


First FPL Group Annual Meeting draws 600 Shareholders
Historic St. Augustine was the site 

for the first Annual Meeting of FPL 
Group. More than 600 stockholders 
filled the Mark Lance Armory to hear 
corporate officers reveal the future 
direction of Group.

Group President Marshall McDonald 
opened the meeting by welcoming 
shareholders. He later said the 
reason for diversification and the 
forming of FPL Group was the re
sults of a year-long analysis, aided 
by an international management 
consulting firm.

“Diversification into select busi
ness opportunities will be in your

long-term best interest,” said 
McDonald. “Our strong emphasis on 
both service and quality performance 
in the utility is transferable to other 
appropriate businesses.”

McDonald said Rinker Materials 
Corporation is the first new company 
Group hopes to acquire. “We are 
working on a definitive agreement 
which we expect to have completed 
in May,” he said.

Utility Highlights
Next to speak was Utility Presi

dent and Chief Executive Officer 
John Hudiburg, who told sharehol

ders that two major areas 
exemplified the past year’s ac
complishments for the Utility: fuel 
mix diversification and problem-sol
ving team efforts.

Flexible Fuel Sources
“We have gone through a major 

transformation in our fuel sources,” 
said Hudiburg. FPL is now in the en
viable position of being able to use 
electricity produced by nuclear fuel, 
coal, oil or gas-whatever is cheapest.

Hudiburg noted that the Utility’s

nuclear plants continued their out
standing performance record in 1984. 
“Last year, for example, St. Lucie No. 
2 had achieved a 92.5 percent capa
city factor at the end ot its first 12 
months of operation. This was far 
above the industry average. 
Moreover,” continued Hudiburg, “our 
employees at St. Lucie No. 2 com
pleted the fastest refueling project in 
the Utility’s history. The first refuel
ing was finished in about half the 
normal refueling time.”

Continued on page 5
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FPL Group President Marshall McDonald, presiding at the holding company’s 
first annual meeting, stressed commitment to service and quality performance.

FPL expanding QIP process
FPL’s Quality Improvement Prog

ram (QIP) quickly is becoming 
known as one of the most progressive 
employee-oriented programs in the 
country. It is receiving both national 
and international attention.

Quietly and effectively, FPL is ex
panding the scope of QIP. In April, 
FPL President John Hudiburg an
nounced the formation of a 12- 
member Task Team which will travel 
to Japan, and for approximately two 
weeks, immerse itself into Japanese 
QIP techniques.

“The 12 managers chosen repre
sent a cross-section of our company,”

said Kent Sterett, FPL’s Quality Im
provement Manager. “They are being 
pulled off regular assignments to 
evalute what FPL needs to do to im
plement QIP throughout every divi
sion, power plant and staff group in 
the system. In short, from this ex
perience, we want them to come back 
and help implement QIP fully, to
tally, within our Company,” said 
Sterett.

Through the efforts of the team, 
FPL hopes to identify areas of weak
ness in its current QIP process, and 
formulate implementation strategies

Continued on page 2

EEI President Report

Bright outlook forecast 
for U.S. electric industry

The utility industry was likened to 
a flotilla of companies, successfully 
“working its way through a season of 
stormy seas,” by Edison Electric In
stitute (EEI) President William 
McCollum, Jr. in a recent presenta
tion to the New York Society of 
Security Analysts.

“Viewed on an overall basis, the 
electric utility industry continued to 
show signs of regaining financial 
health last year. Economic recovery, 
relatively low inflation, and moder
ate interest rates contribute to a 
bright outlook for the industry as a 
whole,” he said.

While there still are “serious shoals” 
ahead, he said, the industry can 
share sense of accomplishment—and 
relief.

McCollum said there will continue 
to be tough decisions for utility man
agement to make as the industry 
steers through the continued dif- 
ficulities ahead.

Among the priority issues McCol
lum pointed out were many critical 
to FPL. The first issue was his belief 
that it is the industry’s responsibility 
to help the customer accept and un-

Electricity is a “key 
contributor to economic 
growth.”

derstand the value of the service they 
purchase. Additionally, customers 
and investors must understand “the 
competence of the management re
sponsible for making this service 
available.

“As we look around the industry, 
we see more and more companies at
tacking these issues aggressively,

EEI’s McCollum: America’s leaders 
“need to make the right choices now 
to avoid placing the future of this 
nation in serious jeopardy.”

imaginatively, and hopefully, with 
increasing effectiveness,” he said.

McCollum stressed that customers 
must realize the link between elec
tricity and the economy. He said they 
must understand, given recent re
cord national demands for electricity, 
that electricity is a “key contributor 
to economic growth.”

Another priority he feels has been 
successfully addressed, but must be 
closely watched, is taxes.

“We are watching developments 
closely, and we are ready to move ef
fectively and quickly to deal with our 
tax concerns no matter in what con
text they may appear,” he said.

McCollum pointed out that, “EEI 
and its member companies suc
ceeded in obtaining basically favora
ble tax treatment in the area of nu
clear waste disposal and in certain 
areas of nuclear decommissioning. 
Also achieved was the preservation

Continued on page 6



Silk’s Screams
“We were out of No. 12 

rolls of No.

1
gs

Knowing the ropes may save your life
QUALITY RIGGING 
WON'T HANG YOU

KNOW TH€ ftOP€S

'fhe April Safety 
Poster theme, 
“Quality rigging 
won’t hang you - 
know the ropes,” 
was developed 
by Eastern Divi
sion Assistant 
T&D Supervisor 
David Rowett.

FPL’s Safe Work Practice Rules 
were developed and written for your 
safety and for the safety of your co
workers. They encompass a broad 
range of topics, including rigging 
equipment and ropes. When in 
doubt, consult your manual. Know 
the ropes.

David Rowett

FPLers from the Naples District recently helped raise nearly $30,000 in 
Naples’ Second Annual WalkAmerica March of Dimes walk-a-thon.

FPLer buys time for heart attack victim
A 73-year-old Fort Myers man is 

alive today thanks to the actions of 
Western Division Marketing Service 
Representative Dennis Luce.

While on duty as a Fort Myers Aux
iliary Police Officer at the annual 
Edison Pageant of Light Parade in 
Fort Myers, an 11-year- old boy told 
Luce that a man in the crowd had 
collapsed. Making his way through 
the crowd, Luce reached the man 
who apparently had suffered a heart 
attack.

