
ABSTRACT

This report presents that portion of a broader study of horticultural industries in Florida
dealing with ornamental industries. The focus of the inquiry is upon wage rates paid to seasonal
workers, prospective labor supplies, likely impact of the Immigration Reform and Control Act upon
the supply of seasonal workers, possible employer actions to deal with inadequate labor supplies,
and the ethnic and other demographic characteristics of seasonal workers in Florida's ornamental
industries.

The survey design involved questionnaires mailed to approximately 1,400 Florida farmers
during the late Spring and Summer of 1988. The overall response was 474 questionnaires or rate
of 34%. Of the total number of respondents, 158 were from ornamental growers or 33% of the
total of 474. More than one-half of the respondents completed the questionnaire. Most
respondents were located in Central and South Florida.

In contrast with employment practices of fruit and vegetable producers, ornamental
growers do not heavily utilize labor contractors or other middlemen for fulfilling seasonal labor
requirements. Also, year around employment is much more common in the ornamentals
industries, when compared with fruit and/or vegetable industries. In this survey, roughly one-half
of the ornamentals respondents did not report use of seasonal workers.

Variation in ethnic composition of the seasonal workforce in ornamentals occurs
depending upon commodity emphasis and region of the state. Over 80% of the seasonal
workers in ferns were Mexican compared with a 50% Mexican workers share in foliage. Black
(American and Haitian) accounted for 29% of seasonal workers in foliage, but only 8% in ferns.

Compared with other horticultural industries, a relatively high incidence of women are
employed in the Florida foliage industry. For the ornamentals industry as a whole, 32% of
seasonal workers were women in the 1987-88 season.

Two major types of hand skills were singled out for wage rate estimation: planting/potting
and hand harvesting. In contrast with fruit and vegetable industries, there is much less of a wage
rate differential between these two types of hand skills in ornamentals.

Full time nonseasonal employees received higher hourly rates when compared with part
time nonseasonal workers. For example, full time nonseasonal workers in foliage operations
received $4.92 per hour compared with $3.99 per hour for part time nonseasonal employees.

Seasonal tractor drivers averaged $5.44 per hour in the ornamentals industry for the
1986/87 season. Workers employed with other machine skills received slightly higher average
hourly rate.

Labor supplies were deemed adequate by 75% of foliage growers in the 1986-87 and
1987-88 seasons. However, 33% expected labor supplies to be inadequate for the 1988-89
season. For fern growers, the outlook for labor supplies was more pessimistic.
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