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Welcome Naval War College  

Class of 2018-2019  

Rear Adm. Jeffrey A. Harley, president, U.S. 
Naval War College (NWC), (top) addresses students, staff, faculty and guests dur-
ing a convocation ceremony kicking off the 2018-2019 academic year. After their 
completion of NWC’s 10-month Joint Professional Military Education (JPME) 
programs, students earn JPME credit and either a NWC diploma or a master’s de-
gree in National Security and Strategic Studies or Defense and Strategic Studies.  
Rear Adm. Jeffrey A. Harley presents a Distinguished Graduate Leadership Award 
(DGLA) to retired Adm. Scott Swift (above right). The award honors NWC gradu-
ates who have earned positions of prominence in the national defense field. An ac-
tor portraying Rear Adm. Stephen B. Luce, (above left) founder and first president 
of U.S. Naval War College (NWC) addresses students, staff, faculty and guests 
during a convocation ceremony kicking off the 2018-2019 academic year.  
(U.S. Navy photos by Sera Johnson and MC2 Jessica Lewis/released) 
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AROUND THE STATION... 

NAVSTA Newport Public Affairs Office  
Office# 841-3538 
E-Mail: 
NWPT_ContactUS@navy.mil  
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 

Follow us on twitter @NAVSTANEWPORTRI 
Base Condition Line:  841-2211 
Operational and Exercise Impacts are often 
communicated to the public first using the installation 
Facebook Page—’like’ us at: www.facebook.com/
NAVSTANewport  to stay informed! 

From Naval Education and Training 
Command Public Affairs 
    PENSACOLA, Fla. – Naval 
Chaplaincy School and Center 
(NCSC) headquarters will move 
from Fort Jackson in Columbia, 
South Carolina, to Naval Station 
(NS) Newport, Rhode Island, begin-
ning in October 2018 with an ex-
pected completion by March 2019. 
    NCSC is one of 12 learning cen-

ters under Naval Education and 

Training Command (NETC) and de-

velops and delivers religious minis-

try training for the fleet.  Instruction 

takes place both in traditional class-

rooms and at 13 locations through 

mobile training teams, including ini-

tial and more advanced courses for 

the U.S. Navy’s chaplains and enlist-

ed religious program specialists 

(RP). 

    RP “A” School, or initial skills 

training following boot camp, will 

move from Fort Jackson to a NCSC 

learning site at Naval Air Station 

Meridian, Mississippi, with the first 

class there convening in February 

2019.   

    Resident officer training under 

NCSC’s Naval Chaplains School, 

which was located in Newport until 

moving to Fort Jackson in 2009, will 

return to its former home at NS 

Newport’s Brett Hall in March 2019.  

    “The Naval Chaplaincy School 

and Center has evolved into a prem-

ier training center over the past dec-

ade in Fort Jackson,” said Chief of 

Chaplains of the Navy, Rear Adm. 

Brent Scott. “Looking ahead, this 

move reconnects us with Navy cul-

ture, and it supports our strategic 

vision for developing and shaping 

our professional reli-

gious ministry team 

members for the Navy 

the nation needs.” 

    The relocations al-

low new officer and 

enlisted personnel the 

opportunity to develop 

as leaders and Sailors 

alongside their Navy 

counterparts attending 

other training in Meridian and New-

port. 

    Of NCSC’s staff, 14 military staff 

and seven civilian positions will 

move to Newport, and five military 

positions will move to Meridian. 

    “We’re excited about how our stu-

dents will benefit from the Navy cul-

ture and other Navy training taking 

place in Newport and Meridian, es-

pecially for our newest officers and 

enlisted personnel,” said Capt. Steve 

Moses, NCSC commanding officer.  

“The Army and the city of Columbia 

have been great hosts to us while 

we've been here at Fort Jackson, but 

the opportunities for collaboration 

with our Navy counterparts at the 

Naval War College, Officer Training 

Command, and the Navy Leadership 

and Ethics Center will add a new 

dimension in the fulfillment of our 

mission to train Chaplains ready for 

the fleet.  The RPs will also gain the 

benefit of collaboration with their 

Navy counterparts in the administra-

tive ratings at Meridian.  The NCSC 

staff is ready for new challenges and 

opportunities in support of our pas-

sion for excellence in Professional 

Naval Chaplaincy and the develop-

ment of Chaplains and RPs ready to 

deliver inspirational religious minis-

try to our sea services personnel and 

their families.” 

    Almost 200 chaplains and 200 

RPs graduate from NCSC residence 

courses each year to prepare them to 

deliver professional religious minis-

try to the U.S. Navy, U.S. Marine 

Corps, U.S. Coast Guard, and U.S. 

Merchant Marine.  Another 600 

chaplains and 300 RPs receive pro-

fessional development training annu-

ally through mobile training teams. 

    Chaplains and RPs play a critical 

role in helping the Department of the 

Navy achieve and maintain a ready 

force.  Religious ministry and com-

passionate pastoral care are charac-

terized by cooperation, tolerance, 

mutual respect, and respect for di-

versity, as well as an emphasis on 

understanding the pluralistic military 

environment.  Chaplains and RPs are 

embedded within commands operat-

ing at sea and ashore to ensure 24/7 

availability for service members and 

their families. 

    For more information on NCSC, 

visit https://www.public.navy.mil/

netc/centers/chaplain/Default.aspx. 

Navy Religious Ministry Training Relocates to Newport and Meridian 

https://www.public.navy.mil/netc/centers/chaplain/Default.aspx
https://www.public.navy.mil/netc/centers/chaplain/Default.aspx
https://www.public.navy.mil/netc/centers/chaplain/Default.aspx
https://www.public.navy.mil/netc/centers/chaplain/Default.aspx
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AROUND THE STATION... 