Realizing that the victim was not 
breathing, Luce immediately per
formed Cardio Pulmonary Resuscita
tion (CPR). “I quickly gave him 
mouth-to-mouth resuscitation and 
then began chest compressions to 
keep the oxygen circulating through
out his body,” said Luce.

Because of the crowd and the loca
tion of the man, 20 minutes, elapsed 
before Lee County Emergency Medi
cal Services personnel were able to 
take over for Luce. As quickly as pos

sible, the medical team attached 
their monitoring equipment to the 
victim which registered a straight 
line indicating there was no 
heartbeat. Realizing they had to get 
the heart to start pumping, the 
emergency team used a defibrillator 
to send a surge of electricity into his 
chest. They continued doing this at 
three and four minute intervals until 
finally, after the third time, they 
were able to get a heartbeat.

When the man reached a stable 
condition, he was rushed to the hos
pital where he regained conscious
ness.

“It’s good to know that because of 
my knowledge of CPR, I was able to 
buy the man some time before the 
rescue team arrived,” said Luce.

Luce has received a letter of com
mendation from the Fort Myers 
Police Department and he also has 
been recommended to receive the 
FPL Lifesaving Award.

QIP expanding
Continued from page 1

which will assure full integration of 
QIP procedures as established by the 
-Japanese.

FPL has been actively involved in

the QIP process for about three 
years. In that time, more than 800 
QIP teams have been formed involv
ing approximately 6,000 employees.

The QIP system involves three dif
ferent initiatives: Policy deployment;

intergrating quality improvement 
into normal work practices and Qual
ity Improvement teams. All three 
work toward improving the quality 
of our products and services.

To date, more than 1,000 QIP ideas

have been submitted. In 1983, these 
ideas saved the Utility more than $43 
million. “There’s no question we’ll 
easily surpass this amount once we 
complete tabulating 1984’s cost sav
ings,” said Sterett.

Members of the FPL QIP Team visiting Japan: (left to right) Jack Thomas, Johnson, Kent Sterett, Carlton Hopkins, Bill Hamilton, Roger Eatman, John
Juan Cuan, A1 Mierisch, Homer Latham, Jack Gomm, Mike Bealle, Howard Stall, Mike Fraga and Ralph Edmondson. Not shown: Orin Pearson.



Ideas reflect com m itm ent to quality
There’s a special feeling employees 

realize when they have made a substan
tial contribution to their company. To be 
recognized and rewarded for that con
tribution is especially gratifying.

Encouraged by monetary incentives, 
our employees also know they’ve made a 
difference in the way we do business. 
That’s what fuels Florida Power & Light

Company’s Employee Suggestion Program.
Continuing the more than 50-year 

tradition of rewarding employees for 
their innovative ideas, the latest semi
annual meeting of the Employee Sugges
tion Committee produced 18 major 
award-winners. A total of $4,475 was 
awarded at this meeting. The top five 
winners are featured below:

New tool assures brakes will be there

Bob Morris, Itinerant Mechanic at 
FPL’s Port Everglades Plant, was 
awarded $500 for his design of a de
vice used to remove and replace air 
preheater baskets (heating units). 
Used to preheat the air before it en
ters the unit’s boilers, the baskets 
must be replaced every three to four 
years.

“We replace hundreds of them 
while the plant is being overhauled,” 
said Morris.

In use at the Port Everglades plant 
for nearly a year, Morris’ idea “has 
prevented a bunch of mashed toes” 
by making it easier and safer to load 
and unload the baskets.

The previous method of moving the 
baskets required one person to hook 
chains to the basket and another per

son to operate the forklift.
“Using the chain method, the bas

kets could swing wildly. Now, one 
person can move the baskets safely,” 
Morris said. “And, you don’t have to 
worry about mashed toes.”

The device was designed by Morris 
using materials readily available in 
the plant area.

The Suggestion Committee said 
Morris’ device, which is also in use 
at the Sanford Plant, improves safety 
and is a “significant improvement in 
the method of moving the baskets.

“The design of the rig is original, 
creative and possibly marketable to 
other utilities. It could be used at 
every plant,” the Committee con
cluded.

Dwarfed by one of the plant’s gas tur
bines, Greg White points out the 
jacking bolt-adapted housing.

Simple solution 
assures the right fit

Greg White, a machinist at FPL’s 
Putnam Plant, discovered a problem 
that “could, and probably already 
has, resulted in extensive damage to 
gas turbine starting motor bearings 
and torque converter parts.” His sol
ution earned him $400.

FPL’s Westinghouse 501 gas tur
bine operates with a starting motor, 
similar to that of an automobile. The 
shaft of the starting motor is con
nected to the turbine’s torque conver
ter shaft by a coupling which is 
aligned by a ‘rabbet’ inside a housing.

“During a motor change, I disco
vered the rabbet fit had more than a 
tenth of an inch clearance and could 
not be used to properly align the 
starting motor/torque converter as
sembly.

“The outboard end of the torque 
converter shaft is supported by the 
starting motor shaft and it is there
fore imperative that these two com
ponents be properly aligned,” he 
explained.

Like the screws used to align a 
Christmas tree on its stand, White 
suggested FPL use jacking bolts’ to 
centralize the rabbet on each housing 
so that the shafts would be properly 
aligned every time.

Said the Suggestion Committee in 
reviewing White’s idea, “this sugges
tion is creative, complete and reflects 
on the initiative and commitment to 
quality of the originator.”

White won another $300 for his idea 
to reposition the boiler feed pump 
motors at the Putnam Plant boilers 
to facilitate easier maintenance.

This line truck’s hydraulic hoses are 
slated to be equipped with Ed 
MacKillop’s “L” style fittings.

Idea adds ‘twist1 
to solve problem

The impact drills used on many of 
FPL’s line trucks use hydraulic pres
sure to operate. The drills are used 
to make holes in poles for the hang
ing of various hardware.

If the hose supplying the hydraulic 
oil is crimped, like a kinked garden 
hose, it eventually cracks.

Ed Mac Killop, an FPL Lineman 
from the Deerfield Beach Service 
Center, won $400 for his solution to 
this expensive problem.

“The hoses, hanging from the end 
of the boom, loop down and connect 
directly into the tool circuit. The 
hoses’ own weight causes them to 
kink and eventually break. By instal
ling ‘L’ style fittings at the connection 
to the tool circuit, we eliminate 
weight pressure and the crimp in the 
hoses,” he explained.

