 101 at the Auto Skills Center.

Movies
Movies are shown at the base theater and open to all 

hands. For details call 542-3491.

Tomorrow, 7 p.m. – Jumper (PG-13)
Saturday, 5 p.m. – Fool’s Gold (PG-13)

Saturday, 7 p.m. – Untraceable (R)
June 27, 7 p.m. – The Bucket List (PG-13)

June 28, 5 p.m. – Step Up 2: The Streets (PG-13)
June 28, 7 p.m. – The Orphanage (R)

NAS Jax Golf Club
Golf course info: 542-3249 
Mulligan’s info: 542-2936.

Military Appreciation Days at NAS Jax Golf Club
New rates!  $15 per person, includes cart and 18-holes 

green fee.
July 15 for active duty.

July 17 for retirees and Department of Defense personnel.

Junior Summer Clinic
1st session age group (11-17), July 7-11 
2nd session age group (6-10), July 21-25 

3rd session age group (11-17), August 4-8 
8:30 a.m. - 10:30 a.m. Monday - Friday

$95 per week long session

Ladies Golf Clinic
Every Thursday June 26 – July 31

$10 per session
Includes one hour with professional staff, range balls and 

equipment.

O’Club & T-Bar
For information on booking command or private functions 
at the O’Club or T-Bar, call the Officers’ Club main office, 

542-3041.

T-Bar Social Hours
Monday – Friday, 3–7 p.m.

Reserve Drill Weekends, 3-7 p.m.

Mulberry Cove Marina
Call 542-3260.

Skipper “B” Sailing Class
$150 per person

July 11–13 and 19–20
August 8–10 and 16–17

September 5–7 and 13–14
October 17–19 and 25–26

Youth Activities
For more information, call 778-9772.

Volunteer Pre-Kindergarten (VPK) registration going on 
now!

Open to children 4 years of age.
VPK Classes start Aug. 18.

For more information please call 778-9772.

Ladies Night
Every Monday through August 4

6:45–8 p.m.
Dinner, manicures, games and prizes!

Auto Skills Center
For more information call 542-3227

Auto Skills 101
Today

5:30–7 p.m.
$10 per person

Photos	by	Kalynn	Wachs
Parents	soak	up	the	sun	while	their	children	play	in	the	pool.	

Lifeguards	direct	children	down	 the	150-foot	waterslide	and	
make	sure	they	exit	the	area	safely.
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AO2	 James	Caudel	 of	VP-62	 fills	 up	 at	 the	 new	 gas	 pumps	 at	 the	NAS	 Jacksonville	Navy	
Exchange	Gas	Station.

Fill ‘er up
Photos by YNSN Aly Mahler

SK1	Douglas	Scott	of	HS-15	says,	“The	new	pumps	work	great.”
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Fleet Reserve Association Branch 290 monthly 
meeting is 8 p.m. Thursday, July 3 at 390 Mayport 
Rd., Atlantic Beach. For information, call 246-
6855.
Navy Wives Clubs of America Jax No. 86 meets 
the first Wednesday of each month in Building 857 
(at the NAS Jax Main Gate) at 7:30 p.m. The Thrift 
Shop is open every Tuesday and Thursday, plus, 
the first Saturday of the month from 9 a.m. - 1 p.m. 
For information, call 542-1582 or Claire Stacy at 
374-0185.
Navy Wives Clubs DID No. 300 meetings are held 
the second Thursday of each month at 7 p.m. at 
the Oak Crest United Methodist Church Education 
Building at 5900 Ricker Road. For information, call 
387-4332 or 272-9489.
Retired Enlisted Association meets the fourth 
Wednesday of each month at 1 p.m. at the 
Fleet Reserve Hall at 7673 Blanding Blvd. For 
information, call 772-8622 or 771-8696. 
Disabled American Veterans Chapter 38 meets 
the second Tuesday of each month at 7 p.m. at 470 
Madeira Dr., Orange Park. Bingo every Saturday 
from 10 a.m. to 3 p.m., public welcome. Service 
officers available Tuesday through Thursday from 
1- 4 p.m. to help veterans with claims, call 269-
2945 for appointment. 
Clay County Chapter 1414, National Active and 
Retired Federal Employees meets the second 
Tuesday of each month at 1 p.m. at the Orange 
Park Library. For information, call 276-9415.
Ladies Auxiliary of Fleet Reserve Unit 126 meets 
the second Thursday of each month at 10 a.m. at 
the Fleet Reserve Building, 7673 Blanding Blvd. 
For information, call 771-6850.
Navy Jacksonville Yacht Club meets the first 
Wednesday of every month at 7:30 p.m. at the 
clubhouse (Building 1956) adjacent to the Mulberry 
Cove Marina. This members-only club is open to 
active duty, reservists, retired military and active 
or retired DoD civilians. For information, call 778-
0805 or email commodore@njyc.org.
Doll house and miniatures enthusiasts meet 
the first Tuesday of each month at 7 p.m. at the 
Hart Haven Baptist Church, 47 Jim Wright Rd. 
Share know-how and help with room-boxes, doll 
houses and other projects. Call Grace Tobey for 