(The following message was sent out by Adm. W.F. Moran, Vice Chief of Naval Operations to All Hands on Au-
gust 16 and is being reprinted here as a reminder to all of us to be safe and watch out for each other.) 
 
SUBJ/RECREATIONAL OFF-DUTY RISK MANAGEMENT//RMKS/ 
1. Teammates, we have lost seven Shipmates so far this fiscal year to preventable 
off-duty mishaps. We all have a responsibility to each other that goes beyond the 
end of the duty day. Risk management training is a must with the right tools ap-
plied routinely in order for Sailors to be successful in their off-duty pursuits. 
 2. Four of seven recreational fatalities this year involved water activities such as 
spearfishing, diving, cliff jumping, and swimming. Two fatalities were Sailors 
hiking alone. These fatalities occurred while participating in common recreation-
al activities and they were all preventable. The loss of these Sailors affects the 
Navy, our mission, and the lives of Shipmates, friends, and especially families left behind.  
3. There are many resources available to support recreational off -duty risk management. These include infor-
mation on the Naval Safety Center website, Morale, Welfare and Recreation, and local/regional hazard briefs 
that are tailored to specific information and known hazards for each region. Additionally, our Sailors must also 
have the time critical risk management skills to prevent injury while enjoying off-duty activities. This can be 
taught and learned by reading and following warning signs (e.g., rip currents, high surf, hazardous cliff, etc.). 
This can be prevented by not conducting high-risk activities alone, and by assessing our own skill and condition-
ing levels. 
4. This is not an annual summer check-in-the-block, but rather a call to instill a culture of continuous risk man-
agement by all our warfighters, both on and off-duty. Communicate early and often at the deckplate level by an 
involved Command and Chief Petty Officer Mess. We cant afford to lose any Sailors to preventable off-duty 
mishaps. 
5. Released by ADM W. F. Moran, Vice Chief of Naval Operations.// 

Deep-Seeing is Believing:  NEFSC Acoustic Research Helps Develop New Tool for 

Ocean Exploration 

 

Testing Planned for August Cruise on NOAA 
Ship Henry B. Bigelow 
     Developing and testing a new piece of equipment at 
sea is always a challenge, one Mike Jech is no stranger 
to tackling. A fisheries biologist and acoustics research-
er at the Northeast Fisheries Science Center laboratory 
in Woods Hole, Mass., Jech is using his skills and ex-
pertise on a joint project with the neighboring Woods 
Hole Oceanographic Institution (WHOI) and a new in-
strument platform called Deep-See. NEFSC is the pro-
ject partner. 
     As a co-principal investigator on the project, Jech 
has spent the last three years helping to design the in-
strument, securing the long fiber optic cable needed to 
launch it into the ocean and send back high resolution 
real-time images and data, and find a ship able to test it. 
His efforts paid off.  On August 11, the NOAA 
Ship Henry B. Bigelow will depart Newport, RI, for 10 
days with 16 scientists including Jech and engineers 
aboard to take the new instrument to sea for the first 
time for testing, calibration and evaluation. Jech’s ex-
pertise will be used on the fisheries and acoustics as-
pects of the cruise since he has experience using 
the Bigelow’s trawl net and acoustics systems on previ-
ous cruises as a member of the Center’s Ecosystems 

Surveys Branch. 
One-of-a-Kind Instrument 
     “Deep-See is an acoustic, optic, oceanographic, and 
biological sampling system that integrates wideband 

Mike Jech next to the Deep-See frame on the stern of 
the NOAA Ship Henry B. Bigelow.  Various instru-
ments will be added to the frame prior to the cruse de-
parture.  Photo courtesy of NOAA Fisheries/Shelley 
Dawicki  
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echosounders, stereo and holographic cameras, environ-
mental and light sensors, and eDNA instruments towed 
at the depths of the meso and bathypelagic communities 
to get an in-depth view of the organisms living there,” 
said Jech. “There is no other instrument like it in exist-
ence.” weighing more than 2,000 pounds, the roughly 
20-foot long towed platform carries a variety of instru-
ments and sensors adapted for use on this platform. It 
will collect data at unprecedented rates and send real-
time information back to the surface for researchers to 
see and monitor. Deep-See was funded by a National 
Science Foundation grant to Andone Lavery at WHOI, 
a long-time colleague with whom Jech has collaborated 
on other acoustics projects.  Lavery will be the chief 
scientist on the Bigelow testing cruise, with Jech han-
dling the trawling and fish aspects of the at-sea opera-
tions. 

    Focus Is Open Ocean Zone Beyond Light Penetra-
tion 
    “Our goal is to explore an area of the open ocean just 
off the edge of the continental shelf  known as the Twi-
light Zone, where light from the surface stops penetrat-
ing, from about 200 to 1,000 meters depth (about 660 to 
3,300 feet),” said Jech. “That is the mesopelagic zone, 
where the largest animal migration on earth happens 
every day. We don’t know a lot about it since most of 
the animals have been captured with nets in the past, so 
this project is about exploration in greater detail even 
though the location is not that far from shore. This first 
cruise will allow us to test the platform and see how all 
the sensors and instruments work together and how they 
adapt to pressure under water. Calibrating the instru-
ments will be a big part of the work.”  
    As an acoustics researcher who is also interested in 
prey fields for whales, Jech would like to use this op-

portunity for further collaboration with the Center’s 
Protected Species Branch.  He has conducted research 
using acoustics to visualize schools of fish like herring, 
menhaden, and tuna and their prey but began to look at 
using acoustics to quantify prey for beaked and other 
deep-diving whales off the continental shelf about five 
years ago.  
    “We know doing multi-frequency work that there are 
layers within layers in the ocean. We see different spe-
cies in different parts of the layers,” Jech said. ”Some 
animals migrate, some don’t.  We’ve never been able to 
see them in great detail.  Hopefully we will with the op-
tical stereo cameras and holographic imaging systems 
on Deep-See. We will be using acoustic signals ranging 
from 1 kHz to 500kHz to find individual animals within 
the layers, which is amazing. We are putting a lot of 
smart sensors down with these instrument packages, 
including an eDNA in situ sensor.“ 