Steam turbine temperatures are 
constantly monitored and charted 
by Paul Purcaro and fellow employ
ees at FPL’s Cutler Plant.

Operators alerted 
to water leakage

What would happen if a steam tur
bine, heated to 1,000 degrees, came 
in contact with 150 degree water? Sci
entists would call the result “thermal 
stress.”

Just as a heated glass shatters 
when filled with ice water, thousands 
of dollars of damage can occur when 
cool water leaks into a hot steam tur
bine.

“The key to protecting our equip
ment is to detect water induction 
(leakage) as soon as possible, alerting 
operators before there is any damage 
to the steam turbine,” said Paul Pur
caro, Watch Engineer at FPL’s Cu
tler Plant.

A $300 Suggestion winner, Pur
caro realized the need for the Utility 
to install a warning system to alert

Continued on page 6

‘Mashed toes1 prevented with new device

As the number of air-brake equip
ped vehicles in FPL’s fleet has in
creased, it has become increasingly 
important to pay close attention to 
the proper care and adjustment of 
these systems.

“The present method for checking 
the adjustment of brakes is time con
suming and requires the use of a 
ruler and protractor,” said Super
visor Wes Logan who, with fellow 
Southeastern Automotive Depart
ment Supervisor Don Hoffmeier, de
signed an alternative method.

“The tool Don and I designed elimi 
nates the need for the ruler and prot
ractor and provides a quick and effi
cient manner to determine whether 
the brakes are within the proper 
measurements for brake adjust
ments,” he explained.

“In a passenger car, when the 
brake fluid runs low, your brakes sof
ten. An air brake system failure of

fers little warning. Under normal 
day to day travel conditions, your 
brakes won’t over heat, but if you 
panic stop or are in stop and go traf
fic, the heat causes the drum to ex
pand. All of a sudden you could find 
yourself in need of brakes and they 
might not be there,” Logan stressed.

Logan and Hoffmeier were 
awarded $500 for their time and cost
saving device.

FPL’s Suggestion Committee said 
the tool “reduces the complexity and 
time required for proper air brake 
adjustment by assuring the system 
geometry is established and main
tained.

“It prevents brake fade due to ex
cessive slack adjust travel and/or im
proper brake linkage geometry and 
provides an efficient and consistent 
means of training new people in the 
proper method of adjusting air 
brakes,” the Committee said.

Wes Logan and Don Hoffmeier proudly display their time-saving brake 
adjustment tool-an idea that earned them $500.00.



Lost-time accident record continues to shine
In the 35 or so years safety records have been kept at FPL, 

only once before has the accident frequency rate been lower than 
the rate set in 1984. Last year’s rate of lost-time injuries per 
million manhours worked at FPL ranks among the best in the 
industry.

A quick check of statistics from the National Safety Council 
shows a general industry average of about 11.0 lost-time injuries

per million manhours worked. The electric service industry aver
age is 7.85. Neither can compare with FPL’s 2.50.

(The Utility’s best ever rate was reached in 1983: 2.26 lost
time injuries per million manhours worked.)

Following are locations which will receive “Certificates of 
Award” for having had zero lost-time injuries in 1984. Also listed 
are locations that incurred lost-time injuries that same year.

SOUTHERN DIVISION
T&D
Hialeah Automotive Center 
Industrial S.C.
Meter Test Center 
Miami Beach S.C.
Northwest S.C.
Perrine S.C.
Southern Division Emergency Service 
Southern Division Load and Voltage 
Southern Division Meter S.C.
Southern Division Transmission-North 
Southwest S.C.
West Dade S.C.

SERVICE PLANNERS
Coral Gables 
Hialeah 
Kendall 
Miami Beach 
Miami 
North Dade 
South Dade

OFFICES
Coral Gables 
Hialeah 
Miami Beach 
Miami 
Kendall

STOREROOMS
Central
Hialeah Automotive
Miami Beach
Northeast
Northwest
Perrine
Princeton
Reclamation and Salvage
Richmond
60th Street
Southern Division
Southwest
West Dade

SOUTHEASTERN DIVISION
T&D
Coral Springs S.C.
Pompano Beach S.C.
Southeastern Division Automotive Center 
Sunrise S.C.

SERVICE PLANNERS
Fort Lauderdale 
Hollywood 
North Broward

OFFICES
Hollywood
Southeastern Division

STOREROOMS
Broward
Deerfield
Gulfstream
Hollywood
McNab
Pompano Beach 
SE Div. Automotive 
Southeastern Division 
Sunrise 
Wingate

EASTERN DIVISION
T&D
Automotive Engineering Center 
Boca Raton S.C.
Boynton Beach S.C.
Delray Beach S.C.
Eastern Division Emergency Service 
Eastern Division Meter S.C.
Eastern Division Substation 
Glades S.C.
Jupiter S.C.
Lake Park S.C.
Okeechobee S.C.

Rubin S.C.
St. Lucie S.C.
Sebastian S.C.
Walton S.C.

SERVICE PLANNERS
Boca Raton
Boynton Beach
Delray Beach
Glades
Jupiter
Lake Park
Okeechobee
Rubin
St. Lucie
Sebastian
Stuart
Walton
West Palm Beach

OFFICES
Boca Raton
Delray Beach
Glades
Jupiter
St. Lucie
Sebastian
Treasure Coast
West Palm Beach Branch

STOREROOMS
Boynton Beach
Delray Beach
Eastern Division
Glades
Jupiter
Lake Park
Okeechobee
Rubin
St. Lucie
Sebastian
Stuart
Walton Storeroom 
West Palm Beach 
West Palm Beach Substation

NORTHEASTERN DIVISION
T&D
Callahan S.C.
Daytona Beach S.C.
Duval S.C.
Eau Gallie S.C.
Edgewater S.C.
Flagler S.C.
Lake City S.C.
Live Oak S.C.
Macclenny S.C.
Melbourne S.C.
Merritt Island S.C.
North Automotive Center 
NE Div. Meter S.C. - North Area 
NE Div. Meter S.C. - South Area 
Northeastern Division Operations Center 
Northeastern Division Substation 
Northeastern Division Transmission 
Ormond Beach S.C.
Palatka S.C.
Palm Bay S.C.
Sanford S.C.

SERVICE PLANNERS
Cocoa
Flagler
Lake City
Macclenny
Melbourne
Ormond Beach
Palatka
Port Orange
St. Augustine
Sanford
Titusville

WESTERN DIVISION
T&D
Bonita Springs S.C.
Cortez S.C.