information at 783-0354.
MOMS Club of Orange Park/Westside meets the 
second Thursday of each month at 10 a.m. at the 
Calvary United Methodist Church, 112 Blanding 
Blvd. across from the Orange Park Mall. For 
information contact Nicole Lopez at 504-6016 or
go to momsclubopw@yahoo.com.
Parents Without Partners meets every second 
Wednesday at 7 p.m. at the Riverside Mason 
Lodge, 1225 S. McDuff Avenue. For information, 
call Tony at 349-0078 or email tony1acls@hotmail.
com.
Association of Aviation Ordnancemen meets the 
third Thursday of each month at 7 p.m. at the Fleet 
Reserve Center on Collins Road. For information, 
call AO1 Michael Steckly at 542-5508 or Jim Bohac 
at 542-2939. You can also visit www.aao9.com. 
First Coast Black Nurses Association meets
the second Tuesday of each month at 6 p.m. in 
the Shands Jacksonville Medical Center Hospital 
Blue Room. For information, call Janneice Moore 
at 563-4645. 
HIV/AIDS Support Group for Women infected 
with HIV meets every second and fourth Tuesday 
at noon at Shands Jacksonville Medical Center. 
For information, call Willie Robert at 244-6515.
Northeast Florida Chapter of the Military 
Officers Association of America meets the third 
Wednesday of each month at the NAS Jacksonville 
Officers’ Club.  Social hour begins at 6 p.m. 
followed by dinner. RSVP to George Allen at 772-
0237 or email georgeallen@bellsouth.net.
Westside Jacksonville Chapter 1984, National 
Active and Retired Federal Employees meets 
at 1 p.m. on the fourth Thursday of each month 
at the Murray Hill United Methodist Church, 
(Fellowship Hall Building) at 4101 College Street. 
For information, call R. Carroll at 786-7083.
Gold Wing Road Riders Association, Chapter 
FL1-X meets on the first Wednesday of each month 
at 6:30 p.m. at the Golden Corral, 582 Blanding 
Boulevard. For information, call 269-5369 or visit 
www.fl1x.org.
Learn CPR in your NAS Jax organization work 
place. Call Belen at 662-3490 or Jeanette at 542-
5434.

COMMUNITY CALENDAR

JAX SPORTS
Sports officials
& scorekeepers needed

The North Florida Military Officials Association is 
looking for sports-minded individuals to officiate 
soccer, softball, football and volleyball at NAS Jax.  
Basketball scorekeepers are also needed. No 
experience required, contact the NAS Jax Gym at 
542-2930/3239.
Flag Football League forming
Open to all NAS Jax active duty, command DOD 
personnel and select reservists. contact the base 
gymnasium for info and application, rosters due by 
June 27. 
Navy Southeast Regional
Running & Triathlon Team 
Attention competition runners! You can represent 
the Navy in 5K, 10K, marathons and triathlons. 
The Navy will showcase elite active duty men and 
women in regional races. Uniforms are provided as 

well as transportation, entry fees and lodging costs.  
Interested runners must compete in a sanctioned 
(USA Track and Field, USA Triathlon Association, 
or Roadrunners Clubs of America) race and your 
time must be one of top 10 regional qualifying 
times.  For more information, call 270-5451.