    Bigelow Only Vessel in NOAA Fleet with This 
Capability 
    To make it all happen, a very long 0.681 inch fiber 
optic cable with three copper conductors and three opti-
cal fibers to provide enough power and bandwidth to 
communicate with all the sensors and instruments on 
the platform, had to be located.  Nathan Keith, the NEF-
SC’s vessel coordinator, helped Jech locate the cable at 
the Southwest Fisheries Science Center in La Jolla, Ca-
lif. and with the help and support of NOAA's Office of 
Marine and Aviation Operations (OMAO) had it trans-
ported across the country to Newport, RI, for installa-
tion of the Bigelow in June. That meant unspooling all 
the old cable and installing 4,000 meters (roughly 
13,000 feet) of the new fiber optic cable onto 
the Bigelow’s traction winch.   
    “Getting the cable here and onto 
the Bigelow presented a lot of challenges, both logisti-
cal and technical,” Jech said. “It took a lot of people 
willing to work together to make it happen. OMAO, 
NOAA Fisheries, the leadership of the NEFSC, and the 
ship’s officers and crew have been very supportive.” 
    The Bigelow is the first NOAA Fisheries research 
vessel to have this capability. The addition of fiber op-
tic technology, along with the vessel’s other scientific 
and gear handling capabilities, greatly expands the util-
ity of the Henry B. Bigelow for scientific monitoring 

Aerial view of the NOAA Ship Henry B. Bigelow 

which is homeported at Pier 2 on Naval Station New-

port.  (photo credit:  NOAA) 
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AROUND THE STATION... 

 

    NEWPORT, R.I. – U.S. Naval War College (NWC) held its 
second annual Future Warfighting Symposium earlier this week 
for students, faculty and staff in the college’s Pringle Auditori-
um.  
    Peter W. Singer, strategist and senior fellow at New America, 
a Washington, D.C.-based think tank, gave the keynote address 
on Monday. He discussed how the widespread use of all forms 
of technology is dramatically changing the landscape of warfare.  
    “The internet at its 50 year mark is about to change,” said 
Singer. “So over the next five years, we’ll see a tripling in the 
number of things linked up to the internet but most of those 
things coming online are not going to be laptop computers and 
smart phones used for humans to communicate back and forth 
[with], but rather smart trucks, smart bases, smart Barbie toys, 
smart refrigerators, all of them latching up. And the internet 
moves from being about merely communication between hu-
mans to operations of systems. It’s an incredibly powerful 
change.”  
    The Symposium was initiated last year after the Chief of Na-
val Operations mandated NWC to further its training and educa-
tion on new emerging forms of war, covering all areas such as 
nanotechnology, cyber and biological warfare, along with robot-
ics and artificial intelligence. The three-day event also addressed 
the international security environment, which the 2018 National 
Defense Strategy characterized as affected by rapid technologi-
cal advancements and the changing character of war. 
    Rear Adm. Jeffrey Harley, president, NWC, in his opening 

remarks pressed the students to not just depend on emerging 

technologies but to also realize the importance of their own in-

novative thinking. “To successfully and effectively operate in all 

domains, we need to emphasize intellectual leadership and mili-

tary professionalism in the art and science of warfighting, deep-

ening our knowledge of history while embracing new technolo-

gy and techniques to counter competitors,” he said.  
    All of the nearly 500 students taking the master’s level cours-

es at the school are taking part in the Future Warfighting Sym-

posium, which launched NWC’s academic year and convened 

subject-matter experts to enrich the existing curriculum and to 

provide resources to students and faculty. Two additional ses-

sions will be held at the end of the fall trimester and the spring 

trimester. 
    NWC students come from all branches of the military, federal 

agencies and international militaries.  

Retired Army Gen. David Petraeus (left) and Harlan 
Ullman from CNIGuard Ltd. And the Killoween 
Group, host the Stansfield Turner Memorial Strategy 
Lecture during U.S. Naval War College’s (NWC) Fu-
ture Warfighting Symposium. The symposium re-
sponds directly to the Chief of Naval Operations’ call 
for increased education in the topics of emerging 
technologies, cyber war and space operations. The 
symposium also launched NWC’s academic year by 
convening subject-matter experts to supplement the 
core curriculum. 
(photo by MC2 Jess Lewis/released) 

Second Annual Future Warfighting Symposium 

Rear Adm. Jeffrey A. Harley, president, 
U.S. Naval War College (NWC) and 
retired Army Gen. David H. Petraeus 
prepare to cut a ribbon in honor of re-
naming one of NWC’s passageways to 
the Stansfield Turner Memorial Walk-
way after former NWC President Adm. 
Stansfield Turner. During his tenure as 
president in 1972-74, Turner enacted 
significant curriculum changes that revi-
talized the academic rigor of NWC 
which still helps to shape NWC’s cur-
riculum 45 years later.  