Englewood S.C.
Fort Myers Emergency Services 
Gladiolus S.C.
Golden Gate S.C.
Labelle S.C.
Punta Gorda S.C.
Sarasota Emergency Services 
Sarasota Substation 
Venice S.C.

SERVICE PLANNERS
Arcadia
Bradenton
Fort Myers
Naples
Punta Gorda
Sarasota
Venice

OFFICES
Arcadia 
Fort Myers 
Naples 
Punta Gorda 
Venice
Western Division

STOREROOMS
Arcadia 
Bonita Springs 
Bradenton 
Clark Storeroom 
Fort Myers 
Naples 
Punta Gorda 
Sarasota 
Venice
Western Division

POWER PLANTS
Cape Canaveral Plant 
Manatee Plant 
Putnam Plant 
Sanford Plant

POWER PLANT STORES
Cape Canaveral Plant 
Cutler Plant 
Fort Lauderdale Plant 
Fort Myers Plant 
Manatee Plant 
Martin Plant 
Plant System 
Port Everglades Plant 
Putnam Plant 
Riviera Plant 
Sanford Plant 
Turkey Point

SYSTEM PROTECTION
Southern Division 
Southeastern Division 
Eastern Division 
Northeastern Division 
Western Division 
Power System Controls

PHYSICAL
DISTRIBUTION CENTER

JUNO BEACH OFFICE

Work locations with lost-time 
injuries in 1984:

SOUTHERN DIVISION
T&D
Central S.C. 14.63
Northeast S.C. 9.66
Princeton S.C. 7.81
Richmond S.C. 6.15

OFFICES
North Dade 38.05
South Dade 17.80
Southern Division 1.54

STOREROOMS
Industrial 84.18

SOUTHEASTERN DIVISION
T&D
Broward Substation 7.40
Deerfield Beach S.C. 14.78
Fort Lauderdale Emergency Service 9.26

Gulfstream S.C. 7.65
Hollywood S.C. 14.09
Southeastern Division Transmission 32.58
Wingate S.C. 6.57

OFFICES
Fort Lauderdale 2.32
North Broward 4.52

STOREROOMS
None

EASTERN DIVISION
T&D
Stuart S.C. 11.57
West Palm Beach S.C. 6.86

OFFICES
Okeechobee 60.01
Stuart 9.64
West Palm Beach 9.12

STOREROOMS
Boca Raton 101.01

NORTHEASTERN DIVISION
T&D
Cocoa S.C. 13.77
Port Orange S.C. 12.98
St. Augustine S.C. 13.59
Starke S.C. 114.35
Titusville S.C. 20.54

OFFICES
Melbourne 9.65

STOREROOMS
None

WESTERN DIVISION
T&D
Arcadia S.C. 29.28
Bradenton S.C. 11.08
Clark S.C. 14.46
Fort Myers S.C. 11.39
Franklin S.C. 29.14
Naples S.C. 10.40
Ortiz Substation 20.27
Sarasota S.C. 6.39
Whitfield S.C. 23.77

OFFICES
Bradenton 6.80
Sarasota 5.76

STOREROOMS
None

POWER PLANTS
Cutler 5.39
Fort Lauderdale 12.67
Fort Myers 3.57
Martin 10.44
Port Everglades 12.27
Riviera 15.70
St. Lucie 16.64
Turkey Point Fossil 11.81
Turkey Point Nuclear 17.24

POWER PLANT STORES
St. Lucie Unit No. 1 42.09
St. Lucie Unit No. 2 63.13

GENERAL OFFICE 1.56



Shareholder’s meeting stressed service
Continued from page 1

Hudiburg mentioned that the Util
ity’s 500 kv transmission line was 
being completed in June “some $170 
million under budget.” Hudiburg 
added that the Utility was consider
ing the possibility of coal conversion 
of its oil-fired units and a possible 
repowering project at the Palatka 
Plant using pressurized fluidized bed 
combustion.

FPL President Hudiburg: Our corpo
rate vision is to become “the best 
managed electric utility in the 
United States.”

Hudiburg said the Utility is select
ing a load management system 
which will give it the ability to con
trol certain customer loads such as 
air conditioning and water heating. 
“Some day this system will be able 
to read meters, connect or disconnect 
service and detect meter tampering,” 
he said.

Conservation is another area the 
Utility will pursue agressively. “We 
want our customers to help us in our 
efforts to control costs by using 
energy efficiently for our mutual 
benefit,” he said.

A statistic Hudiburg really was 
proud of was the drop in oil consump
tion by the Utility. “Just six years 
ago we were burning 40 million bar
rels of oil. That accounted for 52 per
cent of our generating capacity. This 
year we expect to consume only 7 mil
lion barrels of oil, less than 10 percent 
of our generating capacity.”

The second major accomplishment 
by Utility employees that Hudiburg 
emphasised was progress of the 
Quality Improvement Program 
(QIP). Hudiburg said there were four 
reasons why the QIP process is im
portant to FPL:

1. Constantly changing economic 
factors demand that we create a 
management resilient to changing 
circumstances.

2. Operations, systems and organi
zation need to be more flexible. 
Today’s environment demands a 
more nimble and responsible organi
zation.

3. Society’s expectations from elec
tric utilities are changing. We need 
to be able to show our customers 
more effective ways of using our 
products and, at the same time, lis
ten ever more closely to their ideas.

4. There are no major technological 
innovations in the near term to help 
reduce increases in the cost of elec
tricity. Therefore, we need break
throughs in our management 
philosophy to achieve cost reduction 
through greater management effi
ciency.

Said Hudiburg, “The Quality Im
provement Program will help us ad
dress these areas of concern and will 
allow us to move forward in fulfilling 
our corporate vision of becoming the 
best managed electric utility in the 
United States and an excellent com
pany overall, and be recognized as 
such.”

W. Flagler Investment Corp.

WFIC President Tallon: “Our service 
territory covers the most dynamic 
real estate market” in the nation.

The President ofW. Flagler Invest
ment Corp., Bob Tallon, then re
viewed that subsidiary’s holdings of 
citrus land and commercial and in
dustrial properties.

He noted that this subsidiary has 
more than 6,000 acres of citrus land 
in various stages of construction, de
velopment or production.

“Our service territory covers the 
most dynamic growth area and the 
most exciting real estate market in 
the United States. According to de
mographers, Florida will continue its 
dramatic growth and will become the 
third most populous state in the 
Union by the turn of the century,” 
said Tallon.

