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Submitted  by Candi Perez
Harvest Fellowship Church will be

celebrating their 19th year anniversary
this Sunday, July 17, 2011 during their
regular service hours which start at
10:30 a.m.  Lunch will immediately be
served following the service.   Pastor
Jerry and Judy Thomason would like
to invite everyone to come celebrate
with them.  

This date also marks a very special
moment in the lives of Pastor Jerry
Thomason and his wife Judy.   They
will be retiring from their pastoral du-
ties at Harvest Fellowship Church.
Pastor Jerry and Judy Thomason are
the founding pastors of Harvest Fel-
lowship Church and have served as
Senior Pastors for the entire nineteen
years that HFC has been in existence.
Pastor Jerry & Judy came to Jasper,
Florida with a call of God in their lives,
and they have filled it through years of
hard and faithful work, not only in the
church, but through various programs
in the community.   They will be leav-
ing behind a very well established
church in the hands of a vibrant new

pastor and leader, Pastor Danny and
Charlotte Henderson.   There will be a
retirement celebration program for
them after lunch is served this Sun-
day.   Please make plans to stay and
celebrate their nineteen years of ser-
vice.

The family of Harvest Fellowship
Church and the entire community
would like to thank you both, Pastor
Jerry and Judy, for your years of dedi-
cated service to Hamilton County and
its surrounding areas.  It is people like
you that bring hope and make the
world a better place to live.  Your pas-
sion and love for the people of Hamil-
ton County have not gone unnoticed.
You will forever hold a very special
place in the hearts of many people;
hearts whose lives were changed be-
cause of your commitment to bring the
message of hope to a world that needs
it…the message of Jesus Christ.   We
love you. 

Pastor Jerry and Judy’s plans are to
retire in Tennessee and be close to
family.  We pray for all of God’s best in
their lives.  

Submitted  by USDA-Farm 
Service Agency

Jasper, Fl., June 28, 2011 – As part of
continued efforts to close the chapter
on allegations that discrimination oc-
curred at USDA in past decades, Agri-
culture Secretary Tom Vilsack and As-
sistant Attorney General Tony West
announced the establishment of a
process to resolve the claims of His-
panic and women farmers and ranch-
ers who assert that they were discrim-
inated against when seeking USDA
farm loans. 

“The Obama Administration has
made it a priority to resolve all claims
of past discrimination at USDA, and
we are committed to closing this sad
chapter in USDA’s history,” said Vil-
sack. “Hispanic and women farmers
and ranchers who allege past discrimi-
nation can now come forward to par-
ticipate in a claims process in which
they have the opportunity to receive
compensation.” 

“Under the resolution announced to-
day, USDA and Hispanic and women
farmers will be able to move forward
and focus on the future,” said Tony
West, Assistant Attorney General for
the Civil Division of the Department of
Justice. “The administrative process
being established will give Hispanic
and women farmers who believe they
suffered discrimination the chance to
have their claims heard.” 

The claims process offers a stream-
lined alternative to litigation and pro-
vides at least $1.33 billion in compen-
sation, plus up to $160 million in farm
debt relief, to eligible Hispanic and
women farmers and ranchers. This an-
nouncement follows the Obama Ad-
ministration’s settlement of longstand-
ing litigation brought by African
American farmers and Native Ameri-
can farmers. 

The program announced today pro-
vides up to $50,000 for each Hispanic
or woman farmer who can show that
USDA denied them a loan or loan ser-
vicing for discriminatory reasons for
certain time periods between 1981 and
2000. Hispanic or female farmers who
provide additional proof and meet
other requirements can receive a
$50,000 reward. Successful claimants
are also eligible for funds to pay the
taxes on their awards and for forgive-
ness of certain existing USDA loans.

There are no filing fees or other costs
to claimants to participate in the pro-
gram. 

Participation is voluntary, and indi-
viduals who opt not to participate are
not precluded by the program from fil-
ing a complaint in court. 

In conjunction with this announce-
ment, USDA is launching an outreach
effort to potential claimants that will
include a call center for farmers and
ranchers, a website, public service an-
nouncements, and in-person meetings
around the country. Individuals inter-
ested in participating in the claims
process may register to receive a
claims package, or may obtain more
information, by visiting www.farmer-
claims.gov. Individuals can register to
receive a claims package by calling the
Farmer and Rancher Call Center at 1-
888-508-4429. USDA cannot provide
legal advice to potential claimants.
Persons seeking legal advice may con-
tact a lawyer or other legal services
provider.

Under Secretary Vilsack’s leader-
ship, USDA is addressing civil rights
complaints that go back decades, and
today’s announcement is another ma-
jor step towards achieving that goal.
USDA is committed to resolving alle-
gations of past discrimination and
ushering in “a new era of civil rights”
for the Department. In February 2010,
the Secretary announced the Pigford II
settlement with African American
farmers, and in October 2010, he an-
nounced the Keepseagle settlement
with Native American farmers. Mean-
while, Secretary Vilsack continues to
advocate for resolution of all remain-
ing claims of past discrimination
against USDA. 

Audio and video public service an-
nouncements in English and Spanish
from Secretary Vilsack and download-
able print and web banner ads on the
Hispanic and women farmer claims
process are available at:
http://www.usda.gov/PSAs_Print_a
nd_WebBanner_Ads.xml. 

USDA is an equal opportunity
provider, employer and lender. To file
a complaint of discrimination, write:
USDA, Director, Office of Civil Rights,
1400 Independence Avenue, SW,
Washington, DC 20250-9410 or call
(800) 795-3272(voice), or (202) 720-6382
(TDD).