(U.S. Navy photo by Mass Communication 
Specialist 2nd Class jess Lewis/released) 
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SALUTE  TO SUMMER CONCERT—AUGUST 25  
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BZ SHIPMATES... 
 LTjg Mike Bishop, NS Newport 

Public Works Construction Manager 
was awarded a Navy Commendation 
Medal by Cmdr. Stephen T. Lepper, 
Public Works Officer, NS Newport, 
for his work here since June 1, 
2016.  He was instrumental is com-
pleting several contraction projects 
on base, most recently successfully 
completing the demolition of Build-
ing 18 ($800k) and replacing Mahan 
Hall Slate Roof ($2.7M) in support 
of ISS,  LTjg Bishop departs New-
port for Naval Mobile Construction 
Battalion (NMCB) 3 in Port 
Hueneme, CA where he will contin-
ue his work as a proud Navy SEA-
BEE!   

    Surrounded by friends, family, and Navy Supply Corps School (SSCS) staff members in downtown Newport, 
Capt. Doug Noble, Commanding Officer, Navy Supply Corps School, said his initial farewells prior to officially 
being relieved by Capt. Nick Rapley during a Change of Command Ceremony planned for tomorrow (August 
24) at 11 a.m. at the Wheeler Center.   
    During his tenure as Commanding Officer, Capt. Noble strategically directed NSCS staff to achieve an opti-
mal learning experience for 5,073 domestic, international, and multi-service students across 21 courses, 231 
class convenes, and 24,130 hours of training. 
    The highlights of Capt. Noble’s career were not limited to the latter mentioned achievements.  His forthright 
leadership and integrity set the standards for the future generations of Supply Corps Officers.  His poise and at-
tention to detail was matched only by the care he exhibited towards his staff and students.   
    As part of the event, Chief Warrant Officer 3 Matt Compton presented Capt. Noble with a special engraved 
baseball bat from the NSCS softball team as a token of their esteem (above).   
    Capt. Noble has been selected for promotion to Rear Admiral and will be moving with his family to Virginia. 
Fair Winds and Following Seas, Sir...you will be missed! 
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BZ SHIPMATES...CPO SELECTEES  
 

Chief Petty Officer (Selectee) Indoctrination (CPO 

Indoc) kicked off onboard NS Newport with the noti-

fication of those selected on August 7.  Once noti-

fied, the new selectees began a month-long series of 

classes, community relations events, Chief Petty Of-

ficer team building exercises, leadership develop-

ment classes and physical fitness training in advance 

of the actual Chief Petty Officer Pinning Ceremony 

scheduled for Sept. 14th at 11 a.m.  Above, the NS 

Newport newly selected CPO’s attended the required 

CPO Leadership Course held at the Naval Justice 

School last Thursday and Friday.  Right, newly se-

lected chiefs conduct their MOCT Physical Readi-

ness Test on Nimitz Field August 10 and, below, the 

new Chief Selects visited the SeaBee Museum in 

Quonset with other members of the CPO Mess.   This year’s Newport selectees are: 
Chief Select Religious Programs Spe-
cialist Michael Robart, NS Newport 
Chief Select Intelligence Specialist 
Patrick Carney, NOSC 
Chief Select Yeoman Keith Foley, 
NOSC 
Chief Select Operations Specialist 
Thomas Barrett, NOSC 
Chief Select Legalman Melissa  
Whitaker, Naval Justice School 
Chief Select Hospital Corpsman 
James Robertson, NHCNE 
Chief Select Hospital Corpsman  
Joseph Stanco, NAPS 
Chief Select Yeoman Scott Brady, 
NWC 
Chief Select Operations Specialist 
Ashely Coleman, NWC 
Chief Select Operations Specialist 
Daniel O’Connell, NWC 
Chief Select Fire Controlman  
Frederick Reed, NWC  

Chiefs in Training 
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FLEET AND FAMILY SUPPORT CENTER... 

Are you PCSing to Naval Station Newport with school-aged children?   
The Navy School Liaison can help you minimize the educational impact of moving by 
helping you learn more about local schools, get accurate information about school registra-
tion, and connecting you to resources to help your kids get settled.  Go to the School Liai-
son’s page on the CNIC  website https://www.cnic.navy.mil/regions/cnrma/installations/ns_newport/ffr/
support_services/families/child_and_youth_programs/school_liaison.html to learn more.  Or call Naval Station 
Newport’s School Liaison Pamela Martin at 401-841-7126 or email pamela.martin@navy.mil 
<mailto:pamela.martin@navy.mil>  
If you are outbound, you can locate the School Liaison Officer  at your  next duty station, no matter  what 
branch of service you are!  Go to https://www.dodea.edu/partnership to see the worldwide directory of all Liai-
sons across all branches of service.  

Workshops: For  information on any of these programs or  to register , please call (401) 841-2283. Active 
duty, family members, Reservists, National Guard, retirees, and DoD employees are all welcome.  
Aug 27-31: Transition GPS, 7:30 a.m. to 5 p.m.: Aids in assisting service members and their  spouses 
leaving the military to prepare for transition back to civilian life.   

September is Suicide Awareness and Prevention 
Month—We can all help prevent suicide.   
Go to:  https://suicidepreventionlifeline.org/promote-national-suicide-
prevention-month/ 
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AT THE CLINIC... 