He concluded by noting that this 
subsidiary is considering oppor
tunities in adult congregate life care 
facilities, health care and other ser
vices for retirees. “Management be
lieves that Florida’s high gerontolog
ical population, combined with FPL’s 
secure name and experience in regu
lation, may provide our company 
with an edge in this rapidly growing 
market.”

and quality
Fuel Supply Service, Inc.

FSS President Adomat: FSS has been 
the place “where we have tried 
things out” to meet revolutionary 
market changes.

Fuel Supply Service, Inc. Presi
dent Al Adomat reported that this 
subsidiary is conducting research 
into a process which removes sulfur 
and ash from coal as an anti-pollu
tion measure. He also reported that 
a division of the subsidiary is mar
keting nuclear expertise and com
puter software to other utilities, and 
plans to expand its offerings.

Said Adomat, “FSS has been one 
of the structures within the FPL 
Group where we have tried things 
out in order to meet the revolution
ary changes that have occurred in 
utility fuel markets.”

Adomat said that FSS has not al
ways been successful with its ven
tures but noted things are improving. 
“FSS’s technical services division bil
led approximately $600,000 for con
sulting services in 1984.

“There are a number of other FSS 
projects underway that could prove 
equally successful this year,” 
Adomat said.

“We have seen major changes in 
each of our fuel markets. To be suc
cessful, you have to be willing to try 
things out. FSS has been the place 
where we have tried things to meet 
these challenges,” Adomat con
cluded.

After the meeting, shareholders 
were hosted to a tour of old St. Au
gustine. The carriage ride was an 
extra treat.

More than 600 shareholders from throught the state and nation assembled 
here, in historic St. Augustine, the site of FPL Group’s First Annual Shareholders’ 
Meeting on April 9.

Inside the Mark Lance National Guard Armory, shareholders listened to 
management as it reported on the activities and progress of the Holding 
Company and its subsidiaries.



New federal law affects 
ESOP/Thrift beneficiaries

Earlier this month, all employees 
and certain retirees were notified of 
a new federal law that affects 
Employee Stock Ownership Plan 
(ESOP) and Thrift Plan beneficiary 
designations.

In an interview with “Sunshine 
Service News,” Bob McGough, Per
sonnel Coordinator in Employee Be
nefits, was asked to explain how this 
law, called the Retirement Equity 
Act of 1984 (REQUA), changed FPL’s 
ESOP and Thrift Plans.

How does this law affect some
one who is married?

If you are married and have named 
your spouse as your 100 percent pri
mary beneficiary for ESOP and 
Thrift, the law does not affect you. 
However, If for example, you have 
named your spouse as 50 percent pri
mary beneficiary and anyone else as 
50 percent primary beneficiary to 
share in the proceeds in the event of 
your death, 100 percent of the pro
ceeds would be distributed to your 
spouse unless he or she had signed 
the “spousal consent” section of the 
new beneficiary forms available in all 
work locations.

What does “spousal consent” 
mean?

It means that your spouse has ag
reed to waive (or give up) all or a part

of his or her rights to your ESOP and/ 
or Thrift Plan monies. Remember, 
your spouse must waive these rights 
only if he or she is not named as your 
sole beneficiary.

Why does the spousal consent 
have to be notarized?

FPL’s ESOP and Thrift Plans have 
been amended to comply with the 
REQUA law. That law states the sig
nature of the spouse must be 
notarized.

My wife and I have agreed that 
we want our grandchildren to be 
the beneficiaries of my ESOP 
monies and my wife to be the be
neficiary of my Thrift Plan. Does 
the REQUA law mean that I can
not do this?

No, not at all. As long as your wife 
signs the spousal consent section of 
the ESOP beneficiary form before a 
notary public, you may name anyone 
you wish.

What if you’re not married? 
Does REQUA affect your be
neficiary?

No. The new provisions apply only 
to married individuals.

I am legally separated from my 
spouse. How does REQUA affect 
my beneficiary designation if I

have changed my beneficiary to 
my mother?

Until you are divorced, your 
spouse is the legal 100 percent pri
mary beneficiary if you should die be
fore the divorce is final.

I don’t remember who I listed 
as my ESOP or Thrift Plan be
neficiary. Who should I call to 
find out?

If you are unsure of your current 
beneficiaries, just complete a new 
form. The forms are available in all 
work locations, Division, Juno and 
General Office Personnel Depart
ments, and stationery stores. The 
form numbers are as follows:

ESOP - Form 249 (stocked), Rev. 
2/85

Thrift - Form 280 (stocked), Rev. 
2/85

New forms were mailed to retirees 
who still maintain ESOP and Thrift 
Plan balances.

Operator Alarm
Confined from page 3
operators to water leakage. With his 
idea, an alarm would sound if the 
temperature shifted suddenly, “sens
ing a predetermined amount of metal 
temperature change in a predeter
mined amount of time.”

Employee Suggestion Plan Com
mittee members said Purcaro’s sug
gestion represents an inexpensive al
ternative to the full turbine water in
duction instrumentation now instal
led on larger units.

Instrumentation will be purchased 
at the Riviera Plant in 1985 to pilot 
this idea. The Committee noted that 
a turbine water induction incident 
has the potential of causing cause 
damage in excess of $100,000.

Rounding out the 18 major award 
winners are:

Ken Sims, Foreman, Perrine Ser
vice Center $275; C.E. Winans, Cus
tomer Accounting Cleck, Stuart Dis
trict Office $250; Florence O’Neill, 
Cape Canaveral Plant $200; Janina 
Heinrich, Clerk/Steno, Port 
Everglades $200; Ottie Clark, Fore
man, T&D Gulfstream Service 
Center $200; Thomas Compel, 
Foreman, Central Service Center- 
Underground $175; Doug Killane, 
Equipment Operator, Martin Plant 
$150; A.J. Miller, Cocoa-System 
Protection $150; H.S. Giddens, Sys
tem Protection-West Palm Beach 
$150; Dan Cummings, Stores, S.E.

Bright Outlook
Continued from page 1
through 1984 of the present law on 
tax-deferred dividend reinvestment 
plans (DRP), which means it will ex
pire at the end of 1985.

McCollum also discussed acid rain 
and the reauthorization of the Clean 
Air Act. He noted that between 1970 
and 1981, electric utilities invested

“The time and cost 
required to construct a 
new nuclear unit must 
be sharply reduced.”