By Angie Land
Now that the fireworks are over,

let’s continue to celebrate America’s
birthday by considering the freedom
we enjoy as citizens. Freedom is a
powerful thing, and like anything
powerful, it brings with it a measure of
risk and uncertainty.  Having freedom
means that no one makes our choices
for us, but it also brings the liability of
those choices…whether they produce
blessing or suffering, the results are
ours to claim.

Given that the driving force behind
America’s birth was religious freedom,
it is strange that while our country is
associated with independence, Chris-
tians have long convinced the world
that we are anything but free.  It is the
common perception that Christians
have a long list of impossible rules to
live by, (hence their sour dispositions.)
In his book “A Scandalous Freedom”,
author Steve Brown tells the following
story:

Abraham Lincoln went to a slave
market.  There he noted a young, beau-
tiful African-American woman being
auctioned off to the highest offer.  He
bid on her and won.  He could see the
anger in her eyes and could imagine
what she was thinking, “Another
white man who will buy me, use me,
and then discard me.”   As Lincoln
walked off with his “property”, he
turned to the woman and said, “You’re
free.”  

“Yeah.  What does that mean?” she
replied.

“It means that you’re free.”
“Does that mean I can say whatever

I want to say?”
“Yes,” replied Lincoln, smiling, “it

means that you can say whatever you
want to say.”

“Does it mean,” she asked incredu-
lously, “that I can be whatever I want
to be?”

“Yes, you can be whatever you want

to be.”
“Does it mean,” the young woman

asked hesitantly “that I can go wherev-
er I want to go?”

“Yes, it means you are free and can
go wherever you want to go.”

“Then,” said the young woman with
tears welling up in her eyes, “I think
I’ll go with you.”

Galatians 5:1 says, “It is for free-
dom that Christ has set us free.  Stand
firm then and do not let yourselves be
burdened again by a yoke of slavery.”
God gives us freedom because He
wants us to choose Him.  Picture this
newly freed young woman living and
perhaps even serving in Lincoln’s
home…not because she must, but be-
cause she chooses, out of gratitude and
for her own protection.  In her world,
there would always be one waiting to
take her back to slavery...she would
not stay free on her own…neither will
we.  Our culture and our own desires
will lay the same trap for us, so if we
want to stay free, we too will stay close
under the protection of the One who
grants our freedom!  

God is after a relationship with you
and me…not a list of rules. “Where the
Spirit of the Lord is, there is freedom.”
(2 Corinthians 3:17) Healthy relation-
ships always reflect freedom rather
than bondage. Experience real free-
dom…it’s your choice…because your
heart matters.

Blessings, Angie

Heart Matters is a week ly column
written by Angie Land, Director o f the
Family Life Ministries o f the Lafayette
Baptist Association, where she teaches
Bible studies, leads marriage and  fam-
ily conferences and  o ffers Bib lical
counseling to  individuals, couples and
families.   Contact Angie with ques-
tions o r comments at
angieland3@windstream.net

MADISON, FL  — The
Public Safety Academy
at North Florida Com-
munity College is now
accepting students for its
Law Enforcement and
Corrections Basic Recruit
programs, as well as its
Dual Certification and
Crossover programs.
New classes begin July
18. All programs are
open entry with classes
beginning every few
weeks after this point.
Classes are held Monday
through Thursday from
6-11 p.m. at the NFCC
Public Safety Academy
complex on the NFCC
campus in Madison, Fla.

Students can complete
training in one year or
less and be ready to be-
gin a career in public
safety, corrections or law
enforcement. Last year,
NFCC added a new
Combined Corrections
and Law Enforcement
Dual Certification pro-
gram that is 1019 hours
and can be completed in
just over a year (approx-
imately 14 months). The
new combination class
allows students to seek
both a certificate in Basic
Corrections and in Law
Enforcement simultane-
ously. Financial aid is
available for the Law
Enforcement and the
Combination Correc-
tions and Law Enforce-
ment course through the
PELL Grant for qualify-
ing students.

NFCC students train
in one of the newest fa-
cilities in the state of
Florida. The NFCC Pub-
lic Safety Academy of-
fers a state-of-the-art dri-
ver training facility, an
indoor firearms training
area and the college
works with public safety
agencies and personnel
from across NFCC’s six-
county service area.
NFCC is one of the 42
approved Public Safety
Training Centers certi-
fied by the Criminal Jus-
tice Standards and
Training Commission
(CJSTC) to teach Law
Enforcement and Cor-
rections Basic Recruit
programs that prepare
students for the certifica-
tion exams required for
all Florida officers.

Those interested in
training at NFCC are en-
couraged to begin the
enrollment process now.
You must be at least 18-
years-old to enter
NFCC’s Public Safety
Academy and must pass
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the Florida Criminal
Justice Basic Abilities
Test (CJBAT) before
submitting an applica-
tion for admission. The
CJBAT can be taken on
the NFCC campus. Offi-
cial high school/GED
diploma and transcripts
and passing background
checks are also required
for admission. Financial
assistance may be avail-
able for qualified stu-

dents.
Potential students

should schedule their
CJBAT testing and be-
gin the enrollment
process as soon as possi-
ble. For more informa-
tion, contact Gail Hack-
le, at (850) 973-1617 or
hackleg@nfcc.edu. Infor-
mation is also available
at
http://www.nfcc.edu/
public-safety.