 

Kathy MacKnight, Naval Health 
Clinic New England Public Affairs 
    U.S. Navy surgeon general and 
chief, U.S. Navy Bureau of Medi-
cine and Surgery, Vice Adm. For-
rest Faison, and U.S. Navy Force 
Master Chief and director of the 
Hospital Corps, U. S. Navy Bureau 
of Medicine and Surgery, Hosea 
Smith, Jr., visited Naval Health 
Clinic New England (NHCNE) 
Newport and Naval Branch Health 
Clinic (NBHC) Groton, CT, and 
NBHC Portsmouth, NH, during the 
week of August 6 through August 9. 
Faison and Smith met with NHCNE 
leadership at the three clinics, toured 
each site to meet and speak with 

staff members in their work en-
vironment, had lunch with junior 
Sailors, and conducted an admi-
ral’s call for all-hands. 
    Newport’s admiral’s call was 
conducted on the lawn outside 
of the clinic and Faison began 
by thanking staff members for 
the difference they make every 
day in the lives of the men and 
women who serve.  He spoke of 
the high level of training that 
was acquired by Corpsmen go-
ing through basic training, and 
continuing on to sea schools, to 
get to a level of competence 
that makes a difference in com-
bat survival.  “The most important 

person on the medical teams 
for combat survival, as it has 
always been, is the hospital 
corpsmen,” said Faison. 
Faison stressed the important 
of readiness, stating that the 
last sea battle the United 
States fought was at Guadal-
canal and that the next conflict 
could very well be at sea, in-
creasing the importance of the 
role of hospital corpsmen. 
    Before taking questions 
from the Sailors, Faison’s ex-
pectations of all medical per-
sonnel was expressed.  “Be 

worthy of the trust that is placed in 
your hands, be worthy of the uni-
form you wear, and be worthy of the 
privilege of leadership.”  “If you do 
these three things, I don’t have any 
worries about the care our patients 
will receive,” Faison said. 
    Two NHCNE Newport service 
members were recognized by Faison 
at the conclusion of the admiral’s 
call.   Hospital Corpsman Aaron 
Salazar and Ship’s Serviceman 
Third Class Aaron Smithpeckam 
were presented coins for their out-
standing service. 

Navy Surgeon General and Navy Force Master Chief visit Naval Health 
Clinic New England 

Vice Adm. Forrest Faison spent time talk-
ing with Sailors inquiring about their ca-
reers, plans for the future and what could 
be done better to insure their success. 

FORCM Hosea Smith, Jr., director of the 
Hospital Corps, U.S, Navy Bureau of 
Medicine and Surgery, tours the clinic 
with NHCNE Command Master Chief, 
Randy Swanson, meeting and talking with 
staff members on August 9. 

U.S. Navy surgeon general Vice Adm. Forrest Faison and U. S. Navy Force Master Chief Hosea Smith Jr., join 
NHCNE military staff members for a group photo overlooking Narraganset Bay.  (photos by K. MacKnight) 
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THE MEAT & POTATOES OF LIFE 
Lisa  Smith 
Molinari 

The price-less gifts brought home from deployments 

Lisa’s syndicated column appears 
in  

military and civilian newspapers 
including Stars and Stripes, and 

on her blog at 
www.themeatandpotatoesoflife.co

m 
and can be contacted at 

meatandpotatoesof-
life@gmail.com or on Twitter: 

@MolinariWrites or ‘like’ her on 
Facebook at:  

    I have a drawer at home filled 
with loving gifts from my husband, 
Francis. They are things he picked 
up while on military travel or de-
ployments during his 28 years in the 
Navy. He would arrive home, and no 
matter how travel-weary he was, 
he’d gather up our family and give 
each of us a memento of his trip.  
 What were these precious items 
that Francis so thoughtfully picked 
out for us while he was away? 
Czechoslovakian crystal, you ask? 
No. Italian leather goods? Naw. Jap-
anese pearls? Nope. Mexican silver? 
Huh uh. Chinese silk? Negative. Af-
rican art? Well, yes, if you count 
those bongos we had to 
throw away because they 
smelled like rotten animal 
hide, and those clay masks 
that scared the bejesus out 
of the kids.  
 While I must admit that 
Francis did give me a 
lovely set of enameled 
jewelry from an airport in 
Kuwait, a suitcase full of 
Polish pottery after a trip 
to Warsaw, a bottle of 
pisco from Chile that 
could sprout hair on your 
chest, and Persian rugs 
that put us deeply in debt, 
the most common souve-
nir Francis brought home from his 
trips were more economical items.  
 And by economical, I mean free.  
 You see, that drawer of gifts from 
Francis is actually in our bathroom. 
It’s filled with hotel soap, mini 
shampoos, tiny bottles of lotion, 
shower caps, sewing kits and shoe 
mits. He also brought us consuma-
bles like hotel teabags and airline 
snacks — mostly pretzels or cookies, 
because he couldn’t resist the pea-
nuts.  
 When the kids were little, Fran-
cis’ thoughtfulness was charming. 
Sometimes he’d put the hotel and 
airline freebees in trinket boxes he’d 
buy cheap from street vendors. Other 

times, he’d just use the vomit bags 
from the airplane seat backs, which 
were the perfect size. When the kids 
would open their bags or boxes, they 
would squeal with delight. Lilly 
would use the tiny bottles and soaps 
to play house with her American 
Girl doll. The sewing kits went to 
Anna, who was obsessed with fash-
ion design from an early age. And 
Hayden got airline snacks, which he 
was only too happy to rip open and 
consume on the spot. 
 But as the kids grew older, the 
novelty wore off.  
 “Another trinket box?” Anna 
would complain. 

 “These cookies are stale,” Hay-
den would comment. 
 “Here’s more soap and shampoo, 
Mom,” Lilly would say, handing it 
all over to me for the bathroom 
drawer.  
 Although I sometimes dreamed of 
Francis coming home with an Italian 
leather handbag or an exotic piece of 
Asian art, I couldn’t deny that the 
free stuff came in quite handy. We 
never worried about running out of 
lotion or toothpaste. And when 
guests came to visit, I would make 
them a hospitality basket and place it 
beside their bed. Nothing says class 
like funky Korean teabags and a 
shoe horn from Holiday Inn Express! 