$11 billion in air pollution control 
equipment and incurred $42 billion 
in costs to comply with the Clean Air 
Act.

An estimated additional $26 bill
ion investment and $95 billion in ac
cumulated annual costs will be spent 
by the electric utility industry in the 
1981-1990 decade. Proposed acid rain 
control bills would raise the cost of 
another, conservatively estimated, 
$100 billion or nearly $1,000 per cus
tomer nationwide.

“We anticipate efforts to push for 
legislative enactment of acid rain 
controls. However, rapidly develop
ing scientific knowledge is discredit
ing many hypotheses regarding 
causes, effects, and proposed solu
tions; benefits are speculative and 
elusive, but costs are real and pre
dictable; and the more politicians 
and consumers learn about the sub
stantial electricity rate increases

which would result, the greater their 
resistance will become,” he said.

In another area, McCollum said 
the industry’s success also was 
marked by what did not happen.

“Last year, in Congress, Construc
tion Work in Progress, CWIP, (which 
allows a utility to recover in the rate 
base, part of the interest charges on 
the principal invested in a facility 
while it is being built) became an 
issue which engaged EEI and its 
member companies in legislative 
maneuverings which almost defy de
scription. But, we were successful in 
blocking passage of anti-C WIP meas
ures, thereby saving consumers some 
tens of millions of dollars and en
abling utilities to have lower capital 
costs and greater financial flexibility. 
Additionally, the fact that the anti- 
CWIP legislation did not pass signal
led to public utility commissions that 
inclusion of CWIP in the rate base is 
sound policy.

Continuing his list of priority is
sues, McCollum then turned to nu
clear power. He said the time and 
cost required to construct a new nu-

“Proposed acid rain 
control bills would 
raise the cost by an
other conservatively 
estimated, $100 billion.

clear unit must be sharply reduced 
and the risk of unexpected cost in
creases beyond the utility’s control 
must be lessened.

By 1994, he projects that nuclear 
power will be surpassed only by coal 
as a fuel for our nation’s essential 
electricity supply.

“The increases in electricity con
sumption over the past year only em
phasize the absolute necessity of 
having nuclear as a substantial part 
of a sound mix of fuel sources for 
making electricity,” he explained.

McCollum continued, “Over the 
next decade, new electric generating 
capacity is needed to support

“It is the industry’s 
responsibility” to help 
the customer under
stand the value of 
electric service.

economic growth, to provide for aging 
and retirement of plant, and to re
duce dependence on oil and gas.

“The planned amount, consisting 
of diverse supply options, is enough 
to provide a dependable supply of 
electricity for the demand projected 
by utilitiies, but not enough to reduce 
costs to consumers through replace
ment of uneconomical oil and gas. 
Delays and cancellations of planned 
capacity would threaten the depen
dability of electricity supply.”

Concluded McCollum, “we must 
impress upon the American people 
and their leaders the need to make 
the right choices now, to avoid plac
ing the future of the nation in serious 
jeopardy.”

How does FPL measure up?
In EEI President William 

McCollum, Jr.’s report to the 
New York Society of Security 
Analysts, he revealed some esti
mated industry-wide financial 
and statistical data, especially 
interesting when compared to 
FPL’s data. Here are some of 
the results:

Comparable Data Industry- FPL 
wide

Customers per
employee 143.4 194.3
Electricity Demand
• Energy sales increase 

from 1983-1984 4.4% 1.6%
• Predicted sales increase 

from 1984-1985 3-3.5% 3.6%
• Predicted peak increase 

from 1984-1985 2-3% -4.6%
Capacity margin* 25% 31.2%.
External financings
• Long-term debt 62% 62.3%
• Preferred stock 6% 6.4%
• Common stock 

(including DRP)f 32% 31,3%
Common equity
• Achieved rate 

of return 14.4% 13.2%
• Requested rate 

ofreturn 16.2% 17.35%.
• Authorized rate 

of return 15.2% 15.6%
Bond Rating A AA-
Fuel Mix**
• Nuclear 12.7% 32%
• Coal (Coal by 

wire for FPL) 54.5% 20%
• Natural gas 11.9% 22%
• Oil 6.2% 26%
• Hydro, etc. 14.7% —

*Capacity margin represents the reserve 
generating capability above the peak de
mand.

**The industrywide data is from 1983. 

tDividend Reinvestment Plan



Anniversaries

M.E. Arrants,
Okeechobee

35 years
R.M. Adams,
Daytona Beach 
R.C. Anderson,
Miami
J.D. Anderson,
Macclenny 
R.B. Bedenbaugh,
Daytona Beach 
J.M. Boyer,
General Office 
J.R. Cranston,
General Office 
J.R. Harmon,
Miami
M.E. Harmon,
Cocoa
G.W. Humphrey,
General Office
D. A. Noyes, Miami

30 years
B. H. Cartledge, Miami
R.C. Codianne, Daytona Beach 
Frederick Hillis, Daytona Beach 
Bernice Rhinehart, Hollywood

——  25 years ——— -
E. H. Cook, Delray Beach

20 years
T.R. Averill, Cocoa 
L.W. Brooks, Stuart 
R.E. Fussell, Miami 
J.C. Harper, Sarasota
C. C. Henley, Cocoa 
L.E. Marshall, Perrine 
Carol H. Oldham, Miami
C. E. Robertson, Daytona Beach 
Marianne Sanford, Fort Myers 
R.R. Sheppard, Miami
J.P. Sylvester, Delray Beach 
J.S. White, Melbourne

15 years
D. L. Akin, Juno Beach 
Jeanne L. Bahr, Palatka 
R.N. Becker, Daytona Beach
J. F. Boyd, Dania
K. E. Brauer, General Office 
B.W. Bridges, Daytona Beach