Southeast regional qualifying times 
5K  Men 19:00 Women 24:00
10K  Men 34:00 Women 46:00
Marathon Men 3 hours, 30 min.
  Women 4 hours
Triathlon  Men 2 hours, 30 min.
  Women 3 hours
Triathlon times based on 1.5k swim, 10k run, &40k 
bike

For more information on NAS Jax sport-
ing events, call Bill Bonser at 542-2930/3239 
or email bill.bonser@navy.mil.

Web site available for families to 
link up with deployed loved ones
From	LIFELines
Public	Affairs/American	Forces	Press	Services

The families of deployed Navy and 
Marine Corps personnel are invited 
to sign up for a new Web site, www.

websitesforheroes.com, which allows them 
to maintain close family ties with their 
loved ones beyond the occasional phone 
call or e-mail.

These family Web sites provide a safe 
and secure online environment for a mili-
tary family through a portal on the front 
page of the LIFELines Services Network, 
the Navy Department’s official Quality of 
Life Web site at www.lifelines.navy.mil 
and www.lifelines.usmc.mil.

Each personalized family Web site 
includes innovative features such as two 
hours of streaming video so parents can 
see what the family is doing back home, 
unlimited photo albums, interactive cal-
endars and message boards that ensure 
military families don’t miss life’s special 
moments.

Last year, the Department of Defense 
blocked access to some popular social net-
working sites in order to guarantee band-
with availability for mission-critical func-
tions.

Websitesforheroes.com is a Linux-based 
Web environment which means it is secure 
and password-protected, to ensure a level 
of privacy not found in most public sites.

“Deployments are hard on families,” 
said Terry Gniffke, CEO of Caliber Media 
Group who co-founded websitesforheroes.
com. “When you’re away and you’re in 
harms way, it’s a lonely place. You miss 
home, and the greatest thing is to be con-
nected in some way. Websitesforheroes 
allows that to happen.”

Gniffke knows from experience just how 
important something like web sitesforhe-
roes can be. The former Marine served in 
Vietnam, and he explained he waited up to 

three weeks for a single letter from home. 
“It’s tough on the homefront, and it’s tough 
on the other side,” he said. “What a differ-
ence [websitesforheroes.com] would have 
made.”

“We want as many Navy and Marine 
families as possible to take advantage 
of this fantastic resource,” said retired 
commander Rudolph Brewington, direc-
tor of LIFELines. Brewington learned of 
Gniffke’s invention and worked with him 
to have the site cleared through DoD’s 
“America Supports You” program which 
now has the site among its public-to-mili-
tary support projects.

Under the program, websitesforheroes 
keeps families connected at no cost to the 
family. There are currently 1,200 families 
enjoying a family Web site that has been 
graciously sponsored by an individual or 
a corporation at a cost of $99 per year per 
family. Specific families cannot be spon-
sored; the sites are awarded on a “first 
come, first served” basis to protect ano-
nymity.

The goal for websitesforheroes.com is to 
keep military families connected and let 
them know that someone cares.












	061908-z-001-JAN-JaxAir_
	061908-z-002-JAN-JaxAir_
	061908-z-003-JAN-JaxAir_
	061908-z-004-JAN-JaxAir_
	061908-z-005-JAN-JaxAir_
	061908-z-006-JAN-JaxAir_
	061908-z-007-JAN-JaxAir_
	061908-z-008-JAN-JaxAir_
	061908-z-009-JAN-JaxAir_
	061908-z-010-JAN-JaxAir_
	061908-z-011-JAN-JaxAir_
	061908-z-012-JAN-JaxAir_
	061908-z-013-JAN-JaxAir_
	061908-z-014-JAN-JaxAir_
	061908-z-015-JAN-JaxAir_
	061908-z-016-JAN-JaxAir_
	061908-z-017-JAN-JaxAir_
	061908-z-018-JAN-JaxAir_
	061908-z-019-JAN-JaxAir_
	061908-z-020-JAN-JaxAir_
	061908-z-021-JAN-JaxAir_
	061908-z-022-JAN-JaxAir_
	061908-z-023-JAN-JaxAir_
	061908-Z-24-JAN-Jaxair_
	061908-Z-25-JAN-Jaxair_
	061908-Z-26-JAN-Jaxair_
	061908-Z-27-JAN-Jaxair_
	061908-Z-28-JAN-Jaxair_