 In fact, I received so many hotel-
sized toiletries from Francis over the 
years, I became quite the connois-
seur, which is a fancy way of saying 
that I developed a strange case of 
OCD. I would sort the items in the 
drawer, putting only the best quality 
matched sets out for guests, and 
squirreling the rest away. I couldn’t 
wait for someone to forget a tooth-
brush or ask for lotion so that I could 
open my drawer and solve their 
problem.  
 Finally, after my drawerful 
PCSed with us twice, I knew I need-
ed to dial back my hotel-toiletry ob-
session. Our church was doing its 

annual drive for items for the 
homeless, so I donated the 
whole lot, cold turkey.  
 The drawer is full again, 
because even though Francis 
can afford to buy me nice 
souvenirs, giving hotel free-
bies has become our tradi-
tion. Ever since Francis tran-
sitioned from the military to 
the corporate world, he stays 
at better hotels with cooler 
stuff to swipe. When Francis 
went to Boston last month, I 
got mango ginger tea bags 
and a tiny loofa sponge. Not 
too shabby.  
 Francis’ travel gifts may 

not have a price tag, but the way I 
see it, the luxury of having a shower 
cap when you need one is truly 
priceless.  
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NOW HEAR THIS 
 

NOW HEAR THIS 
CREATING CULTURAL AWARENESS 
THROUGH PROACTIVE TRAINING 
Pure Praxis is a social adaptive performance group that 
works together with Service Members around the world.  
Their performances use improvisational theater to re-
hearse for difficult life situations so that the audience 
can practice positive, creative and safe solutions.  The 
entire show is guided by the audience’s participation 
which makes every performance unique.  They will be 
coming to NS Newport for 2 shows on Aug 27 from 1-2 
p.m. and Aug 28 from 9-10 a.m.  Shows will be in the 
Surface Warfare Officer’s School Command Mullin Au-
ditorium. Email:  Allison.agnello@navy.mil for more 
information.   
MILITARY LOUNGE AT PROVIDENCE  
AIRPORT 
The next time you’re arriving or departing from Green, 
stop in and visit the lounge for a snack, a coffee, or a 
soft drink or watch some TV, while waiting for your 
flight.  The lounge is behind the Delta ticket counter on 
the airport departure level.  The lounge service is pro-
vided by volunteers from the RI Military Organiza-
tion—interested in volunteering?  Call (401) 884-2777 
 
FIRE SAFETY TIP: DON'T WAIT - CHECK THE 
DATE!   
Replace Smoke Alarms Every 10 Years.  Take time to 
determine the age of your home's smoke alarms.   To 
find out, look at the date of manufacture on the back of 
the alarm; the alarm should be replaced within 10 years 
from that date. 
 
FIRE SAFETY TIP:  PUT CIGARETTES  
COMPLETELY OUT.  Use a deep, sturdy ashtray and 
place cigarettes away from anything that can burn.  Do 
not discard cigarettes in flammable natural material/
vegetation such as mulch, potted 
plants, peat moss, dried 
grass, leaves or other 
things that could easily 
ignite. 
 
 
PUBLIC MEETING:   
NAVAL STATION 
NEWPORT 
SOLAR PROJECT  
Wednesday, August 29, 2018 
Courtyard Marriott, Middletown 
9 Commerce Drive, Middletown, RI 
Meeting begins at 6:30 pm 
Please join us for an update on the solar energy project at 
Tank Farm 4, Tank Farm 5 and McAllister Point Landfill.    
If you have any questions, please call Cornelia Mueller at 
401-841-7629. 

 
 

MWR HEALTH & WELLNESS FAIR 
TUESDAY, SEPTEMBER 25, 3-6 P.M. 
AT THE JOHN H. CHAFEE FITNESS CENTER 
    The fair will offer a wide variety of booths from  
exercise information, leisure activities, nutrition,  
preventative care, and local community services.   
The fair will offer base and local businesses products  
and services to help spread the word on available  
resources to improve the quality of life.   
    To have your department or business included  
in the fair, contact MWR Sponsorship at (401) 841-
3855. 
     Sponsored* by: United Services Automobile  
Association (USAA) & US Family Health Plan 
     *The Department of the Navy does not endorse  
any company, sponsor or their products or services. 
 
CPO HERITAGE WEEK IN BOSTON ONBOARD 
USS CONSTITUTION 

Chief Petty Officer Selectees run Boston’s Freedom 
Trail for morning physical training on Tuesday.   Chief 
Petty Officer Heritage Week is a week dedicated to 
mentoring the Navy’s newest chiefs through naval his-
tory and heritage training aboard America’s Ship of 
State, USS Constitution.  Religious Programs Chief 
(selectee) Michael Robart, assigned to Naval Station 
Newport, participated in this weeklong event which 
wraps up tomorrow with the ship getting underway into 
Boston Harbor.  Navalog editors are fairly certain he is 
shown second from the right in this photo—photos 
from the week are on the USS Constitution Facebook 
Page at:  www.facebook.com/ussconstitutionofficial/   
Go Navy!!! 
(photo by MC1 Joshua Hammond)  
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TRAFFIC & COMMUTING 
 

 TRAFFIC & COMMUTING 

REGULARLY SCHEDULED GATE HOURS: 

Gate 1:  Open 7 days a week/24 hours a day for routine  traffic. 
Gate 2:  Open for a.m. commute Mon-Fri from 6:30 to 8:30 a.m. to 
alleviate Gate 1 backups. 
Gate 10:  Opening Mon-Fri from 6 a.m. to 6 p.m. beginning Monday, August 6.   
Gate 17:  SEE NEXT PAGE DIAGRAM 
Gate 7:  NHCNE Gate, open Mon-Fri 6 a.m. to 6 p.m. 
Gate 23:  NUWC Gate open 24/7 for commuters. 
Gate 32:  Open Mon-Fri 6:30 to 9 a.m. and 3:30 to 5:30 p.m. for commuters.   
 