S. D. Carver, Riviera Beach 
M.E. Clark, Miami 
Roosevelt Cooper, Miami
F. M. Couts, Juno Beach 
R.D. Decario, Juno Beach
G. R. Delacruz, Miami
M. T. Dillard, Daytona Beach 
C.E. Everett, Pompano Beach 
W.T. Feit, North Miami Beach
L. H. Foerster, Bradenton 
Jimmy Frazier, Melbourne 
W.H. Fush, Jr., Punta Gorda 
J.F. Hagan, Riviera Beach
T. K. Harvey, Punta Gorda
C. C. Honey, General Office 
David Howard, Fort Myers 
J.W. Jewett, Miami
E. D. Johns, Fort Myers
N. E. Johnson, Sanford
H. D. Kent, West Palm Beach 
J.E. King, Miami
R.L. Lamneck, Fort Lauderdale 
P.R. Lanning, Miami 
R.W. Marr, St. Lucie 
Mose McClain, Miami
J. P. McWhorter, Jr., Sarasota
D. J. Moore, Indiantown 
R.L. Padgett, Lake Park
K. W. Pendarvis, Fort Myers 
R.J. Riley, Lake Park
Henry Rommerdahl, General Office 
R.R. Rosier, Naples 
W.P. Ryan, Sanford
K. O. Savignac, Lake Park 
T.C. Smith, Cocoa
R.J. Stanley, Daytona Beach
F. A. Stone, Cocoa 
J.T. Taubin, Miami
B. P. Tibbie, Fort Myers 
J.L. Tomlinson, Palatka 
J.P. Tulotta, Indiantown 
J.A. Weeks, West Palm Beach 
D.L. Wooten, Palatka

10 years

D.M. Alvarez, Miami 
Lilly D. Ballina, Hialeah 
Bobbie J. Chattman, Melbourne
M. R. Costa, Miami 
F.W. Fink, St. Lucie
J.R. Forrester, Jr., Daytona Beach 
R.L. Fritze, General Office 
R.R. Garcia, Miami 
Helen M. Gutierrez, Miami
C. T. Hamilton, Juno Beach 
Timothy Hodges, Miami
L. Jackson, North Miami Beach 
H.W. Jefferson, Titusville 
H.N. Marks, Hialeah 
Liliana C. Milito, Miami Beach 
Florencio Morales, Miami

D. R. O Brien, Sarasota
A. W. O Clair, Miami 
W.D. O Neal, Hialeah
G.L. Passwaters, Juno Beach
E. W. Smith, Juno Beach 
Shearese A. Tookes, General Office 
Dwight Whitehead, Miami
Mary E. Wyant, Perrine 
Maria I. Zamora, Miami

5 years
Doris D. Abner, Miami
J. L. Alfonso, General Office 
Jeannettee L. Allen, Melbourne
B. T. Birkett, General Office 
James Brooker, Jr., General Office
E.E. Bowers, West Palm Beach
E. L. Brown, Fort Myers
C. D. Burke, St. Lucie
K. C. Casey, Fort Lauderdale 
G.A. Casto, Miami
C.E. Ceccucci, Fort Lauderdale 
Sofia R. Cruz, Coral Gables 
J.I. Cubas, General Office
F. G. Cuevas, Jr., General Office 
P.V. Daversa, Fort Lauderdale
G. A. Davidson, Miami 
W.M. Dowie, Fort Lauderdale 
J.B. Downs, Stuart
R.R. Farach, Juno Beach
M.K. Farrens, West Palm Beach
John M. Favret, General Office
J.S. Fetzer, Hialeah
M.F. Flanagan, St. Lucie
Janet M. Gaskell, Fort Lauderdale
J.L. Gilmore, Miami
C.F. Gimenez, Coral Gables
G. I. Ginebra, General Office 
Debra K. Gomez, General Office 
J.L. Gonzalez, Miami
H. M. Gordon, Pompano Beach

Darris A. EIKENBERRY, Miami Re
pairman, has retired from the Utility 
with 35 years of service. Eikenberry 
joined FPL as a Helper in Miami in 1950.

Arnie D. GOSNEY, Fort Lauderdale 
Service Center Superintendent, has re
tired from the Utility with 36 years of 
service. Gosney joined FPL as a Helper 
in Fort Lauderdale in 1948.

Bernard V. KENNEDY, General Of
fice Personnel Coordinator, has retired 
from the Utility with 36 years of ser
vice. Kennedy joined FPL as a Gas Clerk 
in Miami in 1948.

A.B. Grant, Stuart 
Kenneth Gray, West Palm Beach 
F.P. Gusmano, St. Lucie 
J.R. Hagberg, Indiantown 
W.N. Harris, Jr., Miami 
Carol M. Harzinski, Miami
O. K. Hassan, Miami
T.D. Haymon, Fort Lauderdale 
A.A. Hernandez, Hollywood
S.K. Hipa, Miami 
F.T. Holt, Jr., Fort Myers
P. B. Isaacs, St. Lucie
L. E. Jackson, Miami 
O.L. Lambing, Fort Myers 
Martha M. Leyva, Juno Beach 
Mary A. Linden, General Office 
J.E. Mangrum, Indiantown 
Orlando Martin, Miami
R.W. Miller, Miami
F.F. Mohamed, Miami 
Lorenzo Naranjo, Jr., Miami
R. D. Paraiso, Miami 
V A . Parish, Miami 
A.C. Parsons, Bradenton 
Theresa B. Philibert, General Office 
Ann M. Pierce, Melbourne
M. A. Poe, Fort Lauderdale 
Adriano Portorreal, Dania 
Osvaldo Portuondo, General Office
S. J. Pratt, Melbourne
J. L. Rice, Fort Lauderdale 
Shelley M. Saffold, Parrish
E. M. Scott, Fort Lauderdale
F. T. Smock, Jr., Miami 
Glorida M. Sterling, Palatka 
E.M. Suardiaz, General Office 
C.J. Tijero, Miami
K. D. Wagner, Fort Pierce
G. M. Wilkinson, Sarasota 
R.V. Yazzetti, Miami 
Thomas Youngman, Miami

David A. HILLS, Boca Raton Power 
Service Representative, has retired from 
the Utility with 32 years of service. 
Hills joined FPL as a Record Clerk in 
Miami in 1953.

J.D. REED, Jr., Delray Beach Equip
ment Repairman, has retired from the 
Utility with 32 years of service. Reed 
joined FPL as a Helper in West Palm 
Beach in 1953.

Larsen SPANN, Sarasota Lineman, 
has retired from the Utility with 38 
years of service. Spann joined FPL as a 
Helper in Sarasota in 1947.

L.C. Hunter, Jr.,
General Office

T.R. Moffett,
West Palm Beach

Retirements

Growth rate (above 1983) ............................  3.7%
(Represents 91,314 new customers). 