SPECIAL GATE IMPACTS:  - see next page diagram! 
 
CONSTRUCTION UPDATE:   
1. Peary Road be-

tween the intersec-
tion of Elliot and 
Meyerkord will be 
worked on for the 
entire month of Au-
gust.  Please be 
prepared for de-
tours and one lane 
closures entering 
and exiting the 
Toner Bridge.  See 
diagram at right  

2. Training Coun-
try—Officer Train-
ing Command/
Marine Corps De-
tachment Newport 
areas off Mey-
erkord Rd.  Road 
detours will remain 
in place in support 
of the steam line 
replacement work 
through the end of 
November in vari-
ous sections of the 
road.  
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TRAFFIC AND COMMUTING 

GATE 17 CLOSURE:  
Please plan accordingly for your morning commute into work and add a few extra 
minutes if you usually use Gate 17.  Commuters are encouraged to use West Main 
Rd. to get to Gate 10 (across from the Coddington Brew Pub) and to not cut 
through Chases Lane as there are a lot of children living in 
that residential area and it’s busy with PCS season.  If you 
do cut through—mind the speed limits and expect to see 
additional police patrols.   Northbound commuters will be 
able to leave the base and head north directly onto Burma 
Rd/Defense Highway for the afternoon commute if they 
depart between 3 and 6 p.m. Monday-Friday.  Follow the 
signs directing you towards the Pier 1 
gate —it is a left hand turn right after the 
steam plant then along the shoreline and 
out the gate prior to the USCG Quay 
Wall.  
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AROUND THE FLEET... 

By Jim Garamore, DoD News  
    WASHINGTON (NNS) -- President Donald J. Trump 
signed the $717 billion Fiscal 2019 National Defense 
Authorization Act at a ceremony at Fort Drum, New 
York, Aug. 13. 
    The act – named for Arizona Sen. John S. McCain – 
authorizes a 2.6 percent military pay raise and increases 
the active duty forces by 15,600 service members. 
“With this new authorization, we will increase the size 
and strength of our military by adding thousands of new 
recruits to active duty, Reserve and National Guard 
units, including 4,000 new active duty Soldiers,” Trump 
told members of the Army’s 10th Mountain Division and 
their families. “And we will replace aging tanks, aging 
planes and ships with the most advanced and lethal tech-
nology ever developed. And hopefully, we’ll be so 
strong, we’ll never have to use it, but if we ever did, no-
body has a chance.” 
Services’ End Strength Set 
    The act sets active duty end strength for the Army 
at 487,500 in fiscal 2019, which begins Oct. 1, 2018. 
The Navy’s end strength is set at 335,400, the Marine 
Corps’ at 186,100 and the Air Force’s at 329,100. 
    On the acquisition side, the act funds 77 F-35 joint 
strike fighters at $7.6 billion. It also funds F-35 spares, 
modifications and depot repair capability. The budget 
also fully funds development of the B-21 bomber. 
    The act authorizes $24.1 billion for shipbuilding to 
fully fund 13 new battle force ships and accelerate fund-
ing for several future ships. This includes three Arleigh 
Burke-class destroyers and two Virginia-class subma-
rines. There is also $1.6 billion for three littoral combat 
ships. 
    In addition, the act authorizes 24 F/A-18 Super Hor-
nets, 10 P-8A Poseidons, two KC-130J Hercules, 25 AH
-1Z Cobras, seven MV-22/CMV-22B Ospreys and three 
MQ-4 Tritons. 
Afghanistan, Iraq 
    There is $5.2 billion in the budget for the Afghanistan 
Security Forces Fund, and another $850 million to train 
and equip Iraqi security forces to counter Islamic State 
of Iraq and Syria terrorists. 
    The budget accelerates research on hyperspace tech-
nology and defense against hyperspace missiles. It also 
funds development of artificial intelligence capabilities. 
“In order to maintain America’s military supremacy, we 
must always be on the cutting edge,” the president said. 
“That is why we are also proudly reasserting America’s 
legacy of leadership in space. Our foreign competitors 
and adversaries have already begun weaponizing space.” 
The president said adversaries seek to negate America’s 
advantage in space, and they have made progress. “We’ll 
be catching them very shortly,” he added. “They want to 
jam transmissions, which threaten our battlefield opera-

tions and so many other things. We will be so far ahead 
of them in a very short period of time, your head will 
spin.” 
    He said the Chinese military has launched a new mili-
tary division to oversee its warfighting programs in 
space. “Just like the air, the land, the sea, space has be-
come a warfighting domain,” Trump said. “It is not 
enough to merely have an American presence in space; 
we must have American dominance in space, and that is 
why just a few days ago, the vice president outlined my 
administration’s plan to create a sixth branch of the Unit-
ed States military called the United States Space Force.” 
The 2019 Authorization Act does not fund the military. 
Rather, it authorizes the policies under which funding 
will be set by the appropriations committees and then 
voted on by Congress. That bill is still under considera-
tion. 

President Trump Signs Fiscal 2019 Defense Authorization Act 

FORT DRUM, N.Y. (Aug. 13, 2018) President Donald 
J. Trump signs the $717 billion Fiscal 2019 National 
Defense Authorization Act at a ceremony. The act au-
thorizes $24.1 billion for shipbuilding to fully fund 13 
new battle force ships and accelerate funding for sever-
al future ships. This includes three Arleigh Burke-class 
destroyers and two Virginia-class submarines. There is 
also $1.6 billion for three littoral combat ships. (U.S. 
Army photo by Michael Strasser/Released) 

https://www.defense.gov/News/Article/Article/1598071/space-force-to-become-sixth-branch-of-armed-forces/%22%20%5Ct%20%22_blank
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AROUND THE FLEET... 

From CNP PAO 
    WASHINGTON (NNS) -- Navy 
released an update on the Sailor 2025 
Rating Modernization’s four lines of 
effort (LOE): Career Fields, Market-
place Force Management, Advance-
ment, and Credentialing in NAVAD-
MIN 196/18, Aug. 13. 
    The updates listed below provide a 
summary on the current status and 
way ahead of the four LOEs, but all 
personnel are strongly encouraged to 
read the NAVADMIN for greater 
detail on each topic. 
Career Fields 
    The alignment of Navy ratings into 
23 career fields and 12 broad com-
munities has provided a foundation 
for future development of more flexi-
ble and sustainable career paths for 
Sailors.  In October 2017, and March 
and June of this year, three groups of 
over 850 Navy Enlisted Classifica-
tion (NEC) codes were successfully 
converted to a new construct.  More 
information about the revised NEC 
construct and communities and ca-
reer fields can be found at http://
www.public.navy.mil/bupers-npc/
reference/nec/Pages/default.aspx.  
Marketplace Force Management 
    Driven by the urgent requirement 
to update and modernize personnel 
systems, the Navy began to expand 
career fields, in order to transform 
enlisted force community and career 
management in the future. 
    A new “Navy Detailing Market-
place” is currently under develop-
ment, through which the foundational 
elements of an automated personnel 
management system will tie Sailor 
enlistment directly to negotiations for 
a billet, which will then allow Sailors 
to reenlist or extend for that billet 
assignment.  The marketplace will be 
a single system that uses the new 
NEC construct to better represent 
Sailors’ qualifications, experience, 
and performance in the form of a re-
sume.  The “Sailor Resume” function 
will be available in the future under 
“My Record” on MyNavy Portal 
(MNP).  Starting in Fiscal Year 
2019, Sailors will be able to view all 

advertised billets for which they are 
qualified and to then submit a resume 
that includes: ASVAB scores, securi-
ty clearance status, worldwide de-
ployability, qualifications, evalua-
tions, NECs earned, education de-
grees and training certifications.  Ul-
timately, the resume function will 
provide the ability to better match 
Sailors to billets.  
Advancement Process 
    Late in 2017, Navy senior enlisted 
leaders completed the first phase of 
the Advancement Exam Readiness 
Review (AERR) testing bank im-
provement plan by drafting advance-
ment exam questions that match cur-
rent and relevant rating-specific tech-
nical requirements with the hands-on, 
real-world knowledge and experience 
needed in the Fleet.  
    The establishment of the Profes-
sional Military Knowledge Eligibility 
Exam (PMK-EE) focuses the Navy 
Wide Advancement Exam (NWAE) 
on occupational knowledge and will 
serve as an eligibility requirement for 
advancement to paygrades 
E4/5/6/7.  PMK-EE will be delivered 
electronically, and will be available 
via the MyNavyPortal (MNP) web-
site beginning in October 2018.  
    The online Enlisted Advancement 
Worksheet (EAW), will automate the 
manual advancement processes and 
enable Sailors to review their work-
sheets before the exam and take 
charge of their advancement rec-
ords.  An EAW pilot, available 
through the Navy Standard Integrat-
ed Personnel System (NSIPS), will 
be implemented with the Active Duty 
and Reserve spring 2019 advance-
ment cycles.  
    The Senior Enlisted Advancement 
to Vacancy (A2V) pilot was an-
nounced in June and will fill senior 
chief petty officer and master chief 
petty officer priority billets using a 
spot advancement incentive, and will 
lead enlisted advancement moderni-
zation for exceptional Sailors in all 
paygrades with critical NECs in the 
future.  
 

Credentialing 
    Navy Credentialing Opportunities 
On-Line (COOL) currently funds 
over 2,700 certificates/licenses with 
opportunities for Sailors in every rat-
ing.  Navy COOL recently reduced 
the minimum service remaining on a 
Sailor’s enlistment contract to earn 
credentials from 12 to six months, 
and expanded opportunity for Sailors 
to earn credentials mapped to an aca-
demic degree or technical education 
certificate.  Additionally, there are 
more opportunities for Sailors to 
maximize their Navy training and 
qualifications toward attainment of 
U.S. Coast Guard (USCG) licenses, 
to include funding the Transportation 
Worker Identification Card.  These 
opportunities are highlighted in a 
dedicated “USCG National Maritime 
Center (NMC) Credentialing” tab for 
ratings with applicable USCG license 
alignment on the Navy COOL web-
site.  
    Sailors will be able to convert their 
military training records, billet as-
signment history and other creden-
tialing data to a compatible civilian 
resume by the end of fiscal year 
2019.  Using those standardized data, 
Sailors can easily research infor-
mation on civilian and federal occu-
pations mapped to their ratings at 
https://www.cool.navy.mil/usn or via 
the Navy COOL app available on the 
Google Play store or iTunes. 
The goals for Rating Modernization 
are to provide greater choice and 
flexibility for our Sailors with respect 
to detailing and training, to provide 
greater flexibility for the Navy in as-
signing highly trained personnel, and 
to increase professional alignment 
with civilian employers.  
    Rating Modernization supports 
Sailor 2025 initiatives through the 
goals of redefining career fields, im-
proving talent management and the 
detailing process, offering more ca-
reer choices, and expanding profes-
sional development opportuni-
ties.  These initiatives are intended to 
increase Fleet readiness, sustainabil-
ity, and fit.   

Navy Announces Rating Modernization Progress Update 
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