Customers by classification
Residential.............................................  2,298,317
Commercial ............................................... 262,424
Industrial......................................................  15,161
Public Authorities........................................  2,528
Wholesale (sale for resale) ..............................  25

Northeastern Division 
356,842 total custom ers

A  Daytona B each.............................  106,934
Palatka .........................................................  19,177
St. Augustine ..............................................  26,357
Lake C ity .....................................................  14,567
M acclenny.....................................................  15,119
C ocoa............................................................. 54,237
Melbourne....................................................  74,025
Sanford .........................................................  23,972
Titusville......................................................  22,454

Eastern Division 
490,005 total custom ers

H  W. Palm Beach ............................ 207,816
Delray B each .............................................  161,557
Glades ...........................................................  13,661
Okeechobee.................................................. 13,290
Stuart...........................................................  64,080
St. Lucie ......................................................  29,601

Southeastern Division 
583,982 total custom ers

0  Ft. Lauderdale .............................  253,694
Hollywood ................................................... 155,121
Pompano B each.........................................  175,167

Southern Division 
700,156 total custom ers

D  Miami ............................................  192,908
Coral G ables.............................................. 154,673
South D ad e .................................................. 52,647
Hialeah ........................................................  117,970

Miami Beach ..............................................  64,023
North D a d e ................................................. 117,935

Western Division 
447,470 total customers

E  Sarasota ....................................... 100,630
Arcadia ..........................................................  9,787
Bradenton ....................................................  93,822
Ft. Myers .....................................................  79,691
N aples..........................................................  67,362
Punta Gorda ................................................ 43,284
Venice ..........................................................  52,894
Power Plants
(rated in megawatts and ranked by size)

1. Turkey Point ...............................  2,079.5 mw
(2 fossil, 2 nuclear, 5 diesel units)

2. Port Everglades ..........................1,581.5 mw
(4 fossil, 12 gas turbine, 5 diesel units)

3. M anatee...........................................  1,566 mw
(2 fossil units)

4. M artin ..............................................  1,566 mw
(2 fossil units)

5. St. Lucie ..........................................  1,522 mw
(2 nuclear units)

6. Fort M yers..................................................1,176 mw
(2 fossil, 12 gas turbine units)

7. Lauderdale ........................................ 1,125 mw
(2 fossil, 24 gas turbine units)

8. Sanford ................................................ 137 mw
(1 fossil units)

9. Cape Canaveral ................................  729 mw
(2 fossil units)

10. Riviera ................................................. 544 mw
(3 fossil units)

11. Putnam ................................................. 484 mw
(2 combined-cycle fossil units)

Under Construction
Joint ownership with Jacksonville 
Electric Authority

(two 550 mw coal-fired units for 1987 and 1988).

Planned
M artin .....................................................  1,400 mw

(2 coal units for mid-1990s.)

Energy Usage
Total usage (all customers) ....  49.4 billion kwh
Growth in usage (above 1983)..................... 1.6%
Average annual usage (and cost per kwh) per 
residential customer:
1984 ...........................................  10,520 kwh (8.60)
Five years ago .........................  11,354 kwh (4.66)
Ten years ago ..........................  11,215 kwh (2.95)

1984 peak load (60 minute net)
Winter, (Dec. 26, 1983) ...................... 10,384 mw
Summer, (Aug. 9, 1984)..................... 10,270 mw
All-time system peak (Jan. 22,1985). 12,435 mw
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ABOUT OUR COVER
Bob Morris, Itinerant Mechanic at 
FPL’s Port Everglades Plant and a 
1985 Suggestion Winner, proudly dis
plays his forklift device, designed to 
safely move boiler unit air preheater 
baskets. For details, see page one.
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About the Utility
On December 12,1984, Shareholders of FPL 
approved the formation of a holding com
pany, FPL Group, Inc. of which the Utility 
is one of three subsidiaries. The other two 
subsidiaries are Fuel Supply Services, Inc. 
and W. Flagler Investment Corp.

13,297 employees
27,650 square miles of service territory 
11 power plants 
46 business offices 
67 service centers 
353 substations
48,400 miles o f transmission and distribution 
lines
26 generating units 5 division offices 
58 peaking units 31 district offices

Power Supply
FPL 1985 Net Summer
Capability..........................................  12,511 mw

1985 Firm Purchased Power .............. 2,293
Southern Companies .......................... 2,000 mw

(interchange and firm power purchases of 
2,000 mw in 1985-1992, with declining 
amounts through mid-1995.)

Tampa Electric Company:
(purchased power from coal unit scheduled 
for 293 mw in 1985, 210 mw in 1986, and 105 
mw in 1987.)

Total system capability........................  14,804

FPL’s energy production mix by type (1984):
Oil ..................................................................... 26%
Nuclear ............................................................  32%
Natural G a s ..................................................... 22%
Net Interchange & Purchased Power .......  20%

Cost of fuel
(per barrel equivalent annual average):

1984 5 yrs. ago 10 yrs. ago
Oil ....................  $28.42 * $17.47 ' $11.27
Nuclear ..............  $3.80 $1.58 $1.00
Natural G a s .... $22.58 $6.36 $3.14
Interchange 
& Purchased 
Power ...............  $19.49

Comparison of energy generation costs
(includes fuel, plant operation and
maintenance)*

Fossil (oil, natural gas) ................  4.5e per kwh
Nuclear ............................................  1.5C per kwh
Peaking Units ................................  4.6c per kwh
Interchange & F’urchased Power .. 3.1c per kwh 
(*Represents approximate average costs for 1984).

© Florida Power & Light Company

FPL Financial Data
(in thousands)

Investment in utility plant ..............  $8,881,062
(including nuclear fuel)

Operating revenues ...........................  $3,939,929
Operating expenses ...........................  $3,347,186

(including tax expenses of $568,896)
Net income available
to FPL Group, Inc......................  $305,085

1985 estimated capital expenditures .... $760,000
Production..................................  $263,000
Transmission ........................................  $61,000
Distribution ........................................  $266,000
General................................................... $67,000

The FPL Dollar (1984)
Where it comes from:
Residential Energy Sales ..............................  51c
Commercial Energy Sales .............................  35c
Industrial Energy Sales ..................................  6c
O ther....................................................................  8c
Where it goes:
Fuel, Net Interchange &

Purchased P ow er.........................................  42c
T axes.................................................................. 14c
Payroll & Benefits ...........................................  lie
O ther.................................................................. 10c
Interest ................................................................ 8c
Depreciation .......................................................  7c
Dividends on Common Stock ..........................  7c
Retained Earnings ............................................  lc